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Board of Trustees – Meeting Minutes 
Moore Hall, Center for Learning and Development 

February 23, 2018, 9:00 a.m. 
Attendance 
Present:  Mrs. Christine Chapman, Mrs. Linda DiGonzalez, Mr. Terry Hadley, Mr. Owen McCaul, Mr. 
Christopher Wagner, and Dr. Thomas Zavelson.   
 
Call to Order 
Mr. Wagner, Chair, convened a scheduled meeting of the Florida School for the Deaf and the Blind 
Board of Trustees at 9:00 a.m. in Moore Hall Center for Learning and Development (CLD). 
 
Pledge of Allegiance 
Blind Middle School student Tristan Brennan and Deaf Middle School student Andre Pellicer led the 
Board and audience in the Pledge of Allegiance.  
 
Staff Recognition  
Ms. Christy Slater, Director of Training and Quality Assurance, and Ms. Carrie Arnold, Director of 
Human Resources, introduced the 2018-2019 Teachers of the Year and the School-Related Employee 
of the Year to the Board of Trustees: 
 

• Deaf Elementary School – Ms. Jessica Stultz 
• Deaf Middle School – Ms. Kathy Pyle  
• Deaf High School – Mr. Richard Malcolm   
• Blind Elementary – Ms. Sheryl Bray 
• Blind Middle School – Ms. Edith “DD” Stein  
• Blind High School – Ms. Teresa Buffolino  
• Physical Education – Mr. Keith Young, who is also the overall FSDB Teacher of the Year 
• School-Related Employee of the Year – Ms. Farrah Selleck, Administrative Assistant in Career 

Development 
 
Executive Session 
Mr. Wagner announced that the first order of business was an Executive Session. He adjourned the 
Board meeting for the Executive Session at 9:09 a.m., and the Board members moved to Room 121 in 
Moore Hall. The Board returned to the CLD at 9:40 a.m.  Mr. Wagner then closed the Executive 
Session and reconvened the regular meeting.   
 
Mr. Wagner requested a motion to accept the updated bargaining agreement with the FSDB 
Education Association (FSDBEA) for 2018 salary increases for teachers, as discussed during the 
Executive Session. Mr. Hadley moved to accept the new agreement. Mrs. DiGonzalez seconded the 
motion.  The motion passed, with five votes in favor and one vote against the agreement. 
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Discussion: Mr. Wagner noted his disappointment that the FSDBEA did not accept the 
Administration’s recommendations for the salary increases for beginning teachers and specialist.  He 
said the Board has been pushing for fairer and better starting salaries for the teachers because of 
their special skill sets, and that “it is unfortunate that the EA came back with a lower starting salary 
increases than what the Administration initially proposed.”  
 
Mr. Hadley said that the Administration had “pushed to have a base starting salary at a competitive 
level with St. Johns County,” but that the agreed-upon rate was slightly lower. “I would like it known 
that the Board is uniformly disappointed with the results. However, we have agreed upon the 
proposal on the table to be ratified, and I recommend that the Board ratify the agreement,” he said.  
 
Approval of Meeting Minutes, January 19, 2018 
Mr. Hadley moved to approve the Board Meeting Minutes of January 19, 2018. The motion was 
seconded by Dr. Zavelson and approved unanimously by the Board.  
 
President’s Report 
Dr. Prickett reported that she was impressed with the Black History Month presentation, the many 
talented students who participated in the event, and the many inspiring performances.   
 
Dr. Prickett also updated the Board on the Council for Exceptional Children (CEC) Expo that she and 
several other FSDB staff members had attended. The FSDB booth was very successful, and it 
connected staff with several Florida educators who stopped by the booth. The Pineapple Professional 
Development (PD) videos were a big hit among conference attendees.   
 
Dr. Zavelson asked if it was possible to use the Pineapple PD to give presentations at conferences to 
garner more attention for FSDB.  Dr. Prickett answered that the School is starting to move in that 
direction, has already presented at the Florida Educators of the Deaf and Hard of Hearing (FEDHH), 
and will be presenting at the Conference of Educational Administrators of Schools and Programs for 
the Deaf (CEASD). Ms. Tracie Snow added that she and Randi Mitchell, Coordinator of Professional 
Development, will be presenting at the National Outreach conference and that FSDB has been asked 
to present at the National Deaf Educators conference sponsored by the National Association of the 
Deaf (NAD) in July.  
 
Mrs. DiGonzalez expressed her concerns about teachers changing positions during the school year, 
and Mrs. Arnold addressed those concerns.  
 
Mr. Wagner thanked Dr. Prickett for the letter recently sent to FSDB parents which emphasized the 
safety efforts the School has in place in response to the Parkland, Florida, school shooting.  Mr. 
Wagner said the letter reassured parents that “their children’s safety is our priority.”   
 
Public Comment       
 
There were no public comments at this meeting.  
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Action Item #1 
Surplus Property 
Board approval was requested to disposal of surplus property. All items had an original purchase 
value in excess of $1000.00.  
 
Mrs. Chapman moved to accept Action Item #1 as presented. The motion was seconded by Mr. 
Hadley and carried unanimously by the Board. 

 
Unfinished Business 
Rules Updates and Rescissions – Sid Ansbacher, Board Counsel  
 
Mr. Ansbacher said there are four rules that he has been working “to track together” in order to take 
the entire package to the State Board of Education for final approval. The first two rules, 6D-6.020 
Discrimination Complaint Procedures for Employment and 6D-7.0071 Student Rights and 
Responsibilities, which were previously approved by this Board for rescissions, “are on the agenda 
today to be reheard.” Mr. Ansbacher said he was advised by that Joint Administrative Procedures 
Committee (JAPC) of the legislature that these must be “re-noticed and reheard,” because it would 
have been longer than 90 days since the Board’s approval before Mr. Ansbacher could get the full 
rules package to the Board of Education for formal rescission and final distribution. 

Mr. Ansbacher reviewed the reasons for the rescission of Rules 6D-6.020 and 6D-7.0071 as they were 
previously heard at the August 25, 2017, Board of Trustees meeting. He explained that this was “all 
procedural to comply with JAPC’s [Joint Administrative Procedures Commission] recommendation,” 
and that no action was required because the Board had already approved of the rescission.  
 
Rules 6D-7.007 Code of Student Conduct and 6D-7.0073, Disciplinary Procedures and Disposition  
are inserted below.  Mr. Ansbacher explained the proposed changes and told the Board that there 
would be an opportunity to discuss this in more detail at the April Board of Trustees meeting.  
Below is the full text of Rules 6D-7.007 and 6D-70073, with the underlined text that will be added and 
from which the strike-through text will be removed.  
 
 

 
6D-7.007 Code of Student Conduct. 

(1)(a) A Code of Student Conduct is designed to cover the rights, responsibilities and conduct of students in the Florida 
School for the Deaf and the Blind. 

(b) The code requires adherence to all applicable law and specifically prohibits disrespectful and/or disruptive conduct. 
1. Specific grounds for disciplinary action. The Administration of the Florida School for the Deaf and the Blind opposes 

the use of any form of aversive discipline. 
2. Procedures to be followed for acts requiring discipline and a review of an Individual Educational Plan.  (IEP) under 

the Individuals with Disabilities in Education Act (IDEA), and Section 504 Plan, if any, as incorporated at Rule 6A-6.0331, 
F.A.C., effective as of December 23, 2014, incorporated by reference, available on the internet at 
https://www.flrules.org/Gateway/View_notice.asp?id=15358609, and Rule 6A-6.03312, F.A.C., effective as of April 21, 
2011, incorporated by reference, available on the internet at https://www.flrules.org/gateway/RuleNo.asp?ID=6A-
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6.03312. 
3. An explanation of the responsibilities and rights of students with regard to attendance, respect for persons and 

property, knowledge and observation of rules of conduct, expression of opinions and publications, participation in School 
programs and activities and student records. 

(2) Definitions. 
(a) Disciplinary review committee – A team of professionals which reviews reported violations of the Code of Student 

Conduct and recommends disciplinary action to the Principal. The President, Principal, Assistant Principal or Director of 
Student Life will determine the number and selection of staff members to serve on the committee. 

(b) Adult student – A student who is 18 years of age or older. 
(c) Suspension – The temporary removal of a student, for a period not to exceed ten school days, (without review of an 

IEP, Individual Educational Plan, and Section 504 Plan, if any, to review student behavior), (1) from classes and assignment 
to a designated staff member for supervision; or (2) temporary removal of a student from the classroom and dormitory 
and temporary withdrawal from extra curricular activities. The A minor student will be remanded to the custody of 
the minor student’s parent(s)/legal guardian with, and an adult student will be temporarily removed.  The suspended 
student will be given specific homework assignments for the student to complete. 

(d) Under the jurisdiction of the School – All student activities during the academic year which occur during classroom 
or dormitory hours or which are subject to be approved, directed or supervised by School personnel, including 
transportation to and from the School on chartered buses or other School sponsored transportation. 

(e) Excused absences – Absences granted for personal illness, illness or death of a member of the immediate family, or 
for emergencies when approved by the School and the parent or guardian. 

(f) Absences without excuse – Shopping trips, pleasure trips, vacations or other avoidable absences, suspension, 
truancy, and appointments without prior approval, except in case of emergency. 

(g) Detention – Detaining a student after the instructional day by a member of the School staff. 
(h) Dormitory restriction – Limiting the activities of a student within the dormitory environment (e.g., restriction to an 

assigned room or temporary withdrawal from extra curricular activities.). 
(i) Work detail – Completion of tasks to be performed by students for the purpose of altering unacceptable behaviors. 
(j) Discipline – The act of punishing or correcting a student’s violations of the Code of Student Conduct. 
(k) Code of Student Conduct – Those regulations of this School, found in Rules 6D-7.007, 6D-7.0072 and 6D-7.0073, 

F.A.C., which regulate the conduct of students at the School. 
(l) Reprimand – The formal oral or written censure of a student for a violation of the Code of Student Conduct. 
(3) Pupil detention, search and seizure.  Attendance at the School and living in a dormitory constitutes “group 

participation” and “group living” without the expectation of privacy in a private dwelling.  This rule sets forth procedures 
for search and seizure of a student or the student’s property. 

(a) The Principal, Director of Student Life, other members of the instructional staff or other members of the dormitory 
staff are authorized to detain temporarily and question a student when circumstances indicate that the student has 
committed, is committing or is about to commit a violation of law or School rule., and to detain temporarily a student 
when circumstances indicate the student has committed, is committing, or is about to commit a violation of law. 

(b) If at any time reasonable suspicion arises that the student is concealing stolen or illegal property, an alcoholic 
beverage, illegal drugs, or any weapon prohibited by law or School rule, the staff members may, for the purpose of seizing 
these items, search the student, the student’s room, locker, vehicle, or other possessions solely for determination of 
compliance with regulations of the School, or notify the School Police Department, which is authorized, consistent with 
determination of probable cause, to search the student, the student’s his/her room, locker, vehicle or other possessions 
consistent with Florida law concerning search warrants and exceptions to search warrants.  The School Police Department 
shall conduct any investigation of suspected violation of law, including any related search and seizure, and will control the 
means and method of any investigation of suspected violation of law. 

(c) If a search of the student, the student’s his/her room, locker, vehicle, or other possessions conducted in accordance 
with law reveals stolen or illegal items as prohibited by law or School rule, the item or items may be seized and such action 
taken as appropriate. 

(d) In no event shall a student be subjected to a strip search. 
(4) Suggestions for Revision. Suggestions for possible revision of the Code of Student Conduct are welcomed from 
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students, parents, guardians, staff members and other interested individuals. Suggestions should be sent in writing to the 
President’s Office. 

 
6D-7.0073 Disciplinary Procedures and Disposition. 

(1) Disposition procedure. The procedures listed below are to be followed for acts by students which require discipline. 
(a) General discipline procedures includerequire that the Principal or designee shall: 
1. Provide the student oral or written notice of the violation of which the student is accused; 
2. Provide the student an opportunity to respond to the accusation; and, 
3. If the student denies the accusation, provide the student an explanation of the evidence against him/her and 

provide an opportunity for the student to present his/her version of the incident. 
4. Not be required to permit attendance of counsel nor give the student the right to cross-examination, for acts 

requiring suspension or reprimand. 
5. The Principal or designee may request aA review of the student’s Individual Educational Plan. and Section 504 plan, 

if any, to determine if the behavior bears any relationship to the student’s exceptionality. 
(b) Suspension. 
1. Prior to suspending a student, the School willshall follow the general procedures set out in paragraph (1)(a) above. 
2. The Principal or designee will make the decision whether or not a suspension will be imposed. 
3. If a suspension is imposed, the President, parents, guardians and the adult student will be forwarded written notice 

of the suspension within twenty-four hours of the action. The written notice of suspension shall state: 
a. The violation; 
b. The date of the violation; 
c. The beginning date of the suspension; 
d. The date on which the suspension will end; and, 
e. Any circumstances pertinent to the suspension. 
4. The student may request the President or designee to review the suspension decision of the Principal or designee. 

The President can affirm or reverse the suspension provision or direct that further proceedings be held in accordance with 
these rules. The decision of the President is final. The student must request review within three days of the suspension 
decision. 

(2) Disposition of violations.  Additional guidelines for the maintenance of appropriate student behavior are set forth 
in the Code of Student Conduct. 

(a) The following disciplinary actions are examples of appropriate responses for Class A violations: 
1. Suspension. 
2. Temporary withdrawal from extra-curricular activities. 
3. Detention. 
4. Dormitory restriction. 
5. Work detail. 
6. Change of classroom, dormitory, or dormitory room assignment. 
7. Referral for counseling. 
8. Oral or written reprimand. 
9. Assignment in alternative behavior center. 
(b) The following disciplinary actions are examples of appropriate responses for Class B violations: 
1. Suspension. 
2. Temporary withdrawal from extra-curricular activities. 
3. Detention. 
4. Dormitory restriction. 
5. Work detail. 
6. Change of classroom, dormitory, or dormitory room assignment. 
7. Referral for counseling. 
8. Oral or written reprimand. 
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9. Assignment in alternative behavior center. 
(c) The following disciplinary actions are examples of appropriate responses for Class C violations: 
1. Oral or written reprimand. 
2. Detention. 
3. Dormitory restriction. 
4. Work detail. 
5. Withdrawal from extra-curricular activities. 
6. Change of classroom, dormitory, or dormitory room assignment. 
7. Referral for counseling. 

 

New Business 
Audit Committee Report – Mr. Terry Hadley reviewed the report from the Audit Committee meeting 
and then continued to action items that require Board approval.   
 
Audit Committee Actions Items 
Audit Committee Action Item #1 – Internal Audit Contract 
Board Approval was requested to enter into a contract with RSM US, LLP for the 2018-2019 fiscal year 
to provide internal audit and financial statement services.  

 2018-2019  2017-2018 
Partner/Director $240.00  $225.00 
Manager  $190.00  $175.00 
Supervisor/Senior $160.00  $150.00 
Staff   $130.00  $125.00 
 
Mr. Hadley, as committee chair, moved to accept Action Item #1 as presented. The motion was 
carried unanimously by the Board. 
 
Audit Committee Action Item #2 – Fraud Hotline 
Board approval was requested for the renewal of the Answernet contract for the 2018-2019 fiscal 
year to provide fraud reporting services ($195.00 per month).  Note: Fraud hotline calls are reported 
directly to the internal audit firm.  
 
Mr. Hadley, as committee chair, moved to accept Action Item #2 as presented. The motion was 
carried unanimously by the Board. 
 
Department Updates 
Business Services  
Mr. Dave Hanvey, UBS Financial Services, reviewed the status of the FSDB endowment and current 
changes in the market.  
 
Deaf Department 
Ms. Rebecca Falbo, Principal of the Deaf Department, updated the Board on current happenings in 
the Deaf Department. She told about a campus visit that she had with a group of educators from 
Orange County School District. These were people she had met during the CEC Expo and had invited 
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to the FSDB campus for a visit. They were very impressed with the campus and everything that FSDB 
can offer Deaf students.  Ms. Falbo said some misconceptions about FSDB were cleared up during the 
group’s visit, and that the School “may see some new student enrollment activity from this one visit.”  
 
Instructional Services  
Ms. Tracie Snow, Administrator of Instructional Services, also updated the Board on events 
happening in her department. She gave the Board an additional enrollment data chart and explained 
that the data on the chart represented net gains and net losses for the past several years.  
  
Closing Comments  
 
Dr. Zavelson said that this was a good meeting and that many important issues were addressed. He 
said he feels that Board meetings are getting shorter each month, and this concerns him. He 
proposed that a brief “workshop” be added to the Board agenda – a time set aside for presentations 
and discussions on different topics that are important for the Board to know. Mr. Wagner added that 
he and Dr. Prickett had discussed having two fewer meetings during the school year but making each 
meeting a full-day agenda.  Dr. Zavelson said he was not in favor of having fewer meetings, and he 
feels that the Board needs to be “more engaged, not less.”  
 
Mrs. Chapman complimented and commended everyone for “all the great ideas that were discussed, 
for the self-reflection and finding ways to improve, and “for sharing your ideas with others through 
the Pineapple PD.” She also commended Police Services for being “ahead of the curve” in making 
FSDB a safe school.  
 
Mr. McCaul said he would like to “piggyback” on Mrs. Chapman’s comments: “We are lucky that FSDB 
is one of the safest schools in the state. It is not only because we have officers with guns, but also 
because they are actively involved with the students.” Mr. McCaul said the officers do an outstanding 
job – not only of protecting the students and staff, but also of “letting everyone know that law 
enforcement officers are real people who care about the students.”  This is “another reason to be 
very proud of FSDB,” Mr. McCaul said.  
 
Mr. Hadley shared that he was happy to hear about the group of educators from Orange County who 
had visited FSDB. He reiterated that campus visits are an essential part of getting other districts to 
send their students to FSDB, and he encouraged FSDB staff to reach out to other school districts to 
get them to come for a campus visit. He reminded the staff of the importance of increasing 
enrollment by continuing efforts to get the word out about FSDB.  
 
Mr. Wagner congratulated the teachers and the School-Related Employee of the Year, and thanked 
Ms. Snow and her team for putting together the reports to help the Board understand the impact of 
decreasing enrollment numbers. He agreed with Mr. Hadley that enrollment is FSDB’s top priority and 
said that the School needs “more outreach with other school districts.” The district schools “need to 
know about FSDB and all the services that are offered to students,” Mr. Wagner said.  He thanked 
Chief Chandlee and his team for the remarkable job they do to keep FSDB safe. He also indicated that 
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he would like to have a workshop on how FSDB “prepares the school’s staff and students to be safe in 
today’s environment.”  
 
Mrs. DiGonzalez had a video to share with the Board.  She explained that her husband, Lt. Robert 
DiGonzalez, had worked to get a bill brought to the Florida Legislature in response to the death of a 
Deaf man who had been shot and killed about a year-and-a-half previously by a law enforcement 
officer. The officer did not know the man was Deaf and that he therefore could not understand the 
officer’s commands. The bill, called “Javi’s Law,” will allow Deaf drivers to voluntarily permit that 
information about their deafness will be linked to their vehicle registration. That information will help 
to identify Deaf drivers if they are pulled over by law enforcement, so officers can take appropriate 
precautions when approaching the vehicle. The video showed the actual proceedings of Javi’s Law 
passing the Florida House of Representatives.   
 
 
Following the showing of the video, Mr. Wagner called the meeting to a close.   
 

Adjournment 
Meeting adjourned at 11:06 a.m.  
 

I hereby certify that, to the best of my knowledge, the foregoing minutes are accurate and complete.  

 
 
       
Jeanne Glidden Prickett, EdD, President 
 
 
 
       
Christopher D. Wagner, Chair 
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    Report to the Board of Trustees 
April 13, 2018 

10:00 A.M. 
St. Augustine, FL 

President’s Report 
 
Special Keynote Speakers for the CEASD Meeting 
 
We are pleased to let you know that our scheduled opening Keynote speaker for the first full day 
of the CEASD conference is Mr. Johnny Collett, the newly appointed Assistant Secretary of 
Education, from the Office of Special Education and Rehabilitation Services (OSERS) of the United 
States Department of Education. Mr. Collett is a Presidential Appointee who joined the 
Department in January after his Senate confirmation, and according to the press release on the 
website of the USDOE: 
 

“In this capacity, he serves as the advisor to the U.S. education secretary on matters 
related to the education of children and youths with disabilities, as well as employment 
and community living for youths and adults with disabilities. The mission of his office is 
to improve early childhood, educational, and employment outcomes, and to raise 
expectations for all people with disabilities, their families, their communities, and the 
nation. 

Prior to joining the department, Collett served as the program director of special 
education outcomes at the Council of Chief State School Officers. Collett also served at 
the Kentucky Department of Education as the state's special education director, as an 
assistant division director, and as an exceptional children consultant. 

Collett, a former high school special education teacher and church pastor, graduated 
from Georgetown College in Georgetown, Kentucky in 2005 with a Master of Arts in 
education. In 1994, he graduated with a bachelor's degree from Clear Creek Baptist Bible 
College and in 1991 he received an associate degree from Southeast Community 
College, at that time a part of the University of Kentucky college system. Collett also 
holds a certification in learning and behavior disorders from Kentucky.” 

https://www2.ed.gov/news/staff/bios/collett.html 

 
Also joining the CEASD meeting as a Keynote speaker is Dr. Gerard Buckley, who is the National 
Technical Institute for the Deaf President and Rochester Institute of Technology Vice President and 
Dean. Dr. Buckley joined us three years ago as the Commencement speaker, and is known 
worldwide for his work in preparing students who are deaf or hard of hearing for successful adult 
careers through high quality postsecondary educational experiences. 
 
Ms. Victoria Gaitanis will bring greetings to the conference attendees from the Florida Department 
of Education.  She is the State Program Specialist for Visual Impairment (VI) | Deaf/Hard-of-
Hearing (DHH) | Dual Sensory Impairment (DSI) and National Instructional Materials Access Center 
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(NIMAC) State Coordinator for the Department, with a primary background in serving students 
who are blind or visually impaired as well as those who are deafblind. 
 
We are very pleased to have these prestigious Keynote speakers and representative of the Florida 
Department of Education joining us.  The conference registration is strong and we look forward to 
an excellent program and collaboration with colleagues from programs across the nation. 
 
 
Reconnecting with the Classroom 
 
It has been thirty-eight years since I taught in a classroom with either elementary or secondary 
students, although more recently I have taught college students and provided inservice 
presentations for adults. When the need arose during March for a substitute to take over a 
Spanish class in the Deaf High School program temporarily, we noted that there are not many 
people who are fluent Spanish-English-ASL users, and who could fill that specific spot during the 
block when the class is taught. As a result, I have taken the role, with support from Mr. Harold 
Espinosa. Mr. Espinosa is an instructional assistant who is deaf, from El Salvador, and has recently 
joined us at FSDB. 
 
The classroom teacher left many materials ahead to be used with the students, and I observed the 
teacher for almost a week to learn the classroom routine and get to know the students. Starting 
on Monday, March 12, I took over the daily instruction. The teacher provided a framework, and I 
am continuing to develop the daily activities from her overall plan just as any substitute would.   
 
The changes in the world of instruction are truly revolutionary in less than four decades, because 
now I can share a Google Team Drive with Mr. Espinosa and we can easily add and edit materials 
before they are presented, as well as adding supplemental materials. It makes lesson development 
far richer and more expedient than in the past. The SMART technology for displaying materials 
directly from the internet or a computer is also very useful, from which we can project the Google 
documents for the lesson. 
 
Some materials we are sharing directly with the students with that platform, also.  FSDB teachers 
know all these strategies and technologies, of course, and I am experiencing firsthand how they 
use them in the most practical sense. The regular teacher can also access the materials, even 
remotely, to check progress as desired.  For any day when I am not available (which I am 
minimizing), Mr. Espinosa will be the substitute. 
 
FSDB Unity:  Promoting School Safety for All 
 
After the tragedy at Marjory Stoneman Douglas High School, I quickly sent correspondence to 
parents and guardians of all FSDB students regarding our priority of school safety.  There was 
widespread national discussion of a walkout on March 14 to protest gun violence. I felt it was 
necessary to take that opportunity to provide an activity as an alternative that focused on the 
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school safety efforts FSDB has in place and continues to review and modify for prevention of 
violence and to enhance our programs and responses to emergencies. The leadership team agreed 
that we would have a school assembly. 
 
A team of individuals met approximately two weeks before March 14 to plan the assembly.  That 
team included FSDB: psychologists, social workers, guidance and mental health counselors, health 
services representatives, student council members, conduct coordinators, behavior specialists, 
assistant principals, principals, and me.  We brainstormed, sketched out an agenda for the activity 
and discussed how we would implement it.  
 
We agreed that Early Learning Center students and Elementary students in both departments 
would have age-appropriate activities centered on “kindness” in their classrooms, and at a 
different time from the middle/high school assembly for both departments jointly.  Then we listed 
some ideas of what should be included for the older students. 
 
A PowerPoint presentation was developed from the input and from the agenda for the planning 
meeting that I had drafted. Ms. Nancy Bloch and Mr. Michael Johnson finalized the PowerPoint to 
guide the order of the assembly.  The title of this section is also the title of the assembly and the 
PowerPoint.  Chief Chandlee had a role in outlining the visible and less visible safety features of 
our campus, including the fences, limited entry with badges or electronic keys, running driver’s 
licenses of visitors, our various emergency drills, and many more features.   
 
I talked about all the programs, processes and people FSDB has to support students with the 
concept of a “safety net,” with a graphic in the presentation of three stick figures holding a safety 
net and a heart coming down to land on the net.  We emphasized all of us being a safety net for 
each other in the campus community.  As I mentioned each group, that group came to line the 
stage so that the student body could see the large network of support FSDB has for them, and I 
asked teachers and staff members in the auditorium to stand at their seats as part of the safety 
net group. 
 
The Student Council members of each department had gathered questions about FSDB school 
safety from their peers, reviewed the questions, condensed some of the concepts, and submitted 
three from each department for Chief Chandlee and me to answer.  We did that; the questions 
from both departments were very similar and it was clear students were thinking on the same 
lines. 
 
We ended the assembly with the song “Lean on Me,” with captions, music, and FSDB Chorus and 
Dance Troupe members performing.  The student performers wore t-shirts with messages of 
kindness as the key factor in school safety and prevention measures.  Follow up meetings will 
occur. 
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President’s Report 
April 13, 2018  
Page 4 
 

 
  

Strategic Planning Priority Goal Progress 
 
The work continues on strategies to increase enrollment and to build and enhance relationships 
with stakeholders (Strategic Plan Priority Goals #3 and #5).  Enrollment especially is being 
discussed in more than one group (beyond the Priority Goal #3 Team) because of its connections 
to multiple components of program implementation.   
 
 
 
Jeanne Glidden Prickett, EdD  
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Human Resources  
Board Report 
April 13, 2018 

 

 

Class Code Count 
Board of Trustees Administrator Positions    66 
Teacher Positions      117 
Specialist Positions          52 
Select Exempt Service Positions       58 
Career Service Positions     392 

 
General Revenue Positions     652 
Grant Funded Positions         33 
 

 
Add/Deletes 
8383 Education and Training Specialist CS 9 months-Teacher 10 months 
8404  Specialist 10 months-BOT Coordinator 11 months 
            
 
Service Awards 
20 Years 
 Andrea Efthimion 
15 Years 
 Lois Creech  
5 Years 
 David Findley 
 Ann Davis 
 David Law 
 Darcy Autrey 
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Communications and Public Relations Department 

Report to the FSDB Board of Trustees 

April 2018 
 
This report summarizes department activities and accomplishments in fulfillment of the FSDB Strategic Plan 
2017-2022 enrollment and related goals – for the months of January and February 2018.  
 
Marketing 

 Strategic Update 2017-2018 – Large quantity printing in progress for campus and off campus 
distribution via mail and in person. An earlier version was mailed to state legislators (163 count). 

 Application Process: A Guide for Parents/ Guardians Brochure – Printing in progress for distribution by 
FSDB Parent Services Department and throughout the state (see below). 

 Fast Facts (General), Fast Facts for Parents/Guardians, and Fast Facts for District Superintendents and 
School Personnel – Available for print and digital distribution, on and off campus. 

 E-News for District Superintendents, School Leaders, and ESE Personnel – Inaugural/February edition 
distributed via email and mail with Fast Facts for Districts  to district superintendents (67 count) and 
ESE personnel (133 count).  

o Currently going out via mail with Fast Facts for Districts to district principals and assistant 
principals (1,594 count for seven of the 67 counties to date; mailings will continue for 
remaining counties).  

o Includes the following sections: Latest News, Did You Know, Support for School Districts, 
Instructional Services & Professional Development, and Latest Publications. Alternate  section 
headings will be added as appropriate. 

o Future topics will be tied specifically to information requests from the various school districts, 
including relevant FSDB updates and resources. 

 Expanded Core Curriculum Academies – Digital news distribution via school website (“Summer Camps” 
in the main navigation bar) and social media, E-News for Districts, and camp directories throughout the 
state. 

 Social Media Card (one-sided) – Available for distribution at events, meetings, and conferences. The 
refrigerator magnet version is shared with prospective students and their families. 

 General Purpose Postcard (dual sided, suitable for mailing) – Available for staff use to correspond with 
parents/guardians of enrolled students. 

 Full Length Pop-Up Display and Banner Pop-Up Display – Available for use during events, meetings, and 
conferences. The Parent Infant Program: BVI now has a pop-up banner, with another one to follow for 
Parent Infant Program: DHH usage. 

 
Conferences 

 Our school was selected as the host for the Conference of Educational Administrators of Schools and 
Programs for the Deaf (CEASD) 2018 Annual Conference (175+ registrants thus far), working in 
conjunction with national OPTION Schools and Clarke School in Jacksonville for the OPTION 2018 
Annual Meeting (55+ registrants), and with RMTC:DHH for the National Outreach 2018 Conference (80+ 
registrants).  The CEASD-OPTION Common Ground Project is an important element of these  
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conferences, slated for April 21-26, 2018 at the Casa Monica hotel in downtown St. Augustine.  

 Johnny Collett, Assistant Secretary for the Office of Special Education and Rehabilitative Services, U.S. 
Department of Education, is the featured CEASD 2018 keynote speaker. Victoria Gaitanis, State 
Program Specialist, Bureau of Exceptional Education and Student Services, Florida Department of 
Education, will also provide remarks during the CEASD 2018 opening / welcome session.  

 
Advertisements 

 American Society for Deaf Children (ASDC) – Endeavor national magazine, full page digital/print ads. 

 Council for Exceptional Children (CEC) – Annual Special Education National Convention and Expo, held 
February 2018 in Tampa, full page inside cover program book ad. 

 Council of Schools for the Blind (COSB) – Howe’s Now national magazine, full page print/digital ads. 

 First Coast Register / Ponte Vedra Recorder – Living Here on the First Coast, half page print/digital ad 
and directory listing (Duval, Nassau, and St. Johns Counties. 

 First Coast Relocation Guide – 2018 Guidebook, half page print/digital ad and directory listing (Baker, 
Clay, Duval, Nassau, and St. Johns Counties). 

 Parent Magazine – 2018 Special Education Guide, full page digital/print ad with directory listing (Flagler, 
Volusia, and St. Johns Counties). 

 Forthcoming ads include: Florida Association of School Administrators  (FASA), Florida Council of 
Administrators in Special Education (FLOCASE), Fun 4 US Kids (includes 27 Florida counties), and others 
throughout the state. 

 
 Exhibits 

 Council for Exceptional Children (CEC) – Annual Special Education Convention and Expo, held February 
7-10, 2018 in Tampa (4,600 attendees).  Our prime corner exhibit near the front entrance  allowed for 
maximum exposure. Attendees were fascinated by the FSDB Pineapple Professional Development 
initiative. In particular, they appreciated the opportunity to talk directly with FSDB administrators, 
educators, specialists, and parent services personnel.  

 Celebration United Methodist Church – Annual Special Needs Resources Expo, held January 27, 2018 in 
Gainesville (250 attendees). Representation by FSDB Parent Infant Program: BVI. 

 Florida Nursery Growers & Landscape Association (FNGLA) – Annual Landscape Show held February 3, 
2018 in Jacksonville (200+ attendees). Representation by students-teachers from FSDB D&B Garden 
Center. 

 University of North Florida (UNF) – 23rd Annual Tools for Success Family Conference, held January 3, 
2018 in Jacksonville (100+ attendees). Representation by FSDB Parent Infant Program: BVI. 

 Forthcoming exhibits include: 20th Anniversary Family Café (June 15-17, 2018 in Orlando), Florida 
Council of Administrators in Special Education 2018 Summer Leadership Institute (June 11-13, 2018 in 
Bonita Springs), Florida Council of the Blind 2018 Convention (May 17-20, 2018 in Jacksonville), and 
others throughout the state. 

  
News Stories 

 Posted seven original and five external feature stories on the school website and social media. Two 
reprints of our stories appeared in St. Augustine Record, titled FSDB Students Excel at Florida Braille 
Challenge and Students Braved the Cold to Build Long Awaited Gazebo.   
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 April Wallace was featured as one of Governor Scott’s Shine Award recipients in the Orlando Political 
Observer. The Jacksonville Folio Weekly’s DEAFinite Action story featured Connell Crooms, a FSDB 
graduate. For additional coverage, see social media, below. 

 
Photo / Video 

 Currently preparing senior portraits for the Blind and Deaf Departments and a bullying prevention video 
for the Deaf High School. 

 
Social Media – Website 

 We are now in the final phase of website development, working on structural content and design. Next 
will be fine tuning during the second week of April, followed by migration to our offsite hosting service 
and going live – we hope by the end of April.  Compared to the same timeframe last year, our existing 
site has a higher percentage of new visitors. 

 
Social Media – Facebook 

 Likes on the main page rose to 10,831 for the month of January with 12 posts, a total reach of 57,215 
and 57,215 impressions. The top post was "Buy Tickets for a Movie to Help FSDB" which reached 5,273 
people with 327 reactions (183 likes, 42 comments, and 85 shares).  In February, total likes jumped to 
10,877. We had 34 posts, a total reach of 38,790, and 83,039 impressions. The top post was “Message 
from Dr. Prickett about Parkland” which reached 3,324 people with 197 reactions (130 likes, 17 
comments, and 24 shares). 

 
Social Media - Twitter 

 Increased to 1,362 followers in January with 11 tweets, 7,368 tweet impressions, 287 profile visits, and 
40 mentions. The top tweet was Teacher Spotlight: Marcella Cavallaro with 269 impressions. For the 
month of February, we increased our followers to 1,372 and had 30 tweets, 10,400 tweet impressions, 
246 profile visits, and 65 mentions. The top tweet was a picture of FSDB student Javier Gonzalez with 
Representative Ausley with 366 impressions. 

 
Social Media – Instagram 

 In January, followers rose to 850 with one post and 75 likes. For the month on February, our followers 
increased to 882 with two posts and 138 likes. 

 
Social Media – Livestream 

 In January we streamed 12 events (three boys basketball games, eight girls basketball games, and one 
Parent University class for a total of 463 views. For the month of February we streamed six events (two 
boys basketball games, one wrestling match, the Black History Program, Deaf High School Honor 
Awards, and the Spring Open House) for a total of 683 views. 

 January February 
Total Sessions 9,165 8,597 
New Users 4,838 4,704 
Total Pageviews 28,771 27,707 
Pages per Session 3.14 3.22 
Desktop Users 5,376 (58.66% of total users) 5,200 (60.49% of total users) 
Mobile Users 3,789 (41.34% of total users) 3,397 (39.51% of total users) 
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Social Media – Vimeo 

 Seven new videos were uploaded in January for a total of 1,261 plays and one like. In February, four 
videos were uploaded for a total of 1,417 views and one like. 

 
Social Media - YouTube 

 No new videos were uploaded in January and February. In January we added 93 new subscribers, had 
208 likes, and accumulated 59,684 views with a total viewing time of 265,571 minutes. For the month 
of March, we added 121 subscribers, 251 likes, and accumulated 63,198 views with a total viewing time 
of 276,574 minutes. 

 
Social Media - Zenfolio 

 The Braille Challenge 2018 public gallery was created in January and included 38 photos. No new 
galleries were created for the month of February. 

 
School Museum / Campus Tours 

 Hosted 40 visitors at the museum, including teachers/students in FSDB Yearbook classes.  Provided 
campus tours for six out of town visitors and two from the state of Florida. 

 

### 
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Legislative Services Report 
April 13, 2018 

 

 
The 2018 Legislative Session ended March 11, 2018 in overtime. What started as a session expected 
to be dominated with concerns for financial and regulatory relief from the impact of Hurricane Irma 
on Florida, quickly redirected its attention to complaints of and demands for legislative action on 
sex harassment by legislators. However, by far, the overriding influence on refocusing the session 
came later with the Parkland shooting of school students and calls for legislative responses 
addressing causes, reforms, and preventive actions.  
 
Consequently, reforms in criminal justice and gaming policies were causalities in the Legislature’s 
ever-changing priority focus for 2018.  The development of the 2018-19 state budget became less 
transparent as fewer public meetings were held specifically on subcommittee recommendations. As 
a further sign of the uncharacteristically tightly controlled and limited-focused Legislature, this 
session saw the lowest in both number and percentage of bills passed to those filed.  Only 200 or 
6.3% of the 3,189 bills filed passed both houses of the Legislature. 
 
 
What is the School Safety Act and What does it do? 
 
The Marjory Stoneman Douglas High School Public Safety Act (SB 7026) allocates more than $400 
million for major changes in three areas: 

Gun Control 

• Allow judges to prohibit violent or mentally ill people from buying or possessing a firearm or any 
other weapon. If a law enforcement officer believes someone poses a danger to themselves or 
others by possessing a firearm, the officer can petition a court to have that person immediately 
surrender the firearm. 

• Allows law enforcement to seize firearms when a person has been detained under the “Baker 
Act.” Also prohibits someone who has been “adjudicated mentally defective” or “committed to 
a mental institution” from owning or possessing a firearm. 

• Requires anyone buying firearms to be at least 21. Exceptions are included for the purchase of 
rifles and shotguns by law enforcement and correctional officers, active duty military and all 
members of the Florida National Guard and United States Reserve Forces. 

• Bans sale or possession of bump-stocks. 
• Creates 3-day waiting period for all firearms sales. This does not apply to the purchase of a rifle 

or shotgun by law enforcement and correctional officers, active duty military, members of 
Florida National Guard or United States Reserve Forces, or those who have completed a hunter 
safety course and possess a hunter safety identification card or are exempt from hunter safety 
course requirements. 
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Legislative Services Report 
Page 2  

School Security 

• Increases criminal penalties for people who make threats to schools, including social media 
threats of shootings or bombings. 

• Provides $162 million for safe-school officers and requires a safe-school officer at each school in 
the state. Safe-school officers must be sworn law enforcement officers. 

• Creates the Coach Aaron Feis Guardian Program to have local sheriff’s office provide school 
personnel 132 hours of comprehensive firearm safety and proficiency training to be allowed to 
carry a concealed weapon on campus. A school district’s participation in program requires 
agreement of school board and sheriff. Classroom teachers are not allowed to participate 
except for those in Junior Reserve Officer Training Corps (JROTC), current or retired armed 
service members and current or retired law enforcement officers. 

• Requires mandatory active shooter training every semester for students, district school safety 
specialists, threat assessment teams, faculty, staff and designated first responders. 

• Provides $99 million to address safety needs in public schools, including hardening measures 
such as metal detectors, bulletproof glass, steel doors and upgraded locks. The Florida 
Department of Education will establish the Office of Safe Schools to work with sheriffs and 
police chiefs to approve school safety plans. 

• Increases the sharing of information between sheriff’s offices, Florida Department of Juvenile 
Justice, Florida Department of Children and Families, Florida Department of Law Enforcement 
and any community behavioral health providers to coordinate services and provide prevention 
or intervention strategies. 

• Creates an anonymous K-12 “FortifyFL” mobile app to allow students and others to 
anonymously report dangerous threats. 

• Establishes the Marjory Stoneman Douglas High School Public Safety Commission to investigate 
system failures in the Parkland school shooting and prior mass shootings in Florida and develop 
recommendations for improvements. 

Mental Health 

• Provides $75 million for dedicated mental health counselors to provide direct counseling 
services to students. Every student in Florida will have access to a mental health counselor. 

• Requires every school in Florida to have a threat assessment team — including a mental health 
counselor, teacher, law enforcement officer and school administrator — which must meet 
monthly to review potential threats. 

• Requires crisis intervention training for all school resource officers. 
• Provides $28 million to expand mental health service teams statewide to provide counseling and 

crisis management to youth and young adults with early or serious mental illness. 

 
As to the final budget appropriations for Florida School for the Deaf and Blind, the operational 
funding provided is $52,028,540, which is the funding level, requested and approved by the board 
of FSDB. In Fixed Capital Outlay, which is funded from the Public Education Capital Outlay Trust 
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Legislative Services Report 
Page 3  

Funds (PECO) the funding level is $3,352,335, the full amount request by FSDB for maintenance and 
repair.  Again, this year, no further funding has been provided for the demolition, design and 
construction of Gregg Hall, the deaf middle school girls dorm. No funding identified in the School 
Safety Act is expected to apply to FSDB. 
 
 
Continued Activities: 
 
At this time, the Legislature is deciding on whether to call a Special Legislative Session around April 
23 to address gaming provisions. The State’s gambling compact with the Seminole Indians has 
expired as well as the temporary extension period. If new agreements are not reached, there is a 
chance that the tribe could end payments to the state resulting in up to $440 million loss of revenue 
for the coming fiscal year.  While that subject does not apply directly to FSDB, a special session 
offers further opportunity to meet and work with legislators on other issues. 
 
 
Submitted by: 
Patsy Eccles 
Legislative Specialist 
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April 13, 2018 
Action Item Number 1  

 
 

FLORIDA SCHOOL FOR THE DEAF AND THE BLIND 
Board of Trustees Meeting 

 
 
 

SUBJECT:  Surplus Property 
 
 

PROPOSED BOARD ACTION 
 
Board approval is requested for disposal of surplus property.  All items had an original purchase 
value in excess of $1,000.00. 
 
 
Attachment:  Surplus Property List 
 
Presenter/Department:  Julia Mintzer/Administrator of Business Services     
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Mrs. Julia Mintzer        March 14, 2018 
Business Manager 
Re:  Surplus Review 
Board Report 
 
Mrs. Mintzer, 
 
In accordance with FSDB guidelines, the following list of surplus items exceeding $1000.00 have been 
reviewed by the surplus review board and have been deemed in fact, outdated, obsolete, and of no 
further use to this school.  
 
FSDB# Description       Age  Acq. Cost 
#54315 MACBOOK PRO 15”      8 YRS  $1525.31 
#54333 MACBOOK PRO 15”      8 YRS  $1525.31 
#54373 MACBOOK PRO 15”      8 YRS  $1525.31 
#54348 MACBOOK PRO 15”      8 YRS  $1525.31 
#54368 MACBOOK PRO 15”      8 YRS  $1525.31 
#54370 MACBOOK PRO 15”      8 YRS  $1525.31 
#53061 IMAC 20”       9 YRS  $1331.26 
#53010 MY READER 1       9 YRS  $2495.00 
#46489 VIDEO ENLARGER, OUTLOOK                  20 YRS  $1600.00  
#48111 CCTV, ALLADIN 20” MOD VM610 COLOR               17 YRS  $2173.00 
#53240 MY READER 2       9 YRS  $3995.00 
#45473 PRINTER, JULIET BRALLE DOUBLE SIDE               22 YRS  $3905.00 
#46563 EMBOSSER, JULIET PRO 60 BRAILLE                              20 YRS  $3950.00  
#54314 MACBOOK PRO 15”      8 YRS  $1525.31 
#54327 MACBOOK PRO 15”      8 YRS  $1525.31 
#54365 MACBOOK PRO 15”      8 YRS  $1525.31 
#54322 MACBOOK PRO 15”      8 YRS  $1525.31 
#54303 MACBOOK PRO 15”      8 YRS  $1525.31 
#54302 MACBOOK PRO 15”      8 YRS  $1525.31 
#54364 MACBOOK PRO 15”      8 YRS  $1525.31 
#54336 MACBOOK PRO 15”      8 YRS  $1525.31 
#54347 MACBOOK PRO 15”      8 YRS  $1525.31 
#54356 MACBOOK PRO 15”      8 YRS  $1525.31 
#54361 MACBOOK PRO 15”      8 YRS  $1525.31 
#54379 MACBOOK PRO 15”      8 YRS  $1525.31 
#53798 SIDE BY SIDE TRIKE      8 YRS  $1429.00 
 
Review board: 
 
_____________________    ___________________ 
Susan Bright       John Mark Leach 
Purchasing Director      Technology Resource Coordinator 

__________________ 
Shelley Ardis 
Executive Director, Technical Services 
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April 13, 2018 
Action Item Number 2 

         
   

FLORIDA SCHOOL FOR THE DEAF AND THE BLIND 
Board of Trustees Meeting 

 
SUBJECT:  Annual Contract for Attorney Services 
 
 

PROPOSED BOARD ACTION 
 
Board approval is requested to enter into contracts for the 2018-2019 fiscal year for attorney 
services.  Currently, the school contracts with the following firms: 
 
Constangy, Brooks, Smith and Prophete, LLC – General Counsel and Human Resources Matters 
RISE, Inc. – Special Education Matters  
Foley and Lardner, LLP – Contracts and Negotiations 
 
 
NOTES: 
 
Included within the Constangy, Brooks, Smith, and Prophete, LLC contract are the subspecialty 
services of the Upchurch, Bailey and Upchurch firm, specifically Sidney Ansbacher, on an as 
needed basis. 
 
The Constangy, Brooks, Smith, and Prophete, LLC contract will reflect a 6% increase in rates per 
hour from 2017-2018 (Partner at $190.00 and Associate at $170.00). 
 
The RISE, Inc. (Resolutions in Special Education, formerly known as the Weatherly Law Firm) 
contract will reflect the same rates per hour as 2017-2018 (Attorney at $200.00 and Paralegal 
at $60.00). 
 
The Foley and Lardner, LLP contract will reflect a change in rates per hour from 2017-2018 
(Partner at a range of $465 to $675 and Associate at a range of $260 to $440).  The amount is 
based on the flow of Partners and Associates in the 2017-2018 year. 
 
 
Presenter/Department:  Julia Mintzer/Administrator of Business Services                  
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April 13, 2018 
Action Item Number 3 

           
 

FLORIDA SCHOOL FOR THE DEAF AND THE BLIND 
Board of Trustees Meeting 

 
SUBJECT:  Use of FSDB Facilities Rate Schedule 2018-2019 
 

PROPOSED BOARD ACTION 
 
Board approval is requested to implement the Use of FSDB Facilities Rate Schedule 2018-2019.   
 

 
Attachment:  Use of FSDB Facilities Rate Schedule 2018-2019 
 
Presenter/Department:  Julia Mintzer/Administrator of Business Services 
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Record Series:  GS1-270 Facility Reservation/Rental Records, Rev:  05/2017 
 

Use of FSDB Facilities – Rate Schedule 
Effective July 1, 2018 

 
 

A. ROOM USE 
 

 BUILDING 
NAME 

FLAT 
FEE 

* Campus-wide Per Room $183.67 
** Kirk Auditorium $1,280.76 

** Music Building 
Auditorium $831.73 

 Settles Gym $1,898.94 
 Knowles Gym $836.18 
 Copeland Gym $961.27 

 
* All rooms (classrooms, conference rooms, gyms, etc.) shall be charged per room for the Flat 
Fee, which includes utilities.  Dormitory use – see below. 
** No food or beverages.  Flat Fee includes utilities. 
** Occupancy will be limited to the available seating.  (Kirk Auditorium – 841; Music Building 
Auditorium – 243) 
** Aisles and exits will be kept clear at all times. 
 
NOTE:  One-half the amount of the Flat Fee will be applied to times of use other than the 
performance hours (rehearsals, early openings, etc.).  Flat Fee charges apply to each single use 
for a duration of no longer than one 8-hour day per single use. 
 

B. DORMITORY USE   
 

The fee shall be $29.21 per night, per person, per single room.  The fee includes utilities, use of 
bath facilities, and custodial labor. 
 

DORMITORIES 
Bloxham Hall Koger Hall Rhyne Hall 
Cary White Complex Kramer Hall Ted Johnson Apartments 
Collins Hall MacWilliams Hall Vaill Hall 
Gregg Hall McLane Hall Wartmann Hall Apartments 
James Hall Ray Charles Apartments  

 
C. VEHICLE USE 

 

FSDB vehicles are not available for use. 
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Record Series:  GS1-270 Facility Reservation/Rental Records, Rev:  05/2017 
 

 
D. LABOR 

 

Program Support Personnel (Maintenance and Custodial) will be required at all indoor events.  
Maintenance personnel are required beginning one-half hour prior to the start of the event 
until completion of the event. Custodial personnel are required to provide cleanup.  Campus 
Police will be utilized during events requiring parking and traffic control.  Each event will be 
reviewed to determine the approximate labor hours required. 
 

Additional personnel will be required when occupancy is expected to be at capacity or when 
deemed appropriate by FSDB.  The following hourly rates will be applied to the fee based on 
the personnel needs required for the event.  The costs are the responsibility of the facility 
user. 
 

SUPPORT PERSONNEL HOURLY RATES 
Custodial $23.36 

Maintenance Technician $29.12 
Police $40.59 
Safety $27.78 

Audio/Visual Technician $26.79 
 

E. MISCELLANEOUS FACILITIES 
 

Program Support Personnel may be required for outdoor events.  Each event will be reviewed 
to determine the approximate labor hours required.   
 

FACILITY FEE 
Tennis Courts Day Use:  $25.00 per hour 

Night Use:  $35.00 per hour 
Football Field/ 

Track 
Day Use:  $80.00 per hour 
Night Use:  $100.00 per hour 

Grounds $200.00 per use 
Pool $20.00 per hour 

A certified lifeguard must be on duty at all times when the pool is in 
use.  The facility user is responsible for securing the certified lifeguard. 

 
F. FOOD COSTS  

 
The facility user will arrange menus and provide the estimated number of participants to be 
served.  This information will be provided to the FSDB Director of Culinary Programs.  The FSDB 
Director of Culinary Programs, in turn, will order the appropriate food items to implement the 
approved menu.  Invoices for food will be presented to the facility user for immediate payment 
at the conclusion of the activity.  In addition, the facility user must engage FSDB Culinary 
Programs employees under separate contracts at their current hourly rates.  The FSDB Director 
of Culinary Programs will provide a list of requisite employees under separate contracts at 
current hourly rates. 
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3.28.18/sfa 

Notice of Rule Amendment 
 

DEPARTMENT OF EDUCATION 
Florida School for the Deaf and the Blind 
RULE NO.: RULE TITLE    6D-6.020  Discrimination Complaint Procedures for Employment 
PURPOSE AND EFFECT: The purpose and effect of the proposed rule amendment will be to repeal rules 
identified during a comprehensive rule review as duplicative, unnecessarily burdensome, or no longer 
necessary. 
SUMMARY: Elimination of Rule 6D-6020, F.A.C., identified during the comprehensive rule review as 
duplicative, unnecessarily burdensome, or no longer necessary.  The sections proposed for repeal are 
either advisory in nature, repeat statutory provisions, duplicate requirements found in other rules of the 
agency, or are based on statutory authority that no longer exists. 
SUMMARY OF STATEMENT OF ESTIMATED REGULATORY COSTS AND LEGISLATIVE RATIFICATION:  The 
Agency has determined that this will not have an adverse impact on small business or likely increase 
directly or indirectly regulatory costs in excess of $200,000 in the aggregate within one year after the 
implementation of the rule.  A SERC has not been prepared by the Agency.   
The Agency has determined that the proposed rule is not expected to require legislative ratification 
based on the statement of estimated regulatory costs or if no SERC is required, the information expressly 
relied upon and described herein: The proposed repeals remove the unnecessary or outdated language.  
There are no costs associated with removing these sections, and in some cases costs may be reduced.  
Any person who wishes to provide information regarding a statement of estimated regulatory costs, or 
provide a proposal for a lower cost regulatory alternative must do so within 21 days of this notice. 
RULEMAKING AUTHORITY: 1002.36(4)(c), F.S. 
LAW IMPLEMENTED: 1002.36(4)(e), F.S. 
IF REQUESTED WITHIN 21 DAYS OF THE DATE OF THIS NOTICE, A HEARING WILL BE SCHEDULED AND 
ANNOUNCED IN THE FAR. 
Pursuant to the provisions of the Americans with Disabilities Act, any person requiring special 
accommodations to participate in this workshop/meeting is asked to advise the agency at least 3 days 
before the workshop/meeting by contacting Julia Mintzer, FSDB, 207 N. San Marco Avenue, St. 
Augustine, FL 32084, (904) 827-2301 or mintzerj@fsdb.k12.fl.us.  If you are hearing or speech impaired, 
please contact the Agency using the Florida Relay Service, 1 (800) 955-8771 (TDD) or 1 (800) 9455-8770 
(Voice). 
THE PERSON TO BE CONTACTED REGARDING THE PROPOSED RULE IS: Julia Mintzer, FSDB, 207 N. San 
Marco Avenue, St. Augustine, FL 32084, (904) 827-2301 or mintzerj@fsdb.k12.fl.us. 
THE FULL TEXT OF THE PROPOSED RULE IS: 
 
6D-6.020 Discrimination Complaint Procedures for Employment 

Rulemaking Authority 1002.36(4)(c) FS. Law Implemented 1002.36(4)(d) FS. History–New 6-2-81, 
Formerly 6D-6.20, Amended 4-9-92, 1-19-04, Repealed ____________.  

 
NAME OF PERSON ORIGINATING THE PROPOSED RULE IS: Julia Mintzer, FSDB, 207 N. San Marco Avenue, 
St. Augustine, FL 32084, (904) 827-2301 or mintzerj@fsdb.k12.fl.us. 
NAME OF AGENCY HEAD WHO APPROVED THE PROPOSED RULE: Board of Trustees of Florida School for 
the Deaf and the Blind. 
DATE PROPOSED RULE APPROVED BY AGENCY HEAD: ___________________. 
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Notice of Rule Amendment 
 

DEPARTMENT OF EDUCATION  -   Florida School for the Deaf and the Blind 
RULE NO.: RULE TITLE            6D-7.0071   Student Rights and Responsibilities 
PURPOSE AND EFFECT: The purpose and effect of the proposed rule amendment will be to repeal 
rules identified during a comprehensive rule review as duplicative, unnecessarily burdensome, or no 
longer necessary. 
SUMMARY: Elimination of Rule 6D-7.0071, F.A.C., identified during the comprehensive rule review as 
duplicative, unnecessarily burdensome, or no longer necessary.  The sections proposed for repeal are 
either advisory in nature, repeat statutory provisions, duplicate requirements found in other rules of 
the agency, or are based on statutory authority that no longer exists. 
SUMMARY OF STATEMENT OF ESTIMATED REGULATORY COSTS AND LEGISLATIVE RATIFICATION:  The 
Agency has determined that this will not have an adverse impact on small business or likely increase 
directly or indirectly regulatory costs in excess of $200,000 in the aggregate within one year after the 
implementation of the rule.  A SERC has not been prepared by the Agency.   
The Agency has determined that the proposed rule is not expected to require legislative ratification 
based on the statement of estimated regulatory costs or if no SERC is required, the information 
expressly relied upon and described herein: The proposed repeals remove the unnecessary or 
outdated language.  There are no costs associated with removing these sections, and in some cases 
costs may be reduced.  
Any person who wishes to provide information regarding a statement of estimated regulatory costs, 
or provide a proposal for a lower cost regulatory alternative must do so within 21 days of this notice. 
RULEMAKING AUTHORITY: 1002.36(4)(c), F.S. 
LAW IMPLEMENTED: 1002.36(4)(e), F.S. 
IF REQUESTED WITHIN 21 DAYS OF THE DATE OF THIS NOTICE, A HEARING WILL BE SCHEDULED AND 
ANNOUNCED IN THE FAR. 
Pursuant to the provisions of the Americans with Disabilities Act, any person requiring special 
accommodations to participate in this workshop/meeting is asked to advise the agency at least 3 days 
before the workshop/meeting by contacting Cindy Day, FSDB, 207 N. San Marco Avenue, St. 
Augustine, FL 32084, (904) 827-2200 or dayc@fsdb.k12.fl.us.  If you are hearing or speech impaired, 
please contact the Agency using the Florida Relay Service, 1 (800) 955-8771 (TDD) or 1 (800) 9455-
8770 (Voice). 
THE PERSON TO BE CONTACTED REGARDING THE PROPOSED RULE IS: Cindy Day, FSDB, 207 N. San 
Marco Avenue, St. Augustine, FL 32084, (904) 827-2200 or dayc@fsdb.k12.fl.us. 
THE FULL TEXT OF THE PROPOSED RULE IS: 

6D-7.0071   Student Rights and Responsibilities  

Rulemaking Authority 242.331(3) FS. Law Implemented 242.331(4) FS. History–New 5-5-87, Amended 
1-12-95, 1-15-97., Repealed __________. 

NAME OF PERSON ORIGINATING THE PROPOSED RULE IS: Cindy Day, FSDB, 207 N. San Marco Avenue, 
St. Augustine, FL 32084, (904) 827-2200 or dayc@fsdb.k12.fl.us.  
NAME OF AGENCY HEAD WHO APPROVED THE PROPOSED RULE: Board of Trustees of Florida School 
for the Deaf and the Blind. 
DATE PROPOSED RULE APPROVED BY AGENCY HEAD: ___________________. 
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Notice of Rule Amendment 
 

DEPARTMENT OF EDUCATION  -  Florida School for the Deaf and the Blind 
RULE NO.: RULE TITLE    6D-7.007   Code of Student Conduct  
PURPOSE AND EFFECT: The purpose of this rule is to clarify the requirements for disciplinary 
procedures and disposition for the Florida School for the Deaf and the Blind. 
SUMMARY: Amends the requirements for disciplinary procedures and disposition for the Florida 
School for the Deaf and the Blind. 
SUMMARY OF STATEMENT OF ESTIMATED REGULATORY COSTS AND LEGISLATIVE RATIFICATION:  
The Agency has determined that this will not have an adverse impact on small business or likely 
increase directly or indirectly regulatory costs in excess of $200,000 in the aggregate within one year 
after the implementation of the rule.  A SERC has not been prepared by the Agency.  The Agency has 
determined that the proposed rule is not expected to require legislative ratification based on the 
statement of estimated regulatory costs or if no SERC is required, the information expressly relied 
upon and described herein: the Agency conducted an economic analysis of the potential impact of 
the proposed rule and determined that there will be no adverse economic impact or regulatory 
increases that would require legislative ratification. 
RULEMAKING AUTHORITY: 1002.36(4)(c), F.S. 
LAW IMPLEMENTED: 1002.36(4)(e), F.S. 
IF REQUESTED WITHIN 21 DAYS OF THE DATE OF THIS NOTICE, A HEARING WILL BE SCHEDULED AND 
ANNOUNCED IN THE FAR. 
THE PERSON TO BE CONTACTED REGARDING THE PROPOSED RULE IS: Cindy Day, (904) 827-2221. 
THE FULL TEXT OF THE PROPOSED RULE IS: 
 
6D-7.007 Code of Student Conduct. 
(1)(a) AThe Code of Student Conduct is designed to cover the rights, responsibilities and conduct of 

students in the Florida School for the Deaf and the Blind. 
(b) The code requires adherence to all applicable law and specifically prohibits disrespectful and/or 

disruptive conduct. 
1. Specific grounds for disciplinary action. The Administration of the Florida School for the Deaf and 

the Blind opposes the use of any form of adversive discipline. 
2. Procedures to be followed for acts requiring discipline and a review of an Individual Educational 

Plan.  (IEP) under the Individuals with Disabilities in Education Act (IDEA), and Section 504 Plan, if any, as 
incorporated at Rule 6A-6.0331, F.A.C., effective as of December 23, 2014, incorporated by reference, 
available on the internet at https://www.flrules.org/Gateway/View_notice.asp?id=15358609, and Rule 
6A-6.03312, F.A.C., effective as of April 21, 2011, incorporated by reference, available on the internet at 
https://www.flrules.org/gateway/RuleNo.asp?ID=6A-6.03312. 

3. An explanation of the responsibilities and rights of students with regard to attendance, respect for 
persons and property, knowledge and observation of rules of conduct, expression of opinions and 
publications, participation in School programs and activities and student records. 

(2) Definitions. 
(a) Disciplinary review committee – A team of professionals which reviews reported violations of the 

Code of Student Conduct and recommends disciplinary action to the Principal. The President, Principal, 
Assistant Principal or Director of Student Life will determine the number and selection of staff members 
to serve on the committee. 

(b) Adult student – A student who is 18 years of age or older. 
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(c) Suspension – The temporary removal of a student, for a period not to exceed ten school days, 
(without review of an IEP, Individual Educational Plan, and Section 504 Plan, if any, to review student 
behavior), (1) from classes and assignment to a designated staff member for supervision; or (2) 
temporary removal of a student from the classroom and dormitory and temporary withdrawal from 
extra curricular activities. The A minor student will be remanded to the custody of the minor student’s 
parent(s)/legal guardian with, and an adult student will be temporarily removed.  The suspended 
student will be given specific homework assignments for the student to complete. 

(d) Under the jurisdiction of the School – All student activities during the academic year which occur 
during classroom or dormitory hours or which are subject to be approved, directed or supervised by 
School personnel, including transportation to and from the School on chartered buses or other School 
sponsored transportation. 

(e) Excused absences – Absences granted for personal illness, illness or death of a member of the 
immediate family, or for emergencies when approved by the School and the parent or guardian. 

(f) Absences without excuse – Shopping trips, pleasure trips, vacations or other avoidable absences, 
suspension, truancy, and appointments without prior approval, except in case of emergency. 

(g) Detention – Detaining a student after the instructional day by a member of the School staff. 
(h) Dormitory restriction – Limiting the activities of a student within the dormitory environment 

(e.g., restriction to an assigned room or temporary withdrawal from extra curricular activities.). 
(i) Work detail – Completion of tasks to be performed by students for the purpose of altering 

unacceptable behaviors. 
(j) Discipline – The act of punishing or correcting a student’s violations of the Code of Student 

Conduct. 
(k) Code of Student Conduct – Those regulations of this School, found in Rules 6D-7.007, 6D-7.0072 

and 6D-7.0073, F.A.C., which regulate the conduct of students at the School. 
(l) Reprimand – The formal oral or written censure of a student for a violation of the Code of Student 

Conduct. 
(3) Pupil detention, search and seizure.  Attendance at the School and living in a dormitory 

constitutes “group participation” and “group living” without the expectation of privacy in a private 
dwelling.  This rule sets forth procedures for search and seizure of a student or the student’s property. 

(a) The Principal, Director of Student Life, other members of the instructional staff or other members 
of the dormitory staff are authorized to detain temporarily and question a student when circumstances 
indicate that the student has committed, is committing or is about to commit a violation of law or School 
rule., and to detain temporarily a student when circumstances indicate the student has committed, is 
committing, or is about to commit a violation of law. 

(b) If at any time reasonable suspicion arises that the student is concealing stolen or illegal property, 
an alcoholic beverage, illegal drugs, or any weapon prohibited by law or School rule, the staff members 
may, for the purpose of seizing these items, search the student, the student’s room, locker, vehicle, or 
other possessions solely for determination of compliance with regulations of the School, or notify the 
School Police Department, which is authorized, consistent with determination of probable cause, to 
search the student, his/her the student’s room, locker, vehicle or other possessions consistent with 
Florida law concerning search warrants and exceptions to search warrants.  The School Police 
Department shall conduct any investigation of suspected violation of law, including any related search 
and seizure, and will control the means and method of any investigation of suspected violation of law. 

(c) If a search of the student, his/her the student’s room, locker, vehicle, or other possessions 
conducted in accordance with law reveals stolen or illegal items as prohibited by law or School rule, the 
item or items may be seized and such action taken as appropriate. 
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(d) In no event shall a student be subjected to a strip search. 
(4) Suggestions for Revision. Suggestions for possible revision of the Code of Student Conduct are 

welcomed from students, parents, guardians, staff members and other interested individuals. 
Suggestions should be sent in writing to the President’s Office. 

Rulemaking Authority 1002.36(4)(c) FS. Law Implemented 1002.36(4)(d) FS. History–New 9-4-84, 
Formerly 6D-7.07, Amended 8-26-86, 5-5-87, 1-12-95, 2-24-03, ____________. 

 

Board of Trustees Meeting, April 13, 2018 
Page 31



3.28.18/sfa 

 6D-7.0073 Disciplinary Procedures and Disposition. 
(1) Disposition procedure. The procedures listed below are to be followed for acts by students which 

require discipline. 
(a) General discipline procedures include require that the Principal or designee shall: 
1. Provide the student oral or written notice of the violation of which the student is accused; 
2. Provide the student an opportunity to respond to the accusation; and, 
3. If the student denies the accusation, provide the student an explanation of the evidence against 

him/her and provide an opportunity for the student to present his/her version of the incident. 
4. Not be required to permit attendance of counsel nor give the student the right to cross-

examination, for acts requiring suspension or reprimand. 
5. The Principal or designee may request a A review of the student’s Individual Educational Plan. and 

Section 504 plan, if  any, to determine if the behavior bears any relationship to the student’s 
exceptionality. 

(b) Suspension. 
1. Prior to suspending a student, the School willshall follow the general procedures set out in 

paragraph (1)(a) above. 
2. The Principal or designee will make the decision whether or not a suspension will be imposed. 
3. If a suspension is imposed, the President, parents, guardians and the adult student will be 

forwarded written notice of the suspension within twenty-four hours of the action. The written notice of 
suspension shall state: 

a. The violation; 
b. The date of the violation; 
c. The beginning date of the suspension; 
d. The date on which the suspension will end; and, 
e. Any circumstances pertinent to the suspension. 
4. The student may request the President or designee to review the suspension decision of the 

Principal or designee. The President can affirm or reverse the suspension provision or direct that further 
proceedings be held in accordance with these rules. The decision of the President is final. The student 
must request review within three days of the suspension decision. 

(2) Disposition of violations. Additional guidelines for the maintenance of appropriate student 
behavior are set forth in the Code of Student Conduct, which is stated in Rule 6D-7.007, F.A.C., and this 
rule. 

(a) The following disciplinary actions are examples of appropriate responses for Class A violations: 
1. Suspension. 
2. Temporary withdrawal from extra-curricular activities. 
3. Detention. 
4. Dormitory restriction. 
5. Work detail. 
6. Change of classroom, dormitory, or dormitory room assignment. 
7. Referral for counseling. 
8. Oral or written reprimand. 
9. Assignment in alternative behavior center. 
(b) The following disciplinary actions are examples of appropriate responses for Class B violations: 
1. Suspension. 
2. Temporary withdrawal from extra-curricular activities. 
3. Detention. 

Board of Trustees Meeting, April 13, 2018 
Page 32



3.28.18/sfa 

4. Dormitory restriction. 
5. Work detail. 
6. Change of classroom, dormitory, or dormitory room assignment. 
7. Referral for counseling. 
8. Oral or written reprimand. 
9. Assignment in alternative behavior center. 
(c) The following disciplinary actions are examples of appropriate responses for Class C violations: 
1. Oral or written reprimand. 
2. Detention. 
3. Dormitory restriction. 
4. Work detail. 
5. Withdrawal from extra-curricular activities. 
6. Change of classroom, dormitory, or dormitory room assignment. 
7. Referral for counseling. 

Rulemaking Authority 120.53(1)(b), 242.331(3) FS. Law Implemented 120.53(1)(b), 242.331(4) FS. 
History–New 5-5-87, Amended 10-26-94, _______________. 
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Total Aug 2017 Sept 2017 Oct 2017 Nov 2017 Dec 2017 Jan 2018 Feb 2018 Mar 2018 Apr 2018 May 2018

ACU Visits 3,412 398 336 606 542 382 520 628
(Total includes all students that
were assessed in the ACU clinic
as "Walk-ins", "Scheduled Appts."
"Physicals", "Vision Screenings", 
 and "Miscellaneous.")
TCU Visits 394 25 30 37 58 60 102 82
(Total includes all students that
were admitted to the TCU.)
Eye Clinic- Specialty 50 5 8 8 7 4 9 9

PDC Clinic- Specialty 96 17 11 14 10 17 4 23

Genetics Clinic- Specialty 0 0 0 0 0 0 0 0

Off Campus 31 4 1 8 7 3 5 3
(ER visits, Opthalmology, Home)

3,983          449        386        673        624          466        640        745 -         -         -          

Physicians/ Specialists Total Aug 2017 Sept 2017 Oct 2017 Nov 2017 Dec 2017 Jan 2018 Feb 2018 Mar 2018 Apr 2018 May 2018

Physician Assistant 701 83 36 127 101 107 129 118

Medical Director/ Pediatrician 97 17 11 14 11 17 4 23

Opthalmologist 50 5 8 8 7 4 9 9

UF Genetic Specialist 0 0 0 0 0 0 0

848 105 55 149 119 128 142 150 0 0 0

Dental Report Total Aug 2017 Sept 2017 Oct 2017 Nov 2017 Dec 2017 Jan 2018 Feb 2018 Mar 2018 Apr 2018 May 2018
Dental Clinic Procedures

Hygiene 64 0 4 17 5 9 14 15

X-ray 14 0 0 4 1 4 1 4

Emergency 19 4 0 5 1 0 1 8

Other 7 2 2 0 0 2 0 1

Operative 30 0 0 1 5 10 6 8

Surgical 1 0 0 0 0 0 0 1

Preventative 16 0 0 2 4 2 2 6

Screening 22 0 0 6 6 1 4 5

Exam 20 0 0 5 6 2 2 5

193 6 6 6 40 30 30 53 0 0 0

Dental Staff Total Aug 2017 Sept 2017 Oct 2017 Nov 2017 Dec 2017 Jan 2018 Feb 2018 Mar 2018 Apr 2018 May 2018

UF Dentistry 75 0 0 14 21 14 15 11

Hygienist 107 6 6 26 7 16 15 31

Seaside Dentistry 11 0 0 0 0 0 0 11

193 6 6 40 28 30 30 53 0 0 0

Allied Health Services Report
Board Report 

Health Care Center Report

April 13, 2018
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Psychology 
 

Dan Binder and Selina Agyen, (DES and DHS psychologists), participated in an all day Youth 
Mental Health First Aid workshop on Saturday, March 3 on FSDB’s campus 

  
Dr. Silke Douglas and Dr. Ted Lombardo (Deaf Middle School and Blind Department 
psychologists) attended the 10th Annual Autism Symposium held at UNF on March 14.  This 
seminar promoted networking for people with disabilities and other related disorders. It 
also helped provide information on helpful interventions for behaviorally complex students.  
It covered valuable current advances in genetics research and how medical interventions 
could be targeted based on that understanding. Behavioral and social skills interventions for 
children and adolescents with maladaptive behaviors like sub-standard language 
development were discussed in detail. The workshop was a valuable regional resource for 
psychologists working with behaviorally challenging students. 

 
 

Stan Gustetic 
Administrator Allied Health Services 
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Boarding Program  
 Board Report 
April 13, 2018 

 
Apartment Program 

• Spring snuck up on the Apartment Program this year.  It seems like only last week we were 
preparing for Santa’s Village and now Spring Break is knocking on our door! 

• This March we had a big mid-year PBS event that focused on teamwork.  The Apartments put 
together a potluck dinner for the students to enjoy while playing field games like tug-of-war, 
sack racing, egg relays, and many more.  Staff members even got in on some of the fun. 

• Also, Apartment students have a big community service project in the works that many 
students have been eager to sign up for and be a part of!  They will be putting together an 
Apartment PBS TED Talk on various topics that teenagers deal with every day.  We are excited 
to see the final product. 

• As Spring Break approaches, students are showing off some of the cooking skills they have 
learned so far this year and preparing excellent meals for the peers.  Some students even 
come to school at the start of the week and tell us about preparing meals for their families 
during the weekend.   

 
Athletics and Recreation 

• Spring sports at FSDB include girls flag football and track & field.  Game/meets have begun; 
both sports are in the district.  The boys/girls Goalball teams will travel in March to the EAAB 
(Eastern Athletic Association for the Blind) Goalball tournament at the West Virginia School 
for the Blind in Romney. 

• Youth League Basketball has started for the elementary students.  They will play in a league 
offered by the St. Johns County Parks and Recreation Department.  We have a boys and a girls 
team playing.  The games are held weekly at the Solomon Calhoun Recreation Center. 

 
Blind Department 
Kramer Hall  

• The Kramer students spent time getting prepared for the writing portion of the FSA this 
month by reading passages in the dorm while staff checked for comprehension. 

• We also made T-shirts with D&B Designs.  All students had an opportunity to choose a design 
of their own and apply it to a t-shirt as well as learn about different machines that are used at 
D&B Designs and tour the area. 

• Lastly, the students enjoyed an Easter activity with cupcakes, drinks, and egg hunt and games. 
 
Cary White 

• The girl’s pod, 229, made kindness rocks.  The girls painted them and put their own “kind 
quote” on the back of the rocks.  The rocks will be placed around campus for others to find.  It 
is our hope that, when found, the rocks will brighten someone’s day.  They may either place it 
in another spot or keep it for a daily reminder to be kind. 

• All of the pods helped make blankets and hats to donate. The hats are being donated to 
Flagler Hospice Wing and the blankets are being donated to a nursing home.  The kids are 
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being taught to give back to their community. 
• Pod 233 made sandwiches for the homeless.  They got to help serve food to the homeless, 

which helped them realize just how lucky they are.   
 
Koger Hall  

• The FSDB Police Department has done two curriculum classes with Koger Hall.  The first class 
went over laws and ordinances.  They also explained felonies, battery, misdemeanor, etc.  The 
second class discussed break-ins and how to prevent them.  The girls were really into these 
classes and had many questions for the Officer. 

• A representative from the student bank came and did a class for our junior class on the 
subject of credit cards and why it is important to take care of your credit history.  She broke 
everything down to make sure the girls understood what she was saying and did a great job 
answering their questions.  The staff themselves even learned a few things. 

• Karen Kolkedy continues to come to Koger Hall twice a month to have a Dormitory Living 
Group with the girls.  The discussions and activities revolve around emotions, friendships, 
communication, and self-worth.  Karen started this group in Koger Hall last year and the staff 
is very thankful that she did.  We learn a lot about our students during this group time. 

 
MacWilliams Hall  

• Students enjoyed the Valentine’s Day Dance hosted by the Blind H.S. Sophomore Class. 
• Lukas H. was selected as February Student of the Month. 
• They enjoyed an in-dorm Super Bowl party where staff prepared tacos, wings, and other 

delicious finger foods and light snacks. 
• Students participated in, or enjoyed watching and cheering on their peers, FSDB's first 

"COSMIC" goalball game in Copeland Gym. 
• The students have had a busy February, and so far March has been pretty exciting too.  The 

boys are looking forward to the warmer weather of spring and getting outside more often.  
The students are busy headed into the 4th quarter.  They are looking forward to Spring Break 
and Prom.  We are also planning an end of year curriculum trip to Treaty Park. 

 
Deaf Department Elementary and Middle School 
Vaill Hall 

• We started our community service by collecting dog food for the “K9 Partner for Patriots” 
organization.  They adopt dogs from shelters and train them to be partnered with a veteran 
who is suffering from PTSD.  K9 Patriots bring a measure of peace and functionality to 
veterans with their service dog program.  Our parents, staff, and teachers are donating dog 
food and treats. 

• All of our elementary kids in Vaill Hall have been to D&B Designs and have made their own 
shirts, of which they’re very proud. 

• We are developing skills on the court during outside play; this year we have both girls and 
boys basketball teams ages 10 yrs-11yrs. 

 
Gregg Hall 

• Some of the girls have hectic schedules, and the staff continues to make sure the students 
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remember that academics are a priority. 
• On Tuesday, February 20, we went on our STARS dorm trip to Golden Corral in Palm Coast.  

Everyone had a great time! 
• Dorm awards for “Student of the Quarter” for 3rd Quarter will be presented to the students 

before Spring Break. 
• The students and staff are planning to visit Mr. Register sometime in March before Spring 

Break. 
 

McLane Hall 
• We had a Tex-Mex dinner one night in the dorm this month.   
• Our community service project this month was to collect character Band-Aids.  We 

collaborated with a group from Trinity Christian School and we collected 940 Band-Aids.  They 
will be donated to Nemours Children’s Hospital to the Pediatric Oncology Department. 

• Each pod has been taking weekly trips off campus. 
• Ajani Z., a 6th grader, placed at the district-wrestling meet. 

 
Deaf Department High School 
James Hall 

• For curriculum this quarter we are focusing on promoting positive self-esteem.  We want the 
girls to develop a positive self-image.  Staff is teaching the students about perception of self 
and others.  This month we did a dorm-wide curriculum lesson on gossiping.  We did the 
grapevine telephone hotline.  The twist to the grapevine was that staff started the discussion 
with a student.  The gossip that was shared was believable and related to something the 
students had seen earlier in the month.  Students stayed in their room and a peer came to 
pass along the message.  This activity took longer than our normal curriculum time.  At the 
end of the activity, the story that was originally shared was shared throughout the building 
and resulted in three different stories.  Students shared how they felt when they were 
gossiped about, but admitted that they would talk about others.  This was a very good 
discussion we had with the girls. 

• For community service, we showed our appreciation for the staff at the night library.  
Students made chocolate bark and goody bags.  We made Valentine cards and treats for the 
Health Care Center.  We also did a trash pick-up along May Street. 

• To promote positive behavior support we have implemented "Resident of the Week."  Each 
shift (day and night) will have a resident of the week.  Students will be selected based on 
specific goals and dorm needs.  Our morning staff has been successful with using resident of 
the week.  We will try this at night to find additional motivation along with our PBS tickets.  
 

Rhyne Hall 
• For curriculum in Rhyne Hall, we had a practice emergency lock down drill.  The students were 

required to go into the safe room with staff.  During the drill, I held one student behind.  This 
student was held behind so they could try to get staff or students to open the lock down room 
and let them in.  The lock down drill was successful.  The doors remained closed and locked 
and all students were quiet.  After the drill, staff had a meeting with the students to discuss 
what to do in the event of a real emergency, and talked about the importance of remaining 
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quiet.  One of our UNF interns worked with the junior boys and taught a curriculum as part of 
her class.  Her curriculum focused on teaching them how to eat on a budget while in school.  
She talked about the difference in store brands and national brands, and also how to look for 
sale items.  They cooked pizza on a bagel for under $20.00.  The sophomores had a cooking 
curriculum.  They were given a budget of $50.00 to feed 20 people.  They made chicken and 
rice.  The students had to look up prices of items, and recipes on how to cook.  The juniors 
have also been learning about good hygiene.  The freshmen have been learning about 
laundry.  They learned how much soap to use, how to separate dark and light clothes, and 
what kind of stain removers or bleach should be used.  They also learned about the different 
settings on the dryer, such as high heat and low heat.  The freshmen learned why it is 
important to keep the area around the washer and dryer clean, and that it is a safety hazard 
to not keep the lint trap clean. 

• For community service, the juniors made sandwiches for the homeless.  They made about 50 
meals.  Each had a piece of fruit and a bologna sandwich.  The meals were delivered by staff 
and the honor dorm students to the downtown homeless coalition.  The freshman and 
sophomores helped clean up after sporting events and also did a campus cleanup.  A group of 
fifteen students went to the community sign class to help tutor the students in ASL. 

• In Rhyne Hall, we had our pool table re-covered, and we are shopping around to get new 
supplies for the pool table game room.  The students love the new color of the pool table and 
have been actively playing pool and setting up tournaments. 

• We also had a Super Bowl party in Rhyne Hall.  The students were allowed to stay up late and 
watch the game. They also ate pizza, had soda, and chips. They were all having a good time 
supporting and cheering on their favorite team. 

• We had our monthly PBS meeting.  During this meeting, the staff and students discussed what 
positive behavior looks like.  The students receive tickets for positive behavior then the ticket 
stubs are put in a bag and names are drawn randomly.  The students then win a $5.00 gift 
card.  The following students won gift cards: Reynaldo P., Randell B., Jordan L., Devon M., 
Ethan G., and Carlos S.  Devon M. said an example of PBS is encouraging others to play games 
with you so they are not left out.  Ethan said, “PBS is being positive with others and when 
other people are negative, encourage them to be positive.” 

 
Boarding Program Staff Training & Development and Student Independent Living Skills  
The Boarding Program staff and students participated in the following professional development 
activities, in-service trainings, and independent living skills activities. 
 
Professional Development Activities 
• Eyvolle M. Pamphile participated in the following: 
• CPI Trainer Certification Renewal: 01/30/18 to 02/02/18- CPI Nonviolent Crisis Intervention- 

Basic, NCI Hybrid, NCle qualified. 
• Vignettes Learning: YouTube Video with Dr. Ray Jimenez, Ph.D. on 02/12/18- Masterful Virtual 

Trainer Tip: Establish Learner’s Priorities (excerpt from Lou Russel). 
• Vignettes Learning: YouTube Video with Dr. Ray Jimenez, Ph.D. on 02/13/18- Story Based 

eLearning Idea: Let Learners Fill in the Gaps. 
• Vignettes Learning: YouTube Video with Dr. Ray Jimenez, Ph.D. on 02/14/18- Microlearning 

Idea: Learners Questions Are More Important than Your Test. 
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• Vignettes Learning: YouTube Video with Dr. Ray Jimenez, Ph.D. on 02/26/18- Masterful Virtual 
Trainer Tip: Training Learners on the “What Ifs”. 

• Vignettes Learning: YouTube Video with Dr. Ray Jimenez, Ph.D. on 02/27/18- Masterful Virtual 
Trainer Tip: Extreme Virtual Skills. 

• Vignettes Learning: YouTube Video with Dr. Ray Jimenez, Ph.D. on 02/28/18- Masterful Virtual 
Trainer Tip: “Face Time.” 

 
November/December S.U.P.E.R-visor Updates & Training: 

• Supervisory Updates forwarded on 03/14/18 via the BP Leadership Google Classroom- 
GovLoop Blog Post- Play to Your Employee’s Strengths: How Having Vision and Flexibility Can 
Empower Your Staff. 

 
Staff Workshops: 

• Spring 2018 Blind Department Professional Development Program: 
• 02/2, 02/09, 02/16, 02/23, 03/02, 03/09: 12 Week Braille I Friday course with Elizabeth 
Wilcox-FSDB Braille Specialist, began for Boarding Program staff. 
• 02/14, 02/21, 02/28, 03/07: 12 Week Braille I Wednesday course with Elizabeth Wilcox-FSDB 
Braille Specialist, began for Boarding Program staff. 
• 02/13, 02/20, 02/27, 03/06, 03/13: 12 Week Basic Orientation & Mobility course with 
Cristina Sapp- FSDB Orientation & Mobility Specialist, began for Boarding Program staff. 

 
Monthly Staff In-Service Trainings & Updates: 
• Internet Safety & Digital Citizenship 2017-2018: January Training for 132 Staff via a Google 

Classroom- 02/16/18 to 03/02/18 
• Module#4: Healthy Cyber Relationships. 
• This campus-wide initiative supports Strategic Planning Goal #4: Provide a safe and secure 
social and digital environment for students, enabling them to become responsible citizens in a 
technology-rich world. 

 
Student Independent Living Skills (ILS) Workshops: 

• 02/05/18: Law Enforcement Workshop at Koger Hall with FSDB Law Enforcement Lieutenant, 
Dexter Wimberly- Identify Ways to Secure the Home from Intruders. 

• 02/06/18: Law Enforcement Workshop at Bloxham Hall with FSDB Law Enforcement Officer, 
Arline Moloughney- Dangers of Sexting and Texting. 

• 02/07/18: Dental Workshop for Deaf Elementary to HS/Apt. students by FSCJ Dental Students- 
State How Cleanliness Relates to Health. 

• 02/12/18: Law Enforcement Workshop at MacWilliams Hall with FSDB Law Enforcement 
Lieutenant, Dexter Wimberly- List Ways to Correct Inappropriate Behaviors. 

• 02/13/18: Health Workshop at McLane Hall with FSDB Law Enforcement Lieutenant, Dexter 
Wimberly – Get Wise About Wireless. 

• 02/14/18: Law Enforcement Workshop at Cary White Dorm with Law Enforcement Officer, 
Arline Moloughney – Personal Behavior and Consequences. 

• 02/20/18: Law Enforcement Workshop at the Ted Johnson Center with FSDB Law 
Enforcement Lieutenant, Dexter Wimberly- Dangers of Sexting and Texting. 
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• 02/21/18: Law Enforcement Workshop at Kramer Hall with FSDB Law Enforcement Officer, 
Arline Moloughney- Courtesy and Respect. 

• 03/05/18: Financial Workshop at Koger Hall with FSDB Bank Specialist, Shari Scott- Name the 
Advantages and Disadvantages of Using Credit Cards. 

• 03/06/18: Law Enforcement Workshop at the Ted Johnson Center with FSDB Law 
Enforcement Lt., Dexter Wimberly- Identify Possible Consequences of Violating Laws. 

• 03/13/18: Financial Workshop at Rhyne Hall with FSDB Bank Specialist, Shari Scott- Name the 
Advantages and Disadvantages of Using Credit Cards. 

 
ILS Hour schedule- 3rd Quarter of ILS Hour ended on 02/14/18, and the 4th Quarter of ILS Hour began 
on 03/04/18 and will end on 04/25/18. 
Weekly Sessions: 

• Mondays- Vaill Hall, Koger Hall, and MacWilliams Hall. 
• Tuesdays- McLane Hall, and Rhyne Hall. 
• Wednesdays weekly- Kramer Hall and Cary White Complex. 
• Sundays- Gregg Hall and James Hall.  

Bi-Weekly Sessions: 
• Tuesdays- Apartment Dorms- Collins House, Bloxham Hall, 2nd Floor Wartmann Hall, 2nd Floor 
Ted Johnson Center, and 2nd Floor Ray Charles Center. 
• Sundays- 1st Floor Wartmann Hall, and 1st Floor Ray Charles Center. 
 

 
 

Kathleen Grunder 
Administrator of Residential Services 

Board of Trustees Meeting, April 13, 2018 
Page 41



ADMINISTRATOR OF BUSINESS SERVICES  
BOARD REPORT      
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ACCOUNTING/BUDGETS & GRANTS  
Submitted by John Wester, Comptroller 
 
Accounting 
Prompt Payment Compliance – Section 215.422, Florida Statutes, Prompt Payment of Vendor 
Invoices:  For the period through February 28, 2018, 100.00% of 303 invoices were paid in 
accordance with the statute (compliance minimum is 95%). 
 
ADVANCEMENT  
Submitted by Tanya Rhodes, Executive Director of Advancement 

 
February 2018 
Number of Donations = 104  
Number of Donors = 96 
Gifts Received = $6,328.47 
 
FY 17/18 Year-to-Date as of February 28, 2018 
Number of Donations = 1,805 
Number of Donors = 1,176 
Gifts Received = $815,804.03 
 
Last year as of February 28, 2017 
Number of Donations = 1,951 
Number of Donors = 1,406 
Previous Year-to-Date = $866,562.46 
 
Campus Visits/Donor Visits/Presentations/Activities  
• Provided two tours to Delta Gamma, UNF Chapter, with a total of 24 young women. 
• Facilitated a Valentine’s Party for Deaf and Blind Elementary students. 
• Accompanied seven donors to FSDB’s open house. 
• Toured an individual interested in volunteering. 
• Toured a donor and friend with connection to Lend an Ear (nonprofit). 
• Toured a major donor and son. 
• Toured the Newcomers Alumni Group; 20 attended. 
• Conducted face-to-face visits with three individual donors. 
• Presented to a major donor resulting in a large annual donation. 
• Facilitated a Volunteer Day of Service with Flagler College. 
• Presentation made to Fort Pierce Lions; audience of 36. 
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• Presentation made to Newcomer’s Alumni Group; over 100 women from Jacksonville Beach 

and Ponte Vedra. 
• Presentation made to Sebastian Lions; audience of 25. 
• Mailed Spring Campus Event Invitations to nearly 1,300 donors. 
• Mailed Touchpoint:  Eric Muniz, Blind graduate, to 5,400 donors. 
• Addressed questions, reviewed, and accepted 102 Funding Request forms from FSDB staff. 
  
Privately Funded Program Update 
Donors to FSDB help provide wonderful opportunities for our students! Artists-in-Residence is 
funded with private dollars. 

Artists-in-Residence at FSDB 
From January 29 to February 2, 2018, FSDB hosted two Artists-in-Residence, Wes Swing and 
Bolanle Adeboye, who travelled all the way from Charlottesville, VA to be here!  Swing is a world-
class cellist, and Bolanle is the artistic and multimedia production director. FSDB Music Director 
Leslie Costello made the arrangements and oversaw the program. The theme perfectly suited 
adolescents – the dynamic intersection of arts and music and expression for emotional and mental 
health. Swing and Bolanle conducted workshops all week, culminating in a February 2nd open 
student performance. The concert was followed by an artist “meet and greet” for all who were 
interested in chatting with Swing and Adeboye. 
 
The week’s activities drew both from classical composition and contemporary digital audio and 
multimedia. During individual workshops, students performed on the piano while Swing 
accompanied on his cello. The Blind Middle/High School singer workshop engaged students in 
exploring six core emotions – anxiety, love, anger, sadness, hope, and joy. Students individually 
said or sang each word to sound like that emotion, e.g. sounding angry when saying/singing the 
word “anger.”  Swing recorded each student’s contribution with looping technology via his own 
soundboard, so that the spoken/sung words became an auditory choir. Students came alive during 
this activity! Each round they grew more creative and egged each other on through praise, 
applause, and laughter. Eventually Swing added cello chords and light syncopation, which 
delighted the students even more. The Deaf Department also joined in the artistic fun through 
their Dance Troupe. Dancers focused on the same six emotions for their performance integrating 
movement and emotion, with abstract art looming on the background screen. They brainstormed 
and experimented in small groups, obviously enjoying every moment of creative collaboration. 
Swing encouraged students to think of it more as dance than acting. 
 
Individual workshops, group sessions, Dance Troupe, and Outta Sight kept these artists busy! Wes 
Swing performed his own solo pieces during the final concert.  The various groups performed their 
pieces with Bolanle’s visual animation accompaniment on the projector screen. 

Costello felt the Artists-in-Residence was a wonderful experience for the students and described it 
as “enlightening” to see how much difficulty students had first naming emotions, then owning 
them, and finally expressing them.  She added, “It greatly impacted me as a teacher to witness 
firsthand how difficult this was for students, and caused me to see how important it is to help 
guide students through this. In today’s world where it is all about testing and being highly 
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challenged academically, this was a grounding activity.  It was less about the technicalities of music 
and more about the power of music.”  Costello has coordinated another magical experience that 
students will likely not forget. 

More about Wes Swing: https://wesswing.com/ 
More about Bolanle Adeboye: https://www.facebook.com/bolanle.adeboye.7 
 

AUDITS 
Submitted by Julia Mintzer, Administrator of Business Services 
 
Auditor General 
The exit interview for the audit of the Financial Statement will take place on March 27, 2018.  The 
results of the audit will be presented to the BOT Audit Committee on April 13, 2018.   
 
Endowment 
Auditors from Carr, Riggs, and Ingram are completing fieldwork as they audit the financial 
statement of the Endowment Fund for June 30, 2017 and apply agreed-upon procedures for 
student accounts and student club/class organization accounts.  The audit will be presented to the 
BOT Audit Committee on April 13, 2018. 
 
EMERGENCY PREPAREDNESS – BUSINESS SERVICES 
Submitted by Julia Mintzer, Administrator of Business Services 
 
FSDB maintains, reviews, and implements emergency preparedness protocols as outlined in the 
FSDB Emergency Preparedness Plan.  This plan focuses on mitigation, response, and recovery 
procedures.  It was reviewed the Emergency Operations Center in December 2015.  The 
Emergency Preparedness Plan, along with additional resources, may be found in the Safety News 
and Tips folder on First Class.  Additionally, quick reference posters will be added to staff and 
student areas throughout campus. 
 
Although FSDB maintains a robust plan, a review of safety practices and the solicitation of staff 
and student feedback is invaluable.  Over the past several weeks, the Administrator of Business 
Services and the Chief of Campus Police have visited with departments to facilitate a conversation 
about school safety.  We first asked, “What makes you feel safe on the FSDB campus – what are 
our strengths?”  We then asked, “How can we improve – what worries you?”  Stakeholders have 
been very engaged in this process.  Feedback has been documented and will be analyzed for 
trends that will be incorporated into an action plan to enhance school safety.  Additionally, we will 
continue to implement drills focused on varied incidents at varied times of the day and night. 
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INVESTMENT PERFORMANCE 
Submitted by David Hanvey, CFP, Vice President-Wealth Management: UBS 
 
During the month of February, the endowment decreased -$415,528.78 (-2.68%), -0.41% Year to 
Date and +7.91% for the trailing year with a closing portfolio value of $14,197,096.23.  During the 
February period, dividends and interest income totaled $18,596.00 and change in accrued interest 
increased +5,375.94.  A small distribution was made for $23.91 during the month.  During the 
same period of time, the Benchmark decreased -1.82%, +0.03%, and +6.24% 
respectively.  Furthermore, the S&P 500 decreased -3.69%, +1.83% and +17.10% during the same 
period, while the Barclays US AG Gov/CD Int Bond Index decreased -0.38%, -1.30%,  and -0.31% 
respectively.   
 
SAFETY AND FACILITIES OPERATIONS 
Submitted by Joe Bruce, Executive Director of Safety and Facilities Operations 
 
FACILITIES OPERATIONS 
As you know, FSDB is completing two much needed capital projects. Below are some brief updates 
of these endeavors: 
 
Gore Hall—The renovation of Gore Hall is well underway. FSDB’s Design-Build contractor, Auld & 
White Constructors, is steadily providing specific product and design submittals for review by FSDB 
staff.  

Cumulative Change Order Summary: 
• CO#1 Additional Asbestos Abatement:  $8,084.69 (11/7/17) 
• CO#2 Asbestos Removal:  $7,625.79  (2/15/18) 
• CO#3 Upgrade AIC Ratings of Electrical Panel:  $3,906.33  (2/15/18) 
• CO#4 Asbestos Removal:  $2,723.50  (2/15/18) 
• CO#5 Base Cabinets, Second Floor Classrooms:  $29,580.43  (2/15/18) 
• CO#6 Owner Supplied Water Lines:  $(325.72)  (2/20/18) 
• CO#7 Deduct for Owner Direct Purchases:  $(570,282.21)  (2/25/18) 

 
SAFETY/RISK MANGEMENT 
 
January 2018 Data 
● Domestic Hot Water (Weekly)—No temperature greater than 110F.  

o Completed 128 of 128 tests with zero variations from the standard. 
● Anti-Scald Valves (Monthly)—Completion of all scheduled testing.  

o All tests (23) completed with zero variations from the standard. 
● Haz-Com Inspections (Monthly)—Zero missing MSDS; zero unlabeled products.  

o Two labs inspected with zero variations from the standard.  
● Shop Safety Inspection (Monthly)—Safety equipment in good condition.  

o Three shops inspected with zero variations from the standard.  
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● Fire Drills (Monthly)—Exercise all scheduled buildings in accordance with NFPA requirements; 

evacuate in less than three minutes.  
o All scheduled drills completed with zero variations from the standard.  

● Swimming Pool (Daily)—100% compliance with published chemical limits.  
o Completed 22 of 22 tests with zero variations from the standard. Work in progress: Faceplace 

for computer to be replaced. 
● Domestic/Potable Water Quality (Bimonthly)—100% compliance with published chemical limits.  

o Results of water on file for last testing.  
 

February 2018 Data 
Domestic Hot Water (Weekly)—No temperature greater than 110F.  

o Completed 128 of 128 tests with zero variations from the standard. 
● Anti-Scald Valves (Monthly)—Completion of all scheduled testing.  

o All tests (23) completed with zero variations from the standard. 
● Haz-Com Inspections (Monthly)—Zero missing MSDS; zero unlabeled products.  

o Two labs inspected with zero variations from the standard.  
● Shop Safety Inspection (Monthly)—Safety equipment in good condition.  

o Three shops inspected with zero variations from the standard.  
● Fire Drills (Monthly)—Exercise all scheduled buildings in accordance with NFPA requirements; 

evacuate in less than three minutes.  
o All scheduled drills completed with zero variations from the standard.  

● Swimming Pool (Daily)—100% compliance with published chemical limits.  
o Completed 17 of 20 tests with zero variations from the standard. Work in progress: Faceplace 

for computer to be replaced. 
● Domestic/Potable Water Quality (Bimonthly)—100% compliance with published chemical limits.  

o Results of water on file for last testing.  
 
TRAINING AND QUALITY ASSURANCE 
Submitted by Christy Slater, Director of Training and Quality Assurance 
 
 

Training 2017-2018 
 
Between February 23, 2018 and April 13 2018, the Training and Quality Assurance Department 
facilitated 7 training classes for various FSDB staff members. Topics included Nonviolent Crisis 
Intervention, QPR (Suicide Awareness and Prevention), and Heartsaver First Aid with CPR and 
AED training.   
 
Training initiatives within the next few months include, but are not limited to, the following: 
 
 Ongoing Heartsaver First Aid with CPR and AED Training.  The Heartsaver First Aid with 

CPR and AED Training curriculum was reviewed and changes were made to reflect newly 
added components.   

 Ongoing CPI Nonviolent Crisis Intervention Training. TQA is currently in the final planning 
stages of changes that will be made to our CPI curriculum.  All changes will be in effect 
beginning in July 2018.   

 Ongoing QPR (Suicide Prevention) Training. 
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 Winter/Spring session of The Developing Child: The Role of Boarding Staff as Teachers, 

Caregivers, and Social Workers  
 Team building will begin in the Transportation Department in April 2018.   

 
Strategic Plan 2017-2018 

Strategic Plan Flash Report 
 
The Strategic Leadership Team continues hard at work on the 2017-2022 Strategic Plan.  The 
Strategic Plan Champions continue to bring their teams together to review progress, as well as 
modify work plans, as needed to ensure success of each goal.  Below you will find updates on each 
of the Priority Goals.   
 

Priority Goal 1:  Academic Achievement/Workforce Prep Champion - Tracie Snow 
 

Academic Data (as of March 15, 2018): 

• Measures of Academic Progress (MAP):  Fall assessment establishes baseline data. 
 

• Achieve 3000 (Lexile Level):  % of students with increase in Lexile Level. 
o FSDB Overall:  72% 
o Deaf Department:  67% 
o DES:  76% 
o DMS:  61% 
o DHS:  67% 
o Blind Department:  85% 
o BEMS:  77% 
o BHS:  92% 
*Third assessment of increase in Lexile Level occurred March 2018.   

 
• YTD % of Students attending Speech/Audiology as indicated by the IEP:  98% 
• YTD % of Students attending Allied Health Counseling as indicated by the IEP:  96% 
• YTD % of Students attending OT/PT as indicated by the IEP:  96% 
 

Priority Goal 2:  Staff Development Champion - Randi Mitchell 

The Master Calendar continues to reflect the Professional Development opportunities happening 
on campus. New opportunities have been created based on the survey results from the Slice of PD 
Saturdays. Technology training is a highly desired professional development on campus, thus 
leading to the creation of FSDB Pineapple PD Tech Tidbits.  The Tech Tidbits are short, informal 
trainings on desired technology and software on campus. The trainings will occur twice a month. 
The Technology Department has been a great support in this endeavor. 
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FSDB Pineapple PD continues to grow at a steady pace.  Tracie Snow and Randi Mitchell presented 
FSDB Pineapple PD to the Parents Being Supportive (PBS) group to share the concept of Pineapple 
PD and generated discussion on how FSDB Pineapple PD can be a resource for parents.  
 
The Boarding program continues to work on their professional development and training 
segments in Google Classroom. The Google Classroom approach has allowed for staff members to 
learn and discuss with their coworkers newly learned content.  
 
The Public Relations and Communications department continues to share the FSDB Pineapple PD 
videos on Vimeo and school Facebook Pages. 

Priority Goal 3:  Enrollment Champion - Dr. Prickett 

Fast Facts and Social Media Cards / Magnets have been provided to FSDB Instructional Services 
and Parent Services.  These materials will be distributed by staff members during training sessions 
/ presentations / meetings / tours with professionals, parents, and visitors. 
 
Academic staff members are being encouraged to communicate with parents and families on a 
regular basis to support retention. 
   
Enrollment Data:  Reflects data collected as of March 13, 2018 

• Peak: 559 
• YTD Intake Evaluations: 89 
• YTD Number Eligible: 68 
• YTD Number Withdrawals: 67 

 
Priority Goal 4:  Digital Citizenship Champions - Shelley Ardis, Rebecca Falbo, Carol Bogue 

Digital Citizenship lessons are in full swing.  Student Lesson #4 "Healthy Cyber Relationships" is 
published for the Elementary School level. The Middle and High School level will be published 
soon.  Parent letters that supplement the lessons are being sent home from each school.  The 
Parent Services Department has scheduled a Parent Engagement Workshop on this topic to be 
held March 23, 2018. In addition to student lessons, Staff Professional Development Lessons 1-4 
are available within the Google Classroom. Currently there are 276 registered staff members 
completing the lessons.  Feedback from the staff lessons has been very positive.  
 

Priority Goal 5:  Stakeholder Relationships and Communication Champions - 
Dr. Prickett/Nancy Bloch 

 
Newsletter and Fast Facts have been sent to Florida District Superintendents and ESE Personnel.  
In addition, Fast Facts and Social Media Cards / Magnets have been provided to FSDB Instructional 
Services and Parent Services.  These materials will be distributed by staff members during training 
sessions / presentations / meetings / tours with professionals, parents, and visitors.  All Florida 
State Legislators were sent the Strategic Update 2017-2018 Booklet, along with a personal letter 
from Dr. Prickett.   
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Secondary Goal A:  Climate Surveys Champion - Christy Slater 

The Employee Engagement survey was sent out to all employees February 13, 2018.  All FTE 
employees are encouraged to participate in this vital survey.  At the close of the survey, the overall 
response rate was 83% of all FTE employees.  At the time of this report, the survey results are 
being analyzed.   
 
Parent Climate Surveys were distributed to all parents via the bus or U.S. mail.  In order to reach 
more of our parents and increase participation in the survey process, an ASL version is available to 
all parents via a Vimeo link.  In addition, surveys were sent home in Spanish, Haitian Creole and 
Russian.  The deadline to complete the survey is April 23, 2018.   
 
The Staff Climate Survey was sent to all instructional staff in mid-March.  This survey is done via 
Survey Monkey. 
 
Student Surveys will be completed by all students, grades 4-12. 
  
Action Plans developed by each school based on the results of the 2016-2017 surveys continue to 
be implemented and updated as progress is made.   
 

Secondary Goal B:  Staff Resources Champions - Julia Mintzer/Carrie Arnold 
 
Staffing:  The President, Director of Human Resources, and the Administrator of Business Services 
continue to work with departments to monitor enrollment and assess programs for staffing needs 
as vacancies occur. 
 
Budget Management:  The Director of Budgets and Grants and the Administrator of Business 
Services continue to meet with budget custodians to increase knowledge of the review, 
monitoring, and management of department budgets.  The following Budget Chats have occurred 
this year: 
 
Boarding Program/Recreation/Athletics:  10-11-17 
President’s Office:  10-26-17 
Training and Quality Assurance:  11-8-17 
Food Service:  11-8-17 
Allied Health:  11-8-17 
FSDB Education Association:  11-14-17 
Transportation:  1-30-18 
Career Development:  2-13-18 
Interpreter Services:  2-14-18 
Deaf Academic Department:  2-14-18 
Career Development:  2-21-18 
Police Services:  3-5-18 
Parent Services:  3-21-18 
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Secondary Goal C:  Campus Infrastructure Champion - Julia Mintzer 

Facility Condition Index:  The Executive Director of Safety and Facilities Operations is in the process 
of competitively procuring a planning consultant to assist with the revision of the Facility Condition 
Index. 
 

Secondary Goal D:  Endowment Funding Champion - Tanya Rhodes 

February 2018 
Number of Donations = 104  
Number of Donors = 96 
Gifts Received = $6,328.47 
 
FY 17/18 Year-to-Date as of February 28, 2018 
Number of Donations = 1,805 
Number of Donors = 1,176 
Gifts Received = $815,804.03 
 
Last year as of February 28, 2017 
Number of Donations = 1,951 
Number of Donors = 1,406 
Previous Year-to-Date = $866,562.46 
 
Campus Visits/Donor Visits/Presentations/Activities  
• Provided two tours to Delta Gamma, UNF Chapter, with a total of 24 young women. 
• Facilitated a Valentine’s Party for Deaf and Blind Elementary students. 
• Accompanied seven donors to FSDB’s open house. 
• Toured an individual interested in volunteering. 
• Toured a donor and friend with connection to Lend an Ear (nonprofit). 
• Toured a major donor and son. 
• Toured the Newcomers Alumni Group; 20 attended. 
• Conducted face-to-face visits with three individual donors. 
• Presented to a major donor resulting in a large annual donation. 
• Facilitated a Volunteer Day of Service with Flagler College. 
• Presentation made to Fort Pierce Lions; audience of 36. 
• Presentation made to Newcomer’s Alumni Group; over 100 women from Jacksonville Beach 

and Ponte Vedra. 
• Presentation made to Sebastian Lions; audience of 25. 
• Mailed Spring Campus Event Invitations to nearly 1,300 donors. 
• Mailed Touchpoint:  Eric Muniz, Blind graduate, to 5,400 donors. 
• Addressed questions, reviewed, and accepted 102 Funding Request forms from FSDB staff. 
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TRANSPORTATION 
Submitted by Trish McFadden, Executive Director of Transportation 
 
The Transportation Department participated in two campus-wide events throughout the month of 
March. 
 
Kids Town Comes Alive Event 
Members of the Transportation Department participated again this year in the Kids Town Comes 
Alive event held on March 13, 2018. 
 
Manning the Town’s Garage, Transportation employees modeled this year’s theme, Dr. Seuss 
Town, with a gleam in their eye and gave it their best FSDB try!  Buster the Bus was transformed 
into the “Cat in the Hat” and entertained the students with rhymes that emphasize safety during 
bus times.   
 
Kids Town was an excellent opportunity for staff to interact with students in a different 
environment as they only usually see the students during their ride to and from school. 
Participating in school activities and initiatives is a great way for staff to support students in 
various educational environments. 
 
First Annual Safety Summit 
FSDB held its first Annual Safety Summit on March 23, 2018.  This event was a collaborative effort 
of Campus Police, Safety Department, PBS/Anti-Bullying Program, and the Transportation 
Department. 
 
This educational opportunity was held for all students and designed to promote personal safety 
awareness for youth and adolescents.  Fifteen outside safety partners participated in this event:   
 
• City of St. Augustine Fire Department 
• St. John’s County Fire Rescue  
• State Fire Marshal 
• St. John’s County Sheriff’s Office 
• Florida Highway Patrol 
• City of St. Augustine Police Department 
• City of St. Augustine Beach Police Department 
• Florida Department of Law Enforcement 
• Fish and Wildlife Commission 
• National Weather Service 
• City of St. Augustine Water Utility Department 
• Florida Power and Light 
• FSD Safety Patrol 
• TraumaOne 
• Honeywell 
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Students received valuable information from our agency safety partners to improve their 
awareness of personal safety initiatives. 
 
The 2018-2019 Safety Summit will be held in October 2018 and will incorporate parent as well as 
student education into the program objectives. 
 
Respectfully Submitted, 
Julia Mintzer 
Administrator of Business Services 
 

Board of Trustees Meeting, April 13, 2018 
Page 52



Performance review 
as of February 28, 2018 

Sources of portfolio value 
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Portfolio and selected benchmark returns 
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NX XX181 Board Of Trustees ForNX XX186 Board Of Trustees For NX XX191  Board Of Trustees For 
NX XX182 Board Of Trustees For NX XX187  Board Of Trustees For 
NX XX183 Board Of Trustees For NX XX188  Board Of Trustees For 
NX XX184 Board Of Trustees ForNX XX189 Board Of Trustees For 
NX XX185 Board Of Trustees ForNX XX190 Board Of Trustees For 

Portfolio value and investment returns 
Performance returns (annualized > 1 year) 

MTD YTD 2017 1 Year 
01/31/2018 to 12/31/2017 to 12/31/2016 to 02/28/2017 to 

02/28/2018 02/28/2018 12/31/2017 02/28/2018 
Opening value 14,588,676.67 14,077,078.21 12,944,214.69 13,323,948.54 
Net deposits/withdrawals -23.91 156,025.60 -439,647.32 -261,454.82 
Div./interest income 18,596.00 42,686.50 370,410.03 374,355.66 
Change in accr. interest 5,375.94 6,735.99 3,818.14 -1,157.24 
Change in value -415,528.48 -85,430.07 1,198,282.67 761,404.09 

Closing value 14,197,096.23 14,197,096.23 14,077,078.21 14,197,096.23 
Net Time-weighted ROR -2.68 -0.41 11.53 7.91 

Net deposits and withdrawals include program and account fees. 

Time weighted rates of return (net of fees) 
Performance returns (annualized > 1 year) 

MTD YTD 2017 1 Year 
01/31/2018 to 12/31/2017 to 12/31/2016 to 02/28/2017 to 

02/28/2018 02/28/2018 12/31/2017 02/28/2018 
Your portfolio(%) -2.68 -0.41 11.53 7.91 
Consolidated Benchmark 1 -1.82 0.03 8.85 6.24 
Barclays US Ag Gov/Cd Int -0.38 -1.30 1.60 -0.31 
MSCI EAFE Curr (USD) -1.30 2.44 8.21 8.63 
Russell 2000 -3.87 -1.36 14.65 10.51 
S&P 500 -3.69 1.83 21.83 17.10 
Return objective: 5.50% 0.41 0.87 5.50 5.50 

Consolidated Benchmark 1:Start - Current: 5% US Treasury Bill - 3 Mos; 15% MSCI EAFE Curr (USD); 43% Barclays US Ag Gov/Cd Int; 3% S&P 500; 13% Russell 1000 Growth; 13.5% Russell 1000 Value; 
7.5% Russell 2500 Value 
Past performance does not guarantee future results and current performance may be lower/higher than past data presented.



Report created on: March 05, 2018 Page 1 of 4

Board of Trustees Meeting, April 13, 2018 

Page 53



 
  

  

  
  
  

Consolidated report prepared for Board Of Trustees For 
NX XX181 Board Of Trustees NX XX186 Board Of Trustees NX XX191 Board Of Trustees 
NX XX182 Board Of Trustees NX XX187 Board Of Trustees 
NX XX183 Board Of Trustees NX XX188 Board Of Trustees 
NX XX184 
NX XX185 

Board Of Trustees 
Board Of Trustees 

NX XX189 
NX XX190 

Board Of Trustees 
Board Of Trustees 

as of February 28, 2018 
Additional information about your portfolio 

Inception to date net time-weighted returns(annualized > 1 year) 

Consolidated 
Start date 
Performance 

12/08/2014 

02/28/2018 

ITD 
Start date to 

5.50% 

Portfolio does not contain applicable holdings - exhibit intentionally left blank.
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Important information about this report
Disclosures applicable to accounts at UBS Financial Services Inc.



This section contains important disclosures regarding the 
information and valuations presented here. All 
information presented is subject to change at any time 
and is provided only as of the date indicated. The 
information in this report is for informational purposes 
only and should not be relied upon as the basis of an 
investment or liquidation decision. UBS FS accounts 
statements and official tax documents are the only 
official record of your accounts and are not replaced, 
amended or superseded by any of the information 
presented in these reports. You should not rely on this 
information in making purchase or sell decisions, for tax 
purposes or otherwise. 

UBS FS offers a number of investment advisory programs 
to clients, acting in our capacity as an investment 
adviser, including fee-based financial planning, 
discretionary account management, non-discretionary 
investment advisory programs, and advice on the 
selection of investment managers and mutual funds 
offered through our investment advisory programs. 
When we act as your investment adviser, we will have a 
written agreement with you expressly acknowledging 
our investment advisory relationship with you and 
describing our obligations to you. At the beginning of 
our advisory relationship, we will give you our Form ADV 
brochure(s) for the program(s) you selected that provides 
detailed information about, among other things, the 
advisory services we provide, our fees, our personnel, 
our other business activities and financial industry 
affiliations and conflicts between our interests and your 
interests. 

In our attempt to provide you with the highest quality 
information available, we have compiled this report 
using data obtained from recognized statistical sources 
and authorities in the financial industry. While we 
believe this information to be reliable, we cannot make 
any representations regarding its accuracy or 
completeness. Please keep this guide as your Wealth 
Review. 

Please keep in mind that most investment objectives are 
long term. Although it is important to evaluate your 
portfolio's performance over multiple time periods, we 
believe the greatest emphasis should be placed on the 
longer period returns. 

Please review the report content carefully and contact 
your Financial Advisor with any questions. 

Client Accounts: This report may include all assets in 
the accounts listed and may include eligible and 
ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your accounts and does not reflect the 
performance of your accounts in the fee-based program. 
As a result, the performance reflected in this report can 
vary substantially from the individual account 

performance reflected in the performance reports 
provided to you as part of those programs. For fee-
based programs, fees are charged on the market value 
of eligible assets in the accounts and assessed quarterly 
in advance, prorated according to the number of 
calendar days in the billing period. When shown on a 
report, the risk profile and return objectives describe 
your overall goals for these accounts. For each account 
you maintain, you choose one return objective and a 
primary risk profile. If you have questions regarding 
these objectives or wish to change them, please contact 
your Financial Advisor to update your accounts records. 

Performance: This report presents accounts activity and 
performance starting 12/31/02. For accounts opened 
prior to 12/31/02, this report does not include the 
complete account activity or performance of your 
accounts prior to that date. For consolidated reports, the 
Performance Start Date will be the earliest performance 
start date of any of the individual accounts selected for 
the consolidation time period. If an individual account's 
performance information is not available for a full 
reporting time period (month to date, quarter to date, 
year to date or performance to date), the individual's net 
of fee time weighted return will not be displayed. For 
consolidated accounts that include different account 
Performance Start Dates, the consolidated 
Additions/Withdrawals, Income Earned and Investment 
Appreciation/ Depreciation will include all activity that 
occurred during the consolidated reporting time period. 
Accounts that hold or held insurance products will be 
reported on from the month end date of when 
insurance and annuity activity could be obtained from 
the carrier. Past performance does not guarantee future 
results and current performance may be lower/higher 
than past data presented. 

Time-weighted Returns (prior to 10/31/2010): The 
report displays a time weighted rate of return (TWR) that 
is calculated using the Modified Dietz Method. This 
calculation uses the beginning and ending portfolio 
values for the month and weighs each 
contribution/withdrawal based upon the day the 
cashflow occurred. Periods greater than one month are 
calculated by linking the monthly returns. The TWR gives 
equal weighting to every return regardless of amount of 
money invested, so it is an effective measure for returns 
on a fee based account. All periods shown which are 
greater than 12 months are annualized. 

Time-weighted Returns (after 10/31/2010): For 
reports generated on or after 1/26/2018, the report 
displays a time weighted rate of return (TWR) that is 
calculated by dividing the portfolio's daily gain/loss by 
the previous day's closing market value plus the net 
value of cash flows that occurred during the day, if it 
was positive. The TWR gives equal weighting to every 
return regardless of amount of money invested, so it is 
an effective measure for returns on a fee based account. 
Periods greater than one day are calculated by linking 

the daily returns. All periods shown which are greater 
than 12 months are annualized. For reports generated 
prior to 01/26/2018, the performance calculations used 
the account's end of day value on the performance 
inception (listed in the report under the column "ITD") 
and all cash flows were posted at end of day. As a result 
of the change, the overall rate of return (TWR) and 
beginning market value displayed can vary from prior 
generated reports. 

Money-weighted returns: Money-weighted return 
(MWR) is a measure of the rate of return for an asset or 
portfolio of assets. It is calculated by finding the daily 
Internal Rate of Return (IRR) for the period and then 
compounding this return by the number of days in the 
period being measured. The MWR incorporates the size 
and timing of cash flows, so it is an effective measure 
returns on a portfolio. 

Annualized Performance: All performance periods 
greater than one year are calculated (unless otherwise 
stated) on an annualized basis, which represents the 
return on an investment multiplied or divided to give a 
comparable one year return. 

Cumulative Performance: A cumulative return is the 
aggregate amount that an investment has gained or lost 
over time, independent of the period of time involved. 

Net of Fees and Gross of Fees Performance: 
Performance is presented on a "net of fees" and "gross 
of fees" basis, where indicated. Net returns do not 
reflect Program and wrap fees prior to 10/31/10 for 
accounts that are billed separately via invoice through a 
separate account billing arrangement. Gross returns do 
not reflect the deduction of fees, commissions or other 
charges. The payment of actual fees and expenses will 
reduce a client's return. The compound effect of such 
fees and expenses should be considered when reviewing 
returns. For example, the net effect of the deduction of 
fees on annualized performance, including the 
compounded effect over time, is determined by the 
relative size of the fee and the account's investment 
performance. It should also be noted that where gross 
returns are compared to an index, the index 
performance also does not reflect any transaction costs, 
which would lower the performance results. Market 
index data maybe subject to review and revision. 

Benchmark/Major Indices: The past performance of an 
index is not a guarantee of future results. Any 
benchmark is shown for informational purposes only 
and relates to historical performance of market indices 
and not the performance of actual investments. 
Although most portfolios use indices as benchmarks, 
portfolios are actively managed and generally are not 
restricted to investing only in securities in the index. As a 
result, your portfolio holdings and performance may vary 
substantially from the index. Each index reflects an 
unmanaged universe of securities without any deduction 

for advisory fees or other expenses that would reduce 
actual returns, as well as the reinvestment of all income 
and dividends. An actual investment in the securities 
included in the index would require an investor to incur 
transaction costs, which would lower the performance 
results. Indices are not actively managed and investors 
cannot invest directly in the indices. Market index data 
maybe subject to review and revision. Further, there is 
no guarantee that an investor's account will meet or 
exceed the stated benchmark. Index performance 
information has been obtained from third parties 
deemed to be reliable. We have not independently 
verified this information, nor do we make any 
representations or warranties to the accuracy or 
completeness of this information. 

Benchmark 1 for Advisory accounts- The Benchmark 1 
for your account is designed to reflect the asset 
categories in which your account is invested. 

Benchmark 2 - 8 for Advisory accounts - are optional 
indices selected by you which may consist of a blend of 
indexes. 

Consumer Price Index - The Consumer Price Index for 
Urban Wage Earners and Clerical Workers-U.S. City 
Average, All Items. Based on monthly data published by 
the U.S. Department of Labor. The CPI for the most 
recent month is estimated due to the delayed release of 
CPI data by the U.S. government. Therefore, CPI for the 
most recent month is assumed to be equal to the CPI for 
the previous month. 

CPI + % - is an optional index that, if selected, will 
replace the standard CPI measure on your Review. This 
index consists of the CPI return plus an absolute 
annualized return selected by you. 

Client Return Objective - is an optional annualized return 
objective selected by you. In establishing this objective, 
you should make sure that it is consistent with your 
tolerance for risk. 

Custom Time Periods: If represented on this report, the 
performance start date and the performance end date 
have been selected by your Financial Advisor in order to 
provide performance and account activity information 
for your account for the specified period of time only. As 
a result only a portion of your account's activity and 
performance information is presented in the 
performance report, and, therefore, presents a distorted 
representation of your account's activity and 
performance. 

Net Deposits/Withdrawals: When shown on a report, 
this information represents the net value of all cash and 
securities contributions and withdrawals, program fees 
(including wrap fees) and other fees added to or 
subtracted from your accounts from the first day to the 
last day of the period. When fees are shown separately, 
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Disclosures applicable to accounts at UBS Financial Services Inc. (continued)


net deposits / withdrawals does not include program 
fees (including wrap fees). When investment return is 
displayed net deposits / withdrawals does not include 
program fees (including wrap fees). For security 
contributions and withdrawals, securities are calculated 
using the end of day UBS FS price on the day securities 
are delivered in or out of the accounts. Wrap fees will be 
included in this calculation except when paid via an 
invoice or through a separate accounts billing 
arrangement. When shown on Client summary and/or 
Portfolio review report, program fees (including wrap 
fees) may not be included in net deposits/withdrawals. 

Dividends/Interest: Dividend and interest earned, 
when shown on a report, does not reflect your account's 
tax status or reporting requirements. Use only official tax 
reporting documents (i.e. 1099) for tax reporting 
purposes. The classification of private investment 
distributions can only be determined by referring to the 
official year-end tax-reporting document provided by the 
issuer. 

Change in Accrued Interest: When shown on a report, 
this information represents the difference between the 
accrued interest at the beginning of the period from the 
accrued interest at the end of the period. 

Change in Value: Represents the change in value of the 
portfolio during the reporting period, excluding 
additions/withdrawals, dividend and interest income 
earned and accrued interest. Change in Value may 
include programs fees (including wrap fees) and other 
fees. 

Fees: Fees represented in this report include program 
and wrap fees. Program and wrap fees prior to October 
1, 2010 for accounts that are billed separately via invoice 
through a separate account billing arrangement are not 
included in this report. 

Performance Start Date Changes: The Performance 
Start Date for accounts marked with a '^' have changed. 
Performance figures of an account with a changed 
Performance Start Date may not include the entire 
history of the account. The new Performance Start Date 
will generate performance returns and activity 
information for a shorter period than is available at UBS 
FS. As a result, the overall performance of these 
accounts may generate better performance than the 
period of time that would be included if the report used 
the inception date of the account. UBS FS recommends 
reviewing performance reports that use the inception 
date of the account because reports with longer time 
frames are usually more helpful when evaluating 
investment programs and strategies. Performance 
reports may include accounts with inception dates that 
precede the new Performance Start Date and will show 
performance and activity information from the earliest 
available inception date. 
The change in Performance Start Date may be the result 

of a performance gap due to a zero-balance that 
prevents the calculation of continuous returns from the 
inception of the account. The Performance Start Date 
may also change if an account has failed one of our 
performance data integrity tests. In such instances, the 
account will be labeled as 'Review Required' and 
performance prior to that failure will be restricted. 
Finally, the Performance Start Date will change if you 
have explicitly requested a performance restart. Please 
contact your Financial Advisor for additional details 
regarding your new Performance Start Date. 

Closed Account Performance: Accounts that have 
been closed may be included in the consolidated 
performance report. When closed accounts are included 
in the consolidated report, the performance report will 
only include information for the time period the account 
was active during the consolidated performance 
reporting time period. 

Portfolio: For purposes of this report "portfolio" is 
defined as all of the accounts presented on the cover 
page or the header of this report and does not 
necessarily include all of the client's accounts held at 
UBS FS or elsewhere. 

Pricing: All securities are priced using the closing price 
reported on the last business day preceding the date of 
this report. Every reasonable attempt has been made to 
accurately price securities; however, we make no 
warranty with respect to any security's price. Please refer 
to the back of the first page of your UBS FS. accounts 
statement for important information regarding the 
pricing used for certain types of securities, the sources of 
pricing data and other qualifications concerning the 
pricing of securities. To determine the value of securities 
in your account, we generally rely on third party 
quotation services. If a price is unavailable or believed to 
be unreliable, we may determine the price in good faith 
and may use other sources such as the last recorded 
transaction. When securities are held at another 
custodian or if you hold illiquid or restricted securities for 
which there is no published price, we will generally rely 
on the value provided by the custodian or issuer of that 
security. 

Ineligible Assets: We require that you hold and 
purchase only eligible managed assets in your advisory 
accounts. Please contact your Financial Advisor for a list 
of the eligible assets in your program. These reports may 
provide performance information for eligible and 
ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your advisory assets. As a result, the 
performance reflected in this report can vary 
substantially from the individual account performance 
reflected in the performance reports provided to you as 
part of those programs. For fee-based programs, fees 
are charged on the market value of eligible assets in the 

accounts and assessed quarterly in advance, prorated 
according to the number of calendar days in the billing 
period. Neither UBS not your Financial Advisor will act as 
you investment adviser with respect to Ineligible Assets. 

Variable Annuity Asset Allocation: If the option to 
unbundle a variable annuity is selected and if a variable 
annuity's holdings data is available, variable annuities 
will be classified by the asset class, subclass, and style 
breakdown for their underlying holdings. Where a 
variable annuity contains equity holdings from multiple 
equity sectors, this report will proportionately allocate 
the underlying holdings of the variable annuity to those 
sectors measured as a percentage of the total variable 
annuity's asset value as of the date shown. 

This information is supplied by Morningstar, Inc. on a 
weekly basis to UBS FS based on data supplied by the 
variable annuity which may not be current. Portfolio 
holdings of variable annuities change on a regular (often 
daily) basis. Accordingly, any analysis that includes 
variable annuities may not accurately reflect the current 
composition of these variable annuities. If a variable 
annuity's underlying holding data is not available, it will 
remain classified as an annuity. All data is as of the date 
indicated in the report. 

The account listing may or may not include all of your 
accounts with UBS FS. The accounts included in this 
report are listed under the "Accounts included in this 
review" shown on the first page or listed at the top of 
each page. If an account number begins with "@" this 
denotes assets or liabilities held at other financial 
institutions. Information about these assets, including 
valuation, account type and cost basis, is based on the 
information you provided to us, or provided to us by 
third party data aggregators or custodians at your 
direction. We have not verified, and are not responsible 
for, the accuracy or completeness of this information. 

Account changes: At UBS, we are committed to 
helping you work toward your financial goals. So that 
we may continue providing you with financial advice 
that is consistent with your investment objectives, please 
consider the following two questions: 
1) Have there been any changes to your financial 
situation or investment objectives? 
2) Would you like to implement or modify any 
restrictions regarding the management of your account? 
If the answer to either question is "yes," it is important 
that you contact your Financial Advisor as soon as 
possible to discuss these changes. For MAC advisory 
accounts, please contact your investment manager 
directly if you would like to impose or change any 
investment restrictions on your account. 

ADV disclosure: A complimentary copy of our current 
Form ADV Disclosure Brochure that describes the 
advisory program and related fees is available through 

your Financial Advisor. Please contact your Financial 
Advisor if you have any questions. 

Important information for former Piper Jaffray and 
McDonald Investments clients: As an accommodation 
to former Piper Jaffray and McDonald Investments 
clients, these reports include performance history for 
their Piper Jaffray accounts prior to August 12, 2006 and 
McDonald Investments accounts prior to February 9, 
2007, the date the respective accounts were converted 
to UBS FS. UBS FS has not independently verified this 
information nor do we make any representations or 
warranties as to the accuracy or completeness of that 
information and will not be liable to you if any such 
information is unavailable, delayed or inaccurate. 

For insurance, annuities, and 529 Plans, UBS FS relies on 
information obtained from third party services it believes 
to be reliable. UBS FS does not independently verify or 
guarantee the accuracy or validity of any information 
provided by third parties. Information for insurance, 
annuities, and 529 Plans that has been provided by a 
third party service may not reflect the quantity and 
market value as of the previous business day. When 
available, an "as of" date is included in the description. 

Investors outside the U.S. are subject to securities and 
tax regulations within their applicable jurisdiction that 
are not addressed in this report. Nothing in this report 
shall be construed to be a solicitation to buy or offer to 
sell any security, product or service to any non-U.S. 
investor, nor shall any such security, product or service 
be solicited, offered or sold in any jurisdiction where 
such activity would be contrary to the securities laws or 
other local laws and regulations or would subject UBS to 
any registration requirement within such jurisdiction. 

Performance History prior to the account's inception at 
UBS Financial Services, Inc. may have been included in 
this report and is based on data provided by third party 
sources. UBS Financial Services Inc. has not 
independently verified this information nor does UBS 
Financial Services Inc. guarantee the accuracy or validity 
of the information. 

UBS FS All Rights Reserved. Member SIPC. 
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Consolidated report prepared for Board Of Trustees For 
NX XX181 Board Of Trustees ForNX XX186 Board Of Trustees For NX XX191  Board Of Trustees For 
NX XX182 Board Of Trustees For NX XX187  Board Of Trustees For 
NX XX183 Board Of Trustees For NX XX188  Board Of Trustees For 

NX XX189 Board Of Trustees ForNX XX184 Board Of Trustees For 
NX XX190 Board Of Trustees ForNX XX185 Board Of Trustees For 

Performance details by month 
for December 31, 2017 to February 28, 2018 

Net time-weighted returns 

Opening Net Dividend Change Change Closing 
portfolio deposits and and interest in accrued in portfolio Period Annualized 
value ($) withdrawals ($) income ($) interest ($) value ($) value ($) Returns >1 yr 

2018 14,077,078.21 156,025.60 42,686.50 6,735.99 -85,430.07 14,197,096.23 -0.41% -0.41% 

Feb 2018 14,588,676.67 -23.91 18,596.00 5,375.94 -415,528.48 14,197,096.23 -2.68% -0.41% 

Jan 2018 14,077,078.21 156,049.51 24,090.50 1,360.05 330,098.41 14,588,676.67 2.34% 2.34% 

Total $14,077,078.21 $156,025.60 $42,686.50 $6,735.99 $-85,430.07 $14,197,096.23 -0.41% 

Returns prior to 12 months are not annualized. 
Past performance does not guarantee future results and current performance may be lower/higher than past data presented.
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Important information about this report
Disclosures applicable to accounts at UBS Financial Services Inc.



This section contains important disclosures regarding the 
information and valuations presented here. All 
information presented is subject to change at any time 
and is provided only as of the date indicated. The 
information in this report is for informational purposes 
only and should not be relied upon as the basis of an 
investment or liquidation decision. UBS FS accounts 
statements and official tax documents are the only 
official record of your accounts and are not replaced, 
amended or superseded by any of the information 
presented in these reports. You should not rely on this 
information in making purchase or sell decisions, for tax 
purposes or otherwise. 

UBS FS offers a number of investment advisory programs 
to clients, acting in our capacity as an investment 
adviser, including fee-based financial planning, 
discretionary account management, non-discretionary 
investment advisory programs, and advice on the 
selection of investment managers and mutual funds 
offered through our investment advisory programs. 
When we act as your investment adviser, we will have a 
written agreement with you expressly acknowledging 
our investment advisory relationship with you and 
describing our obligations to you. At the beginning of 
our advisory relationship, we will give you our Form ADV 
brochure(s) for the program(s) you selected that provides 
detailed information about, among other things, the 
advisory services we provide, our fees, our personnel, 
our other business activities and financial industry 
affiliations and conflicts between our interests and your 
interests. 

In our attempt to provide you with the highest quality 
information available, we have compiled this report 
using data obtained from recognized statistical sources 
and authorities in the financial industry. While we 
believe this information to be reliable, we cannot make 
any representations regarding its accuracy or 
completeness. Please keep this guide as your Wealth 
Review. 

Please keep in mind that most investment objectives are 
long term. Although it is important to evaluate your 
portfolio's performance over multiple time periods, we 
believe the greatest emphasis should be placed on the 
longer period returns. 

Please review the report content carefully and contact 
your Financial Advisor with any questions. 

Client Accounts: This report may include all assets in 
the accounts listed and may include eligible and 
ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your accounts and does not reflect the 
performance of your accounts in the fee-based program. 
As a result, the performance reflected in this report can 
vary substantially from the individual account 

performance reflected in the performance reports 
provided to you as part of those programs. For fee-
based programs, fees are charged on the market value 
of eligible assets in the accounts and assessed quarterly 
in advance, prorated according to the number of 
calendar days in the billing period. When shown on a 
report, the risk profile and return objectives describe 
your overall goals for these accounts. For each account 
you maintain, you choose one return objective and a 
primary risk profile. If you have questions regarding 
these objectives or wish to change them, please contact 
your Financial Advisor to update your accounts records. 

Performance: This report presents accounts activity and 
performance starting 12/31/02. For accounts opened 
prior to 12/31/02, this report does not include the 
complete account activity or performance of your 
accounts prior to that date. For consolidated reports, the 
Performance Start Date will be the earliest performance 
start date of any of the individual accounts selected for 
the consolidation time period. If an individual account's 
performance information is not available for a full 
reporting time period (month to date, quarter to date, 
year to date or performance to date), the individual's net 
of fee time weighted return will not be displayed. For 
consolidated accounts that include different account 
Performance Start Dates, the consolidated 
Additions/Withdrawals, Income Earned and Investment 
Appreciation/ Depreciation will include all activity that 
occurred during the consolidated reporting time period. 
Accounts that hold or held insurance products will be 
reported on from the month end date of when 
insurance and annuity activity could be obtained from 
the carrier. Past performance does not guarantee future 
results and current performance may be lower/higher 
than past data presented. 

Time-weighted Returns (prior to 10/31/2010): The 
report displays a time weighted rate of return (TWR) that 
is calculated using the Modified Dietz Method. This 
calculation uses the beginning and ending portfolio 
values for the month and weighs each 
contribution/withdrawal based upon the day the 
cashflow occurred. Periods greater than one month are 
calculated by linking the monthly returns. The TWR gives 
equal weighting to every return regardless of amount of 
money invested, so it is an effective measure for returns 
on a fee based account. All periods shown which are 
greater than 12 months are annualized. 

Time-weighted Returns (after 10/31/2010): For 
reports generated on or after 1/26/2018, the report 
displays a time weighted rate of return (TWR) that is 
calculated by dividing the portfolio's daily gain/loss by 
the previous day's closing market value plus the net 
value of cash flows that occurred during the day, if it 
was positive. The TWR gives equal weighting to every 
return regardless of amount of money invested, so it is 
an effective measure for returns on a fee based account. 
Periods greater than one day are calculated by linking 

the daily returns. All periods shown which are greater 
than 12 months are annualized. For reports generated 
prior to 01/26/2018, the performance calculations used 
the account's end of day value on the performance 
inception (listed in the report under the column "ITD") 
and all cash flows were posted at end of day. As a result 
of the change, the overall rate of return (TWR) and 
beginning market value displayed can vary from prior 
generated reports. 

Money-weighted returns: Money-weighted return 
(MWR) is a measure of the rate of return for an asset or 
portfolio of assets. It is calculated by finding the daily 
Internal Rate of Return (IRR) for the period and then 
compounding this return by the number of days in the 
period being measured. The MWR incorporates the size 
and timing of cash flows, so it is an effective measure 
returns on a portfolio. 

Annualized Performance: All performance periods 
greater than one year are calculated (unless otherwise 
stated) on an annualized basis, which represents the 
return on an investment multiplied or divided to give a 
comparable one year return. 

Cumulative Performance: A cumulative return is the 
aggregate amount that an investment has gained or lost 
over time, independent of the period of time involved. 

Net of Fees and Gross of Fees Performance: 
Performance is presented on a "net of fees" and "gross 
of fees" basis, where indicated. Net returns do not 
reflect Program and wrap fees prior to 10/31/10 for 
accounts that are billed separately via invoice through a 
separate account billing arrangement. Gross returns do 
not reflect the deduction of fees, commissions or other 
charges. The payment of actual fees and expenses will 
reduce a client's return. The compound effect of such 
fees and expenses should be considered when reviewing 
returns. For example, the net effect of the deduction of 
fees on annualized performance, including the 
compounded effect over time, is determined by the 
relative size of the fee and the account's investment 
performance. It should also be noted that where gross 
returns are compared to an index, the index 
performance also does not reflect any transaction costs, 
which would lower the performance results. Market 
index data maybe subject to review and revision. 

Benchmark/Major Indices: The past performance of an 
index is not a guarantee of future results. Any 
benchmark is shown for informational purposes only 
and relates to historical performance of market indices 
and not the performance of actual investments. 
Although most portfolios use indices as benchmarks, 
portfolios are actively managed and generally are not 
restricted to investing only in securities in the index. As a 
result, your portfolio holdings and performance may vary 
substantially from the index. Each index reflects an 
unmanaged universe of securities without any deduction 

for advisory fees or other expenses that would reduce 
actual returns, as well as the reinvestment of all income 
and dividends. An actual investment in the securities 
included in the index would require an investor to incur 
transaction costs, which would lower the performance 
results. Indices are not actively managed and investors 
cannot invest directly in the indices. Market index data 
maybe subject to review and revision. Further, there is 
no guarantee that an investor's account will meet or 
exceed the stated benchmark. Index performance 
information has been obtained from third parties 
deemed to be reliable. We have not independently 
verified this information, nor do we make any 
representations or warranties to the accuracy or 
completeness of this information. 

Benchmark 1 for Advisory accounts- The Benchmark 1 
for your account is designed to reflect the asset 
categories in which your account is invested. 

Benchmark 2 - 8 for Advisory accounts - are optional 
indices selected by you which may consist of a blend of 
indexes. 

Consumer Price Index - The Consumer Price Index for 
Urban Wage Earners and Clerical Workers-U.S. City 
Average, All Items. Based on monthly data published by 
the U.S. Department of Labor. The CPI for the most 
recent month is estimated due to the delayed release of 
CPI data by the U.S. government. Therefore, CPI for the 
most recent month is assumed to be equal to the CPI for 
the previous month. 

CPI + % - is an optional index that, if selected, will 
replace the standard CPI measure on your Review. This 
index consists of the CPI return plus an absolute 
annualized return selected by you. 

Client Return Objective - is an optional annualized return 
objective selected by you. In establishing this objective, 
you should make sure that it is consistent with your 
tolerance for risk. 

Custom Time Periods: If represented on this report, the 
performance start date and the performance end date 
have been selected by your Financial Advisor in order to 
provide performance and account activity information 
for your account for the specified period of time only. As 
a result only a portion of your account's activity and 
performance information is presented in the 
performance report, and, therefore, presents a distorted 
representation of your account's activity and 
performance. 

Net Deposits/Withdrawals: When shown on a report, 
this information represents the net value of all cash and 
securities contributions and withdrawals, program fees 
(including wrap fees) and other fees added to or 
subtracted from your accounts from the first day to the 
last day of the period. When fees are shown separately, 
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Disclosures applicable to accounts at UBS Financial Services Inc. (continued)


net deposits / withdrawals does not include program 
fees (including wrap fees). When investment return is 
displayed net deposits / withdrawals does not include 
program fees (including wrap fees). For security 
contributions and withdrawals, securities are calculated 
using the end of day UBS FS price on the day securities 
are delivered in or out of the accounts. Wrap fees will be 
included in this calculation except when paid via an 
invoice or through a separate accounts billing 
arrangement. When shown on Client summary and/or 
Portfolio review report, program fees (including wrap 
fees) may not be included in net deposits/withdrawals. 

Deposits: When shown on a report, this information 
represents the net value of all cash and securities 
contributions added to your accounts from the first day 
to the last day of the period. On Client Summary Report 
and/or Portfolio Review Report, this may exclude the 
Opening balance. For security contributions, securities 
are calculated using the end of day UBS FS price on the 
day securities are delivered in or out of the accounts. 

Withdrawals: When shown on a report, this 
information represents the net value of all cash and 
securities withdrawals subtracted from your accounts 
from the first day to the last day of the period. On Client 
summary and/or portfolio review report Withdrawals 
may not include program fees (including wrap fees). For 
security withdrawals, securities are calculated using the 
end of day UBS FS price on the day securities are 
delivered in or out of the accounts. 

Dividends/Interest: Dividend and interest earned, 
when shown on a report, does not reflect your account's 
tax status or reporting requirements. Use only official tax 
reporting documents (i.e. 1099) for tax reporting 
purposes. The classification of private investment 
distributions can only be determined by referring to the 
official year-end tax-reporting document provided by the 
issuer. 

Change in Accrued Interest: When shown on a report, 
this information represents the difference between the 
accrued interest at the beginning of the period from the 
accrued interest at the end of the period. 

Change in Value: Represents the change in value of the 
portfolio during the reporting period, excluding 
additions/withdrawals, dividend and interest income 
earned and accrued interest. Change in Value may 
include programs fees (including wrap fees) and other 
fees. 

Fees: Fees represented in this report include program 
and wrap fees. Program and wrap fees prior to October 
1, 2010 for accounts that are billed separately via invoice 
through a separate account billing arrangement are not 
included in this report. 

Performance Start Date Changes: The Performance 

Start Date for accounts marked with a '^' have changed. 
Performance figures of an account with a changed 
Performance Start Date may not include the entire 
history of the account. The new Performance Start Date 
will generate performance returns and activity 
information for a shorter period than is available at UBS 
FS. As a result, the overall performance of these 
accounts may generate better performance than the 
period of time that would be included if the report used 
the inception date of the account. UBS FS recommends 
reviewing performance reports that use the inception 
date of the account because reports with longer time 
frames are usually more helpful when evaluating 
investment programs and strategies. Performance 
reports may include accounts with inception dates that 
precede the new Performance Start Date and will show 
performance and activity information from the earliest 
available inception date. 
The change in Performance Start Date may be the result 
of a performance gap due to a zero-balance that 
prevents the calculation of continuous returns from the 
inception of the account. The Performance Start Date 
may also change if an account has failed one of our 
performance data integrity tests. In such instances, the 
account will be labeled as 'Review Required' and 
performance prior to that failure will be restricted. 
Finally, the Performance Start Date will change if you 
have explicitly requested a performance restart. Please 
contact your Financial Advisor for additional details 
regarding your new Performance Start Date. 

Closed Account Performance: Accounts that have 
been closed may be included in the consolidated 
performance report. When closed accounts are included 
in the consolidated report, the performance report will 
only include information for the time period the account 
was active during the consolidated performance 
reporting time period. 

Portfolio: For purposes of this report "portfolio" is 
defined as all of the accounts presented on the cover 
page or the header of this report and does not 
necessarily include all of the client's accounts held at 
UBS FS or elsewhere. 

Pricing: All securities are priced using the closing price 
reported on the last business day preceding the date of 
this report. Every reasonable attempt has been made to 
accurately price securities; however, we make no 
warranty with respect to any security's price. Please refer 
to the back of the first page of your UBS FS. accounts 
statement for important information regarding the 
pricing used for certain types of securities, the sources of 
pricing data and other qualifications concerning the 
pricing of securities. To determine the value of securities 
in your account, we generally rely on third party 
quotation services. If a price is unavailable or believed to 
be unreliable, we may determine the price in good faith 
and may use other sources such as the last recorded 
transaction. When securities are held at another 

custodian or if you hold illiquid or restricted securities for 
which there is no published price, we will generally rely 
on the value provided by the custodian or issuer of that 
security. 

Ineligible Assets: We require that you hold and 
purchase only eligible managed assets in your advisory 
accounts. Please contact your Financial Advisor for a list 
of the eligible assets in your program. These reports may 
provide performance information for eligible and 
ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your advisory assets. As a result, the 
performance reflected in this report can vary 
substantially from the individual account performance 
reflected in the performance reports provided to you as 
part of those programs. For fee-based programs, fees 
are charged on the market value of eligible assets in the 
accounts and assessed quarterly in advance, prorated 
according to the number of calendar days in the billing 
period. Neither UBS not your Financial Advisor will act as 
you investment adviser with respect to Ineligible Assets. 

The account listing may or may not include all of your 
accounts with UBS FS. The accounts included in this 
report are listed under the "Accounts included in this 
review" shown on the first page or listed at the top of 
each page. If an account number begins with "@" this 
denotes assets or liabilities held at other financial 
institutions. Information about these assets, including 
valuation, account type and cost basis, is based on the 
information you provided to us, or provided to us by 
third party data aggregators or custodians at your 
direction. We have not verified, and are not responsible 
for, the accuracy or completeness of this information. 

Account changes: At UBS, we are committed to 
helping you work toward your financial goals. So that 
we may continue providing you with financial advice 
that is consistent with your investment objectives, please 
consider the following two questions: 
1) Have there been any changes to your financial 
situation or investment objectives? 
2) Would you like to implement or modify any 
restrictions regarding the management of your account? 
If the answer to either question is "yes," it is important 
that you contact your Financial Advisor as soon as 
possible to discuss these changes. For MAC advisory 
accounts, please contact your investment manager 
directly if you would like to impose or change any 
investment restrictions on your account. 

ADV disclosure: A complimentary copy of our current 
Form ADV Disclosure Brochure that describes the 
advisory program and related fees is available through 
your Financial Advisor. Please contact your Financial 
Advisor if you have any questions. 

Important information for former Piper Jaffray and 
McDonald Investments clients: As an accommodation 
to former Piper Jaffray and McDonald Investments 
clients, these reports include performance history for 
their Piper Jaffray accounts prior to August 12, 2006 and 
McDonald Investments accounts prior to February 9, 
2007, the date the respective accounts were converted 
to UBS FS. UBS FS has not independently verified this 
information nor do we make any representations or 
warranties as to the accuracy or completeness of that 
information and will not be liable to you if any such 
information is unavailable, delayed or inaccurate. 

For insurance, annuities, and 529 Plans, UBS FS relies on 
information obtained from third party services it believes 
to be reliable. UBS FS does not independently verify or 
guarantee the accuracy or validity of any information 
provided by third parties. Information for insurance, 
annuities, and 529 Plans that has been provided by a 
third party service may not reflect the quantity and 
market value as of the previous business day. When 
available, an "as of" date is included in the description. 

Investors outside the U.S. are subject to securities and 
tax regulations within their applicable jurisdiction that 
are not addressed in this report. Nothing in this report 
shall be construed to be a solicitation to buy or offer to 
sell any security, product or service to any non-U.S. 
investor, nor shall any such security, product or service 
be solicited, offered or sold in any jurisdiction where 
such activity would be contrary to the securities laws or 
other local laws and regulations or would subject UBS to 
any registration requirement within such jurisdiction. 

Performance History prior to the account's inception at 
UBS Financial Services, Inc. may have been included in 
this report and is based on data provided by third party 
sources. UBS Financial Services Inc. has not 
independently verified this information nor does UBS 
Financial Services Inc. guarantee the accuracy or validity 
of the information. 

UBS FS All Rights Reserved. Member SIPC. 
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Principal’s Report 
Department for the Blind  
To the Board of Trustees  

April 13, 2018 
 
Elementary Teacher and Reading Teacher Recognized by the State of Florida 
April Wallace, current FSDB Teacher of the Year, and Kristen Beckham, Blind Middle School reading 
teacher, have been recognized by the State of Florida as among the highest impact teachers in the 
state.  The Department of Education analyzed the learning gains made by students across the state 
based on their performance on standardized state assessments.  Student scores from 2014/2015, 
2015/2016, and 2016/2017 were reviewed.  Ms. Wallace and Ms. Beckham’s impact on student 
learning growth was among the most positive in the state.   
 
We are grateful for Ms. Wallace and Ms. Beckham’s dedication to our students, and deeply 
appreciative of their skill and expertise as educators. 
 
Carol Bogue - Principal 
 

Agriculture and Horticulture Student updates 
Blind High School student Eric Ortiz earned his Certificate of Completion for the OSHA General 
Industry Agriculture Course.  Way to go Eric! 
 
Martin "Gage" Vanderwerf completed his OSHA Certification in the area of Agriculture.  Gage 
completed 42 tests and then a comprehensive exam.  Gage was motivated and completed of the 
work independently on his own time.  We are very proud of his accomplishment! 
 
Jenny Palmer – D & B Garden Center 
 
A Visit in History   
Ms. Bray’s class experienced a part of African-American History on February 16. They visited the 
Freedom Trail and ACCORD Freedom Trail Museum on Bridge Street in St. Augustine. The class first 
walked around the historical Lincolnville neighborhood to read and listen to information about 
some of the homes/buildings where history was made. Following their walk, the class 
 went to the ACCORD Museum, formerly the first integrated dental office in St. Augustine. Dr. 
Martin Luther King Jr. visited and held meetings in the office on many occasions.  The museum 
houses artifacts from people that knew and met Dr. King in St. Augustine, as well as artifacts about 
the Freedom 4, the Munson Hotel, and other Civil Rights history. The museum spokesman shared 
stories of his family member’s involvement in the freedom walks through St. Augustine. His 
personal stories added to the student’s interest.  The students also briefly met neighbor to the 
museum who frequently hosted Dr. King at her home, Mrs. Cora Tyson.  We all are looking forward 
to another trip in which we can arrange to interview Mrs. Tyson.  
 
Sheryl Bray – Elementary Teacher 
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FSDB Ski Club 
FSDB Ski Club attended Extreme Mobility Camp (XMO) in Winter Park, Colorado from February 25 
through March 4.  The four students who attended participated in snowmobiling, cross-country 
skiing, snow tubing, a sleigh ride in the mountains, and downhill skiing.  XMO’s philosophy is to 
challenge, support, and empower our students who are visually impaired.  Throughout the week the 
students met other people from all over the United States who are visually impaired.  Many of the 
conversations at the camp revolved around how blindness does not define the campers; it is just 
part of who they are and that blindness is a strength not a weakness.  One of the athletes said, 
“XMO gives me hope, confidence, makes me try new things, step out of my comfort zone and meet 
new friends.”  Several times throughout the week I heard athletes say that they didn’t think they 
could do these extreme sports until they saw another athlete from XMO do it.  As they tried new 
things they discovered activities that they loved and their confidence soared.  Each athlete was 
paired up with an instructor to receive one on one instruction for downhill skiing.  Many of the 
athletes were nervous about the activity and really did not think that they could do it.  By the end of 
the week Perrii said, “I was more nervous than I should have been and I had a great time. “Jackie 
shared that, “It helped me build up confidence and showed me that I can do challenging things.  At 
first skiing was hard.  I didn’t have a lot of confidence, but with practice and patience my confidence 
increased and my ability to ski got better.”  Angie stated, “I now think of myself as an athlete.  XMO 
definitely gave me the confidence to try things that I never thought I would have done.  The people 
here are so nice and they encourage you to do more.  At camp, they never called you blind or 
visually impaired; they called you an ATHLETE!”  One of the highpoints of the week was the 
snowmobiling experience.  At the top of the mountain each athlete was given the opportunity to 
drive the snowmobile.  Avery (a returning athlete) said, “Snowmobiling is my favorite every year.  I 
look forward to this highlight of the week.”  Many athletes expressed how driving the snowmobile 
put a never-ending smile on their face, they enjoyed the control of driving, and loved the speed.  It 
was amazing to see how our FSDB Ski Club flourished, blossomed and matured during the week.  At 
the beginning of the week our students feared the unknown, but by the end of the week they were 
looking for more adventure. 
 
Jennifer Sexton, Orientation and Mobility Specialist and Ski Club Sponsor 
 
Student Highlight 

The FSDB Clothes Closet 
In October, the Clothes Closet fell under the supervision of Mrs. Barbetti, School Social Worker, in 
the Blind Department.  The Clothes Closet is available to all students at FSDB who may need 
clothing, outerwear, footwear or formal wear.  The Clothes Closet is located on the right side of the 
HCC using a separate outside entrance. The department School Social Workers and several FSDB 
staff members have key access and can assist students when needed.  All students require 
supervision by staff when going to the Clothes Closet.  
  
The Clothes Closet consists of three rooms including: the Young Men’s Department, Juniors 
Department, and the Children’s Department. Shavanna Davis, a Senior Fashion Design student in 
Mrs. Parson’s class, has been a major contributor to the renovation of the Clothes Closet under Mrs. 
Barbetti and Mrs. Parson’s supervision. Shavanna has learned about aspects pertaining to fashion 
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design ranging from textures, historical impact and current fashion trends.  She also has experience 
working at the Salvation Army which has given her knowledge relating to rack placement, product 
placement, sizing, and clothing displays. Her thoughtful planning and special touches have made the 
Clothes Closet a comfortable and inviting environment. In addition to the set-up, Shavanna spends 
numerous hours maintaining order. She is responsible for straightening up the racks, removing 
loose hangers, hanging donations and maintaining displays in each room.  In the classroom, Mrs. 
Parsons stated that Shavanna tackles all projects with great motivation, ambition and a desire to 
make a difference.  Shavanna has also assisted several students in need of clothing throughout the 
school year.  Her flair for fashion has made a mark in the Clothes Closet which will be admired for 
years to come. 
 
Ms. Parsons- Fashion teacher 
 
Outta Sight Update 
Outta Sight performed at the Eddie Mooney Awards Banquet which is an annual event hosted by 
the ARC of Putnam County.  Outta Sight has been the featured entertainment for this event for over 
ten years.  They also performed for the first time at Vicars Landing, a senior community in Ponte 
Vedra. 
 
On April 10, Outta Sight plans to go to Gainesville to perform for the Alachua Lions Club.   
 
The FSDB Spring Concert will be on May 3 and both Outta Sight and N'Vision will also perform. 
Both groups are also looking forward to the concert and the annual end-of-year party, which is 
normally held at Creekside Dinery.  
 
Outta Sight already has two bookings for the next school year and one for December of 2020! 
 
Jim Carpenter, Outta Sight/N'Vision Instructor 
 
Goalball Update 
FSDB’s goalball teams returned home on Sunday, March 18th, from the annual EAAB conference 
goalball championships, which was held in Romney, West Virginia at WVSDB.  Seven schools were 
on hand at this year’s tournament.  The FSDB Lady Cobras were dominant, capturing the gold medal 
and 1st place trophy for the 15th consecutive year.  They played perfect defense and for the first 
time in school history, did not give up a single goal in a tournament.  Every player had a clean sheet 
and scored a goal.  Several of the players were recognized as honorable mentions for the all-star 
team, while Junior Zoe Wilson was named to the all-star team as FSDB’s representative. The FSDB 
Cobra boys also had a terrific event.  They faced off against a tough team from Virginia (VSDB) in the 
championship game.  After falling behind early in the game, the boys were able to claw their way 
back into the game, but they ran out of time, falling 13-15, to claim the silver.  Several members of 
the boys’ team were also recognized as honorable mention all-stars, while Senior Rodney Cheathem 
was named to the team as FSDB’s representative. On the way to Romney, the team spent a day in 
Washington, D.C., where they visited the Capitol, Lincoln Memorial, Jefferson Memorial, the 
Smithsonian Air and Space Museum, Holocaust Museum, African-American Museum, American 
Indian Museum, and the Washington Monument.  The team got a VIP tour at the Air and Space 
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Museum, where the student-athletes were able to get up close and touch a variety of artifacts.  The 
trip was educational and the chance of a lifetime for many of our players.  FSDB’s student-athletes 
really enjoyed their experiences both on and off the court and represented FSDB well.  
Congratulations to both teams for their outstanding performance in the tournament. 
 
James Crozier – Goalball coach and O&M Specialists 
 
 
Physical Education Update 

• Upper Deaf Elementary boys have just wrapped up a unit on soccer. They repeatedly 
practiced ball control such as trapping, dribbling, passing, and kicking. They learned the basic 
rules of soccer, how to safely engage in game play, and the importance of teamwork. 
 

• Students in Blind Elementary have been focusing on kicking skills.  Students have been 
learning about the specific cues for kicking as well as practicing defensive drills. They have 
been using their kicking skills to play activities such as soccer bowling & scooter soccer. 
Elementary students have also been working up a sweat on the track each Thursday and 
participating in obstacle courses every Tuesday.   

 
• Blind Middle School classes have been involved in a scooter games unit. Students have been 

participating in scooter games including scooter rugby and scooter soccer. During the end of 
March students will be involved in the last fitness test of the year. Students will be 
comparing their numbers and the changes they have made over the course of the 2017-2018 
school year.  
 

• Blind High School HOPE class completed a unit on the human reproductive system. Blind 
Middle School finished a Goalball unit and is involved in swimming and archery. 
 

• Deaf High School HOPE class recently completed the AHA Heartsaver CPR/AED and First Aid 
course.  The majority of the students passed their exam and will receive a certificate. 

 
 
 
 
Respectfully Submitted by:  
Carol Bogue 
Blind Department Principal  
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ELEMENTARY 
We are trying to welcome Spring to St. Augustine, but every once in a while, we get a day or two of 
cold temperatures. Students are enjoying the warm days, though, and spend time during recess 
soaking up the sun. Some classes have even had reading time outside this month, keeping 
students engaged and motivated in learning and improving their reading skills. 
 
This month, the 4th and 5th graders participated in the state wide Florida Standards Assessment 
(FSA) in Writing.  Students worked hard to plan their writing and then carefully edit the finished 
product.  We are proud of how seriously the students conducted themselves during testing and of 
their commitment to producing high quality work.  We look forward to seeing the test results. 
 
Students and staff participated in a campus-wide event called “Kids Town Comes Alive!” this 
month.  This annual event is a fun one for our students, as they get to visit the storefronts in Kids 
Town and interact with the shop-owners.  This year, the event had a Dr. Seuss theme, and 
students enjoyed celebrating the unique characters created by this beloved author!  We also had 
special visits from important members of our St. Augustine community, such as the St. Augustine 
Fire Department, Home Depot, and Helping Hands. 
 
Speaking of Dr. Seuss, the first week of March was “Read Across America” week, and we 
celebrated with a variety of literacy activities.  Students participated in silent reading, shared 
reading, and art activities related to literature.  They also celebrated “Read Across America Day” 
on Dr. Seuss’ birthday, March 2.  There were lots of Dr. Seuss activities held on that day, and we 
saw more than our fair share of cats in the hat!  Did you miss the photos?  You can always take a 
peek at what is happening in Deaf Elementary School by visiting our Facebook page.  Find us 
at www.facebook.com/FSDBDeafElementarySchool 
 
We had a very special visitor this month! Calvin Young, who hosts an adventure travel blog, came 
to visit to share stories about his journeys all around the world! He has had some amazing 
adventures, and is full of stories about he overcomes communication barriers to engage with 
locals everywhere he visits. Calvin’s Deafness does not slow him down, and he inspired our 
students to set their sights high, and work to overcome any challenges they face. Learn more 
about Calvin and his passion for travel at www.seektheworld.com  
 
This month we also had an assembly to talk about kindness. We did this as part of an FSDB effort 
to recognize the victims of the Parkland, Florida school shooting as well as recommit to kindness, 
compassion, and empathy. We talked about how showing kindness can change our world, and 
students each signed a Kindness Pledge. They received Kindness stickers and bracelets to remind 
them of the importance of being kind.  We will continue to recognize and celebrate kindness in our 
school community. 
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Kindergartners are no longer our “Kinderbabies!” They are now “Kinderkids!” How much they have 
grown and learned this year! This month, they have had several celebrations, including a weeklong 
celebration and author study of Dr. Seuss. Did you know that the characters Dr. Seuss drew all 
have U-shaped eyes? That’s one of his trademarks. Another fun fact is that Dr. Seuss’ first book; 
publishers rejected And to Think That I Saw It on Mulberry Street 27 times! Dr. Seuss never gave 
up, and students learned that persistence is an important quality that can lead you to great 
success! Kinderkids: Oh, The Places You’ll Go! 
 
First grade students read a story all about whales. The students learned about the two different 
groups of whales, toothed and baleen. The class discussed how whales eat and what whales eat. 
Additionally, the students discussed how whales navigate around the ocean and communicate 
with one another. They also learned how to protect these precious mammals by not polluting the 
ocean. For homework, the students worked with their families on doing whale research (each 
student was assigned a whale). This included creating posters to show and tell as they each gave 
their own presentations in front of their peers. What a wonderful opportunity for the students to 
conduct research and practice public speaking! 
 
Second grade went on a field trip to Harbor Bank and Pizza Hut to see why reading, writing, 
adding, subtracting, telling time, and following directions are important and beneficial. It was 
especially cool to see the money machine, drive through tube, and deposit router at the bank. At 
Pizza Hut, students learned that telling time is important when keeping food fresh. And that 
employees need to work quickly and cooperatively to get an excellent pizza prepared well for their 
customers. The best part...lots of parents attending the field trip too! 
 
Third grade has been involved in a lot of fun activities this month. They took a field trip to 
Jacksonville Science Festival where students got to visit and participate in various booths with 
hands-on activities related to science. They also enjoyed a grade level Valentine's Day party where 
students and staff indulged in some homemade cupcakes. In social studies, students are starting to 
learn about Goods and Services. Students enjoyed exploring their weekly newspaper in small 
groups before diving in to learn the content. They asked questions and researched new words and 
pictures they were curious about. It is always exciting when students’ curiosity is sparked and they 
ask for more information! 
 
Fourth grade worked hard to prepare for FSA Writing! They took the test and were very focused 
on showing how much they have learned so far this year. In Social Studies, they've been learning 
about the American Revolution and Florida's role in it. During Science class, students are learning 
about renewable and non-renewable resources, clean energy, and the environment. These 
concepts are so important, and it is exciting to see students begin to understand the impact we 
have on the environment, both in positive ways as well as negative ways. Finally, the 4th graders 
are also learning how to apply text features like titles, diagrams, graphs, and bold text to aid in 
their comprehension of stories. Fourth graders are busy! 
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Fifth graders have been learning about weather, including temperature, humidity, air pressure, 
and wind.  Our atmosphere is a layer of gases that wraps around the Earth like a huge blanket.  It 
holds in Earth's heat, making the planet warm enough for life.  Our atmosphere contains the air 
we breathe, protects us from the sun's harmful radiation, and helps the planet recycle its water 
supply.  Did you know that the earth's atmosphere is 373 miles thick? To learn more about the 
Earth’s atmosphere, ask a 5th grader! They are very excited to share what they have been learning, 
and we’re proud of their progress! 
 
 
MIDDLE SCHOOL 
On February 6, our science classes developed cross-curricular activities for our school revolving 
around the Falcon Heavy SpaceX launch.  
 
On the 8th, our 6th grade girls went with their horticulture class to a garden show to gather plants 
for their gardening program.  
 
DMS sent two of our math teachers to a connect math conference. They shared strategies and 
techniques during their collaborative team time on return from the conference. We also sent our 
Educational Diagnostician to the Learning Disabilities Association conference to gather information 
that could support some of our students on who have unique learning needs. 
 
On February 15, Chick-Fil-A-hosted a spirit night for Deaf Middle School. We were able to take 20 
of the dorm students to the restaurant that night. Ten percent of the profits were given to us to 
support the Washington DC trip. Many of our staff and local families came out to support us. We 
earned $390.00 for that evening.  
 
On Thursday, February 20, three administrators from Orange county schools and Blankner Middle 
School’s Deaf/Hard of Hearing program came and spent the day learning about our services. They 
had the opportunity to observe some of the classes and speak with teachers about strategies and 
resources used to support students. They expressed gratitude for the ability to learn more about 
our school.  
 
Our 7th and 8th graders went to Flagler College on February 21 to observe a Naturalization 
Ceremony. This supported a learning unit on paths to citizenship in History and Civics.  
 
Our student math team went to University of North Florida to compete with other schools in 
Florida. They are practicing often, preparing for national competition in Rochester in April.  
 
Deaf Middle School has added two individuals to our social emotional support team. Ms. Wendy 
Williams is a licensed Mental Health Therapist and Ms. Alesia Milczarski, Deaf Department 
Behavior Specialists joined our team full time. They have been working with students on stress 

Board of Trustees Meeting, April 13, 2018 
Page 67



Principal’s Report  
Deaf Department 

Page 4  
 

management and helping them address the emotional challenges they may face during the school 
day. Both Wendy and Alesia have been a real asset to our program.  
 
 
HIGH SCHOOL   
Access Algebra and Access Geometry classes continue to learn about using mean, median, mode, 
and range.  Also, we are continuing to work with ST math for basic mathematical skills, such as 
fractions.  Florida Standards Alternative Assessment (FSAA) has begun. 

Students in Access US History are learning about the mid-to-late 1800’s including slavery, the Civil 
War, Reconstruction, westward expansion, and treatment of Native Americans. Students are also 
watching daily news, discussing current events, and having a weekly review to prepare for their 
EOC exam. 

In Access Reading, Students continue to focus on increasing their sight-word reading 
vocabulary.  All have shown improvement.  Boosting sight-word reading vocabulary helps with 
student reading comprehension.  Also, the students read and discuss News-2-You weekly articles.  
The discussions draw out their communication skills. 

In math classes, transformation is being taught focusing on translation, reflection, and 
rotation.  The study of angles and how to measure interior angles of various objects using a 
protractor.  How to apply formulas and what formulas are to be used for various objects when 
measuring angles. For instance: n-2 * 180 degrees is used to find the sum of the measures of the 
interior angles, then divide that sum by the number of sides (n) to find each interior angle.  Slope 
studies using various measurement tools such as graphing calculators and applications such as ST 
Math. 
 
The math team is preparing for Deaf History Month by creating mini-lessons that are applicable to 
what is being taught in algebra and geometry classes. 

The spring season brings an assortment of statewide assessments for students in English and 
Language Arts (ELA) classes.  Throughout the months of March and April, the students take Florida 
Standards Assessment (FSA) and Florida Comprehensive Assessment Test (FCAT).  Students have 
been completing activities to help them prepare for these assessments in their ELA classes. One 
reading teacher has been teaching her students to utilize their structural analysis strategy (to 
know the meanings of prefixes, suffixes and word roots).  The purpose of this strategy is to equip 
the students with a tool to decode unfamiliar words with confidence. One English teacher has 
been implementing an action plan in her English, Literature, and Reading classes that she 
developed in response to data from the past three years of FSA tests with the hope that her 
students would show increased improvement on this Spring's FSA test.  Specifically, she hopes to 
see students earning a Text-Based Writing score of 5/10 or higher and receiving 50% or higher in 
the areas of Key Ideas and Details, Craft and Structure, and Integration of Knowledge and Ideas. 
Students spent seven weeks annotating text and writing practice samples in response to feedback 
on their ideas, citations, and elaboration. They studied the FSA rubric and scored sample essays 
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and used a variety of increasingly difficult paired texts to learn and practice the skills students 
needed to improve.  Her classes reflected after the FSA Writing Retake that they felt more 
confident while taking the test. She sees a difference in the way they read text, answer questions, 
and discuss points. They are interacting with the text and using more text-based evidence. They 
are also more motivated to accept challenges and respond productively to feedback. 

Driver’s Education and Safety class has taken the DMV test.  Nine students have passed. 
 
A guest speaker and a deaf photographer came to Digital Media Multimedia class to present about 
Split Light photography which was an introduction to a unit teaching about using black backdrop, 
light reflectors, and a studio key light. 
 
The Computer Programming class is now in the final phase of learning Swift programming. 
 
Digital Information Technology class is reviewing and developing projects using PowerPoint, Excel, 
and Word to follow the Iditarod Dog Sled race. 
 
ASL classes just completed their eighth episode of the Weekly Dragons.  National Deaf Youth Day 
student participation enabled students to present about role models and career/college 
aspirations.  National Deaf History month projects are now being unveiled.  The project series 
begins on March 15 and ends on April 13, which involves collaboration with other departments in 
the high school and instructional services. 

In World History, Islam is the theme of the current unit focusing on topics such as modern-day 
Islam and its roots, the role of women in Islamic societies, including the rise of Malala Yousafzai, a 
Pakistani activist. 
 
In Government, the Boomerang project was just completed focusing on a student-developed 
government based on knowledge of existing government structure and legislature.  The project 
aligns with the measurement of mastery of the standards set forth in the US Government 
curriculum.  The president project is underway focusing on presidential background research, 
focusing on the presidents’ biographies as well as milestones in politics to assist in preparing for 
the End of Course examination. 

Environmental Science and Biology: A new vivarium in the science classroom is integrated into 
lesson plans focusing on: greenhouse effect, invasive species, ecosystem, taxonomy, adaptation, 
evolution, water cycle, food chains and webs, symbiosis and other forms of relationships, and 
biotic and abiotic factors.  It serves as an interactive and visual aid in the classroom and boasts 
multiple species of insects, reptiles, amphibians, plants, and lichens. The students are able to 
witness interactions such as anoles battling, mating, displaying amongst each other, and the 
devastating introduction of the invasive Cuban tree frog, which managed to devour some of the 
other species in the vivarium.  
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Marine Sciences and Anatomy and Physiology: This unit focuses on species extinction and the 
causes that relate to extinction in the ocean, such as human factors that interfere with the health 
of the ocean and its species.  Students are now working on the planning component for designing 
a ROV to place in the water.  In Anatomy, students complete projects related to different nerve 
diseases such as Polio, and Bell's palsy.  
  
 
OFF-CAMPUS PROGRAM 
As third quarter ends and fourth quarter begins, students attending off campus classes are 
encouraged to complete the requirements necessary to earn satisfactory grades and Occupational 
Completion Points (OCP’s) by the end of the 2017-18 school year.  
 
The St. Augustine High School student is completing the novel Of Mice and Men and has begun 
reading other short stories through the end of fourth quarter. 
 
Child Care students are learning how to observe and screen children so they can facilitate the 
growth and development of every child in their program. They will identify certain performance 
and behaviors by using a checklist. 
 
Landscape students are maintaining both baseball and softball sports fields by mowing daily.  The 
fields are groomed for home games. They are also propagating ornamentals to be sold to the 
public in the spring. 
 
Automotive students continue studying automotive engine repair.  They have ample time to work 
in the bay area pulling four and six cylinders engines apart and reassembling them.  
 
Cosmetology students are learning how to manage a salon. Management skills include developing 
strong communication skills, management skills and the ability to work in a high-pressure 
environment. In addition, they continue to practice nail art. They are learning how to paint, 
decorate, enhance, and embellish the nails.  
 
Culinary students are learning the various cuts of beef.  The beef cuts include chuck, rib, loin, 
round, brisket plate and flank sections of a cow. 
 
 
INTERPRETER SERVICES 
March has kept the department quite busy. It is going to be even busier in the month of April as 
the end of the school year quickly approaches.  We will have our interpreters at the Conference of 
Educational Administrators of School and Programs for the Deaf (CEASD) that is being hosted by 
FSDB at the end of April as well as the National Outreach Conference (NOC) immediately after 
CEASD. The department will be interpreting the Dance Troupe’s performance of the play, 
“Hairspray Jr.” and Mr. and Miss FSDB.  Theatreworks will be returning to campus, Character 
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Counts, Prom as well as FSDB students attending Skills USA in Pensacola. In addition to these 
special events, we are still providing interpreters for CPR and CPI training. 
 
St Johns River State College will be having final exams for spring semester the last week in April. 
Summer registration is in progress currently and classes begin May 9.  

 
The SLPI team has been diligently working to continue interviews, ratings and follow up meetings 
for new employees as well as for current staff on campus. As we quickly approach the end of the 
school year the team will work to wrap up all interviews before summer when the team is off. The 
final annual report will be prepared and worked on in June after all data has been collected for the 
whole school year. 

 
 
 
 
REBECCA FALBO 
Principal, Deaf Department 
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Parent Information Office 

• The Parent Information Office provided tours for 156 prospective parents, professionals 
and community members during February 2018.  

• We hosted the Community Open House, which had 850 attendees.  The program was 
hosted by Rick Coleman, Information Specialist, with outstanding performances 
provided by the Blind Department’s Drum Line and Outta Sight Band.  There were also 
engaging and foot-stomping performances by the Deaf Department’s Dance Troupe. 

• The second Parents Being Supportive meeting was held on February 5.  During this 
meeting, the group learned about the Pineapple PD program for staff and provided 
some input for upcoming staff training.  Parent Services Department volunteer, Brian 
Hull, presented to the group on the benefits of parent/family involvement.  The team 
created acrostic poems from the words helping, children, and succeed. These poems will 
be used to create posters to be hung across campus.   

• Our department is dedicated to providing FSDB staff with the information they need to 
communicate effectively with families. We understand and embrace the power of 
partnership. We are planning the second Family Friendly training for staff on April 20. 
During this training, we will discuss why communicating with FSDB families is important 
and will provide instruction on specific techniques to strengthen the home/school 
relationship.  

• Our Parent University classes are still being offered regularly to address each 
department’s specific needs as related to parent capacity.  On February 8, Laura Pamer, 
FSDB Mental Health Counselor, provided a class on Social Skills to parents from the Blind 
Department.  The first Supporting Literacy at Home class was provided by Jessica Stultz 
on February 21.  There will be two other classes in this series (March 15 and April 17).  
The Orientation and Mobility class, led by O&M teacher, Carl Jacobson, met off campus 
at a local café.  During this event parents and students learned specific techniques to 
support independence.  

• We are looking forward to the Parent Engagement Workshop on March 23. During this 
workshop, families will benefit from a speaker organized through the McKinney Vento 
program. Tiffany Lewis, will share her life story, in which she was once homeless and is 
now a published author and advocate.  Following the presentation, parents will 
participate in a round table conversation to discuss upcoming campus safety, Parent 
University and other capacity building events available. The day will conclude with 
participants working together to brainstorm and create encouraging signs to display 
across campus to support students during the Florida Standards Assessments in the 
upcoming months.  
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Parent Infant Program 
• During February 2018, FSDB’s Parent Infant Program (PIP) served a total of 449 infants 

and toddlers ages 0-5 and their families.   There were 232 Deaf/Hard of Hearing, 200 
Blind/Visually Impaired, and 17 Dual Sensory Impaired children. 

• Parent Infant Program staff have been involved in numerous activities during February.  
They included: 
 Attending the Florida Association Serving the Blind (FASB) Stakeholders Summit 

in Ft. Lauderdale.  Attendees represented were the National Federation for the 
Blind-FL, Florida Council for the Blind, Division of Blind Services, several 
Lighthouses for the Blind, and the Florida Rehabilitation Council for the Blind. 

 Participating in the DBS Rehabilitation Council Quarterly Meeting.  Topics 
discussed were how the current DBS legislative bill would provide liability 
insurance coverage for transition students and adults looking for work 
experience.  Contingency budget cuts for DBS to the legislature are a million and 
a half general revenue dollars.  Also discussed were Workforce Innovation 
Technical Assistance Center (WINTAC), Common Performance Measures Data for 
Council Considerations and Career Pathways. 

 Joining other FSDB staff at the Council for Exceptional Children Conference in 
Tampa. 

 Providing the second half of SKI-HI training for professionals serving Deaf/HH 
children.  There were 20 participants from across the state of Florida, as well as 
participants from Massachusetts and California.   

 Sharing at the Disability Expo in West Palm.  Staff used the new FSDB Parent 
Infant Program display, provided a sensory activity for the participants, gave 
information and distributed brochures to interested families and professionals. 

 Collaborating with the West Palm Beach Library to assist children with 
disabilities.   

 Representing FSDB Parent Infant Program at the Palm Beach Interagency Council 
for Young Children with Special Needs. 

 Completing a presentation about FSDB/DBS services at the Marion County 
Interagency Meeting.   

 Exhibiting at the Tools for Success Annual Conference in Jacksonville, Florida.   
• Jennifer Cato, Director of Early Intervention Deaf/HH, will be attending the Early Hearing 

Detection and Intervention Conference March 18 – 20, 2018. 
• The National Outreach Conference will be held April 25 – 26 in St. Augustine.  

Preparations are underway for FSDB’s Parent Infant Program to be represented and 
assist as needed. 

 
L. Daniel Hutto Early Learning Center 

• During February, 2018, the Early Learning Center (ELC) was serving 21 children and their 
families.  There were 16 Deaf/HH students with 10 Pre-K and six Toddlers.  In addition, 
there were five Blind/VI Pre-K students. 
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• February highlights included The Great Kindness Challenge.  Teachers sent home cut 
out hearts and a list of ways children could demonstrate kindness at home.  Parents 
were asked to notice ways their child showed kindness at home, write it on a heart and 
send it back to school.  The teachers and children hung the hearts on our ELC tree in the 
ELC.  Teachers also noted kind acts during the school day and wrote them onto hearts 
to put on the tree.  The children wrote notes and made special cookie packages for 
their bus drivers and chaperones.  They distributed them to transportation staff at 
dismissal.   It was a wonderful opportunity for the children to practice kindness and to 
experience being givers of kindness instead of receivers of kindness.  

• The ELC students worked hard making many Valentines in early February and then 
crisscrossed campus, passing out Valentines and wishing everyone they met a Happy 
Valentine’s Day.  

• The focus area for February was Kindness.  Sharing, making friends, paying attention, 
expressing emotions, and dealing with challenges successfully are critical to lifelong 
learning, success and happiness.  Current research regarding social skills development in 
early childhood has shown that a strong social and emotional foundation helps boost 
children’s learning and academic performance. When children are able to manage their 
emotions, get along with others, and persevere through challenges, their minds are free 
to concentrate on learning new things from parents, teachers and peers.   

• In the ELC, our mixed-age Montessori classrooms provide the children opportunities to 
learn from peers and from older children which has strong effects on academic, 
interpersonal, and social development.   

• Research also shows that children who enter kindergarten with good social and 
emotional skills may be more likely to attend college, earn a degree, and enjoy stable 
employment prospects later in life.  Also, strong social and emotional skills at 
kindergarten entry help to lower children’s risk of mental health problems in adulthood. 

• Social-emotional skills can be taught.   In the ELC, we work on this daily by doing things 
such as naming and discussing emotions, reading books with social emotional themes, 
talking about right and wrong, identifying good choices, encouraging saying please and 
thank you and showing ways to help each other, etc. Our social worker also comes 
weekly for social skills lessons. 

 
Submitted by: 
Cindy Day 
Executive Director of Parent Services 
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Instructional Services 
 
Career and Technical Education Program 
Contributed by:  Andrea Armstrong, Director of Career Development 
 
2D/3D Art & Visual Technologies 

• Students have been working on 3D design and printing, clay sculpting, papier-mâché, 
and soon, perspective art.  One DHS student is pursuing dual enrollment credit through 
the Project Fast Forward partnership, and another DHS student will soon be taking the 
Adobe Creative Cloud Photoshop industry certification exam. 

 
Campus Work Program - BHS 

• BHS Seniors attended a live-streamed presentation with Florida State University – Office 
of Disability Services. Seniors listened to the presentation made by the FSU staff and a 
DBS counselor.   Students learned how to request accommodations for classes, self-
determination skills, self-awareness, being pro-active, and general college life.  This 
interactive presentation allowed students to ask questions throughout.  It was an 
extremely empowering learning activity will be scheduled again for September 2018 and 
all high school grades will be invited.  

 
Career Development & Vocational Rehabilitation 

• Members of FSDB Academic team and representatives from local and state Vocational 
Rehabilitation (VR) offices met to focus on how the VR Process can be revised in order 
to facilitate optimal gains for students while attending FSDB.  A new process that all 
parties intend to better serve the students were collaboratively reviewed, and will build 
the 2018/2019 Memorandum of Agreement. 

 
Culinary Arts 

• A team of six returned from Fremont, CA early March after competing against seven 
schools in the national Deaf Culinary Bowl.  Elizabeth Rodriguez from DHS was awarded 
as the FSDB All Star and the FSDB team took 2nd place on their entrée.  It was an 
amazing opportunity for the culinary coaches as well as the students.  They look forward 
to competing again next year with a new culinary team and sharing the experience with 
multiple young culinarians.  This project is funded by the Hunter Charitable Foundation. 

• Last week the 7th grade DMS girls, while putting together a list of potential items for 
future events, decided to try their hand at deviled eggs.  Over the course of two days, 
they hard-boiled the eggs, peeled, cut, and prepared them.  Once everything was put 
together, they garnished with brunoise diced tomato skins and bacon, all on a bed of 
sliced iceberg lettuce.   

• Later this semester, the middle-school culinary class will be providing snacks and 
refreshment for a number of projects including, but not limited to, 8th grade 
graduation, middle-school awards, and Everyone Matters day.   
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• The level 1 high school culinary class has been hard at work all semester keeping the 
salad and sandwich bars stocked and fresh.  Every day they are busy chopping, dicing, 
and preparing everything from tomatoes, pineapple, onions, and a host of home made 
delights like hummus, croutons, and ranch dressing.  Stop by the DL from 11-1 Tuesday-
Friday to check it out for yourself.   

 
Horticulture Science 

• Gage Vanderwerf and Eric Ortiz from the Blind High School and Sean Candelaria from 
the Deaf High School achieved their OSHA certifications in Agriculture.  This certification 
can be added to their resumes when applying for jobs in the area of agriculture and 
plant care.  The students did much of the work independently as the course was on line.  

• Preparation for the Story Garden has begun behind the nursery area.  Three raised beds 
are being constructed in three different geometric shapes- a triangle, a rectangle, and a 
square. This area will incorporate literature with agriscience. Books related to plants and 
agriscience are being purchased for students to read as they enjoy the raised bed 
gardens.  The books will be brailed so the blind students can enjoy them as well.  
Composting bins have been purchased for the area.  Food scraps from the cafeteria and 
from the Dragon’s Lair will be used for composting. Bird feeders and hummingbird 
feeders will be set up for the students to enjoy.   

• High school students from the Deaf and Blind schools went to Ravine Gardens State Park 
to do plant identification activities.  Students were given plant books to use for the 
identification activities. Enlarged copies were made for the students with visual 
impairments. They also visited the County Line Produce market to learn about the farm 
to table concept. 

• New shade cloth has been installed in the greenhouse.  One area has been designated 
for more sun sensitive plants such as orchids.  This required the purchase of a different 
gauge of shade cloth. Students assisted in measuring for the shade cloth purchase. 

• The D & B Garden Center paired up with two other on campus businesses for recent 
projects. D & B Designs created new signage for our area to help off campus visitors find 
the garden center.  They also printed tee shirts for the students to wear when attending 
workshops or going on field trips.  The BAT (Building A Trade) program built 2 benches 
for on campus beautification projects.  The benches have a planter on each end.  One 
bench will be used in the garden area we created last year for the interpreters as a 
beautification project. 

• A new beautification project is set to start in April.  The women from a local garden 
circle are assisting us in creating 2 raised bed herb gardens for the Dragon’s Lair and for 
the cafeteria to use. A floral garden will be in the 3rd raised bed for events such as 
graduation and Dance Troupe performances.   

• The after-school garden club has been busy making painted clay pots to sell in the 
garden center.  

 
Kids Town Comes Alive Event 

• The 7th annual Kids Town Comes Alive event was hosted for the ELC and both 
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elementary schools.  This year’s theme was Dr. Seuss.  Volunteers dressed the part and 
the Kids Town facilities were decorated to match the theme.  Students learned about 
community resources, money management, decision-making, and careers in various 
fields.  This event is funded through Johnson endowment. 

 
SkillsUSA 

• A group of 15 students from DHS and BHS advanced to the SkillsUSA state conference 
and competition April 29 – May 2 in Pensacola.  These students and their coaches made 
it to the next level and will have the opportunity to compete in the following leadership 
and skill specific categories:  Teamworks (building construction), Photography, Quiz 
Bowl, Prepared Speech and Extemporaneous Speaking. SkillsUSA is a national 
organization serving high school and college students who are preparing for careers in 
trade, technical and skilled service occupations. Its mission is to empower students to 
become world-class workers, leaders and responsible American citizens.  This project is 
funded by the Hunter Charitable Foundation and the Jung-Byrd family. 

 
STEM Club 

• The after-school STEM club spent Valentine’s Day making homemade bath bombs to 
take home or give as gifts.  But before that, they needed to know the basic principles 
behind the reactions taking place when mixing acids (citric in this case) with bases 
(baking soda).  They tried out a variety of essential oils to add olfactory benefits and 
Epsom salts to make for a multi-sensory bath bomb.   

 
Academic Program 
Contributed by: 

• Brent Bechtold, Reading Specialist for Deaf High School and Deaf Elementary 
• Kathy Pyle, Reading Specialist for Deaf Middle School and Deaf Elementary 
• Elisha Zuaro, Reading Specialist for the Blind Department 
• Billie Jo Mayo, Math Specialist for Deaf Elementary 
• Sue Clark, Math Specialist for Deaf Middle and High Schools 
• Mark Largent, Math Specialist for the Blind Department 

 
English Language Arts/Reading: 
  
Empower/News2You Free Book Choices – Deaf High School 

• Each month, the Deaf HS reading specialist has given 10 students who meet their target 
number of articles at 75%+ comprehension accuracy for Empower or News2You the 
opportunity to choose up to $15 worth of free books from Every Dragon <<Reads & 
Writes>> Every Day (funded by the Johnson Foundation). Seeing the students’ faces light 
up when they receive their specifically requested books has been awesome! One 
teacher even reported that one of her students already had read his book several times. 
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212° Dragon Readers Book Club – Deaf High School 
• Our book club selected 23 Minutes by Vivian Vande Velde as our next book to read. 

Book club members will meet after Spring Break to discuss the book and eat pizza. The 
club will set up a movie night in Kirk Auditorium to watch the movie version of Wonder 
(our previous book) with captions to compare the book and movie! There are copies of 
23 Minutes available to borrow from FSDB OverDrive (http://fsdb.lib.overdrive.com/). 

 
FSDB OverDrive – Deaf High School 

• Students and staff can click this link (http://fsdb.lib.overdrive.com) to access 685 
ebooks and 12 audiobooks we own and can search by "Subject" (genre), title key 
word(s), author name, and/or reading level. If students and staff can't find the ebooks 
they want to read, they click on "Advanced Search" and "Additional Titles to 
Recommend" (or e-mail the Deaf HS reading specialist) to request specific ebooks for us 
to purchase for our FSDB OverDrive. We have more funds available this year and are 
always looking for more recommendations! Deaf HS should be proud, as we are one of 
just a few high schools in the state of Florida that has its own OverDrive ebook 
collection. In addition, students and staff have access to the "Gutenberg" collection, 
which has over 53,000 public domain ebooks available to download and read on any 
device (laptop, iPad/tablet, smart phone, Nook, Kindle, etc.). We have 72 Kindle 
Paperwhites that can be checked out from our Lindheimer Media Center (LMC) for 
ebook reading! 

 
ASL Read Alouds –Deaf High School 

• The Deaf HS reading specialist has been coaching ELA teachers not only how to 
incorporate ASL read alouds into daily class time, but also specific techniques for how to 
do so most effectively. One technique used by all the ELA teachers is to make sure that 
it is shared reading, so the text is displayed via the ebooks from our FSDB OverDrive. 
Teachers are modeling how to chunk English text and translate into ASL with all the 
appropriate grammatical features. Both languages are represented, and the result is 
that the storytelling simultaneously will fascinate students and hook them on books, 
while exposing them to a rich language experience.  

• One teacher is doing ASL read aloud for The Outsiders by S.E. Hinton with her class and 
when finished, they will watch the movie version to compare. The reading specialist and 
teacher led an experiential activity in the form of relay races where the odds were 
clearly stacked in one team’s favor and the level of difficulty was higher for the other 
team. Students debriefed afterward to make connections about how the two groups, 
the Greasers and the Socs (Socials), from the book may feel whether the odds were 
stacked against them or for them in life. Students also made connections about what it 
is like to be deaf or hard of hearing in a world of mostly hearing people.  

 
Signed Reading Fluency – Deaf Elementary and Deaf High Schools 

• Deaf HS reading specialist modeled the tools and process for 3rd grade teachers to 
improve their students’ signed reading fluency at the January Data Professional Learning 
Community (PLC), and the teachers were eager to get started. At our February Data PLC, 
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teachers showed their students’ pre and post-videos from common passages. The 
difference from the pre to post-videos astounded the entire team! Students learned to 
be more formal with their signing (and careful to stay within the sign box of the video). 
They also incorporated more facial expression, chunked phrases, and character shifting / 
eye-gaze in ASL.  

 
We are implementing a research-based approach, combining Dr. Tim Rasinski’s ideas 
with the Signed Reading Fluency Rubric for Deaf Children, which Dr. Susan Easterbrooks 
and Dr. Sandra Huston developed and we adapted for efficiency and to fit our students’ 
needs. This rubric focuses on the “fluency envelope” and “visual grammar.” The first 
step of the method involves using iPads to create a pre-video of a student reading and 
signing a “cold read” of a text on their independent reading level.  
 
Students fill out a reflective form—which focuses on facial expressions, fingerspelled 
and/or omitted words, use of ASL, and what the students want to improve—about their 
pre-video.  
 
Next, we have the students create digital/paper flashcards with the word, sign, picture, 
and sentence to practice. The teacher models how to “chunk” the meaningful phrases of 
the text, and the students practice signing their passages for about 10 minutes per day.  
 
At the end of the week, we create a post-video of the students signing their passages 
again and have them fill-out another reflective feedback form, which focuses on the 
same aspects, as well as evaluating which video is better, whether or not the students 
improved on their goal, and what they can improve for the next text.  
 
The teachers and reading specialist work together to score both the pre and post videos 
on the separate sections of the adapted rubric. They circle the rubric achievement for 
each feature in blue (pre-video) and red (post-video), which makes it more visual when 
conferencing one-on-one with the students about their progress.  
 

• The DHS ELA teachers have been using their iPads to record videos more efficiently with 
regard to class time. Their students have been incorporating more ASL features into 
their pre-videos for new pieces of text; both students and teachers are thrilled with the 
improvement shown with the post-videos. The students also are transferring what they 
learn to future encounters with text and their confidence is growing! This method of 
working on signed reading fluency can improve the 6 C’s: comfort, confidence, chunking 
of meaningful phrases, clarity, comprehension, and conceptual sign accuracy. Teachers 
have been working with students on recognizing multiple meaning words and how to 
decide which meaning fits best in the context of the sentences. 

 
Mentoring/Coaching – Deaf High School 

• The reading specialist has been mentoring three new teachers in Deaf HS: Brianna Sobik, 
English/Language Arts (ELA); Joy Moers, American Sign Language (ASL); and Brandon 
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Call (Science). Also, the reading specialist has been coaching each of the six other ELA 
teachers in Deaf HS. Most of these mentoring and coaching sessions are one-on-one for 
approximately 45 minutes each week, while some of the new teachers prefer to meet 
twice per week. 
 

eIRLA Modeling for Leveling and Conferencing – Deaf High School 
• The Deaf HS reading specialist has been providing professional learning opportunities 

one-on-one for the ELA teachers via modeling how to level and conference with 
students using the Independent Reading Level Assessment (IRLA). Teachers also are 
learning how to input the evidence into the online eIRLA system called SchoolPace, 
which enables student data to be entered K-12 campus-wide to increase teachers’ 
depth of understanding of what each of their students can do (and have done 
historically) with regard to reading. The reading specialist follows the Gradual Release of 
Responsibility Model so that each ELA teacher can watch him level and conference with 
eIRLA once or twice, then have him observe/assist the teacher doing the process before 
releasing the teacher to independent implementation. The focus has continued to shift 
to having the reading specialist model for teachers how to do the regular, ongoing 
conferencing with eIRLA, as well as doing spiral reviews and refreshers with teachers as 
needed. At the February ELA Data PLC, the teachers agreed to add the coaching record 
notes for each student in the Notes section of SchoolPace so that future teachers of the 
student will have access to all the data. 

 
Improving Writing Fluency in STEM Classes Using Tech for DHH @ ATIA 

• The Deaf HS reading specialist presented a session at the annual Assistive Technology 
Industry Association (ATIA) conference on February 3, 2018. This presentation was 
supported by the National Technical Institute for the Deaf (NTID) grant called DeafTEC 
(Deaf Technological Education Center), which is sponsored by the National Science 
Foundation. 

 
Professional Learning Community Data Chats – Deaf Elementary 

• Reading Specialists continue to support teachers in understanding and analyzing student 
data from various assessments to better guide classroom instruction and increase 
student learning.  This past month, the specialist shared supplemental resources that 
would support areas of need related to specific Florida Standards. 

 
100 Book Challenge and Reading Assessment – Deaf Elementary 

• Reading specialist often assist teachers in preparing for upcoming IEP and/or parent 
meetings by administering the Independent Reading Level Assessment (IRLA).  The 
information is shared with the teacher to support classroom findings of students’ 
particular strengths and areas of need. The sharing also helped to facilitate discussions 
on how this information might guide classroom instruction.  

 
3rd Grade Portfolios and Good Cause Exemption – Deaf Elementary 
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• Select students are continuing to be assessed with the 3rd grade portfolio as a possible 
alternative to FSA passing level.  The portfolio consists of a mixture of informative and 
literature-based passages.  The informative passages appear to create more of a 
challenge for our students.  Teachers see which standards need further focus and 
instruction in class before the FSA ELA assessment in April. 

 
Florida Standards Assessment (FSA) – Deaf Middle School 

• February 19th, staff received training on administering the FSA.  Specialists conducted 
the training campus-wide as well as any make-up trainings needed. 

• Students participated in the FSA ELA Writing assessment on March 6th.  Third through 7th 
grades writing assessments are paper-based, while 8th grade is computer-based. 

• Reading Specialist assisted the assessment coordinator in the logistics of administering 
the FSA Writing assessments including accommodating extended time and make-up 
sessions. 

 
Trip to Barnes & Noble – Deaf Middle School 

• Five students recently took a trip to Barnes & Noble Bookstore with the reading 
specialist and a classroom teacher.  These students earned a gift card as a reading 
reward and could not wait to wander around the bookstore, choose a book, and enjoy a 
snack at the café.   This is a quarterly trip, thanks to the generous support from our 
endowment.  I must share that for some students, this is the first time they have been in 
a bookstore.  The experience becomes so much more than just buying a book, as you 
can imagine!    

 
FSA Schoolwide Training and Administering the FSA Writing – Blind Department 

• The FSA season has begun with our schoolwide FSA training day during the week of 
February 19th for all teachers, instructional assistants, and support staff. The math 
specialist and the reading specialist worked together to assist the elementary and 
middle school teachers in the blind department with administering the FSA writing 
practice tests and organizing the assessment schedule for grades 4-8.  

• This year for the writing assessment, many of our students chose to use their assistive 
technology devices or software to complete their final essays. There were about 9 
students using Braille Note takers, and 15 students who chose to type their essays using 
notepad and either Zoomtext or Jaws. This truly demonstrates that our students are 
becoming savvier with their use of technology to complete real-world tasks.  

 
Elementary Literacy Data Meeting – Blind Elementary 

• The elementary teachers in the blind department chose to focus on authentic student 
writing as the topic of the literacy data meeting in February. Each teacher from grades 
K-5 brought samples of student writing to share and receive instructional feedback from 
their colleagues. Teachers also shared how they were implementing writing instruction 
in their classrooms and reviewed the grades 4-5 writing rubrics for informational and 
opinion writing. We discussed best practices and the challenges of balancing text-based 
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writing instruction and writer’s workshop where students have more freedom to choose 
writing topics.     

 
Coaching and Collaboration – Blind Department 

• Reading Specialist continues to meet regularly with teachers to discuss students’ 
performance, review all forms of data to generate a thorough IEP with the most 
effective present level of performance statements, and to design effective instructional 
strategies and methods to address student needs to increase achievement. We have 
been reviewing the MAP data and reflecting/discussing the most beneficial data to 
share with families during the IEP meeting. The reading specialists have been working as 
a team to develop student friendly language to guide students’ conversations during the 
IEP regarding the most recent MAP scores. We are developing student and family 
friendly language for explaining a RIT scale score, percentile ranking, and achievement 
levels for both the MAP and the FSA/ELA.  

 
Math: 
 
ST Math – Deaf Department 

• Postcards are being sent home to inform parents and celebrate students' progress 
through their grade level ST Math curriculum.  

• Deaf Middle School continues to use ST Math for pullout intervention with their 
specialist's support. 

 
Problem of the Week & Fluency Challenge – campus wide 

• More than a dozen students have won their first game with at least 3 students earning 
their second game for solving and submitting solutions to the POWs! 24 Game Fluency 
Challengers have racked up 960+ points so far! Over 40% percent of students, campus 
wide, have submitted at least one solution attempt since the Challenge's inception! You 
can see more information at our Google 
Site: https://sites.google.com/fsdb.k12.fl.us/fsdb-pow-fluency-challenge/home. 

• Top Fluency Challenge points earners will compete in the first 24Game Tournament May 
15th! 

 
Workshop/trainings for teachers – Elementary Teachers 

• Elementary teachers participated in 4th quarter Mathematics Professional Development 
at the end of February and the first week of March. The learning focused on 
progressions of numeracy learning and introduced 3-Act Tasks and “Which One Doesn't 
Belong” resources for supporting the standards for mathematical practice. 

 
Conference/Workshop Presentation – Both Departments 

• FSA trainings were conducted campus wide by specialists in preparation of the 
statewide testing. 
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Conference/Workshop Attendance – Both Departments 
• All specialists attended the live stream event offered by Solution Tree for the Keynote 

Speaker from the PLC at Work Summit on February 20th to learn and collaborate about 
sustaining and improving our way of work in PLC.  

• FSDB's Math specialists participated in the FLDOE Discourse webinar on Feb. 15 and 
monthly math supervisors' webinar on Feb. 27th.  

• Math Specialists are participating in the FDLRS Math 10-week book study of Visible 
Learning for Mathematics by John Hattie. 

 
ESOL Department 
Contributed by:  Betsy Sotillo-Gaura, Director of English Language Learners 
 
Supporting Students 

• 2/14/18, Black History Month was celebrated with a movie, Hidden Figures, and a 
luncheon. By watching this movie, students learned about female and African American 
inventors and heroes. Discussion followed concerning cultural attitudes towards 
African-Americans, and in particular, African-American women. 

• Provide ELL Language Facilitators for ELLs, ELL Language Arts Courses to high school 
students and after school tutoring for deaf high school and a deaf elementary student 
through referrals.  

• There were 240 foreign language communications made by the ELL staff through phone 
calls and/or translations for students and parents during the month of January 2018 and 
242 in February 2018.   

• Parents needing foreign language translation, as of February 1, 2018, there were 72 
non-English speaking families and 70 on March 1, 2018.  FSDB provides translation 
services in: Arabic, French, Haitian Creole, Spanish and Russian.  

• ELL students are still taking the ACCESS for ELL state test.  This test measures English 
proficiency in the 4 language domains:  listening, speaking, reading and writing.  So far, 
there are over 20 different scripts and 33 testing sessions in the deaf department. 

• The ESOL class in the deaf department has been using reading strategy cards to target 
areas of weakness in regards to reading: i.e. Main Idea, Reading for Details, Author's 
Purpose, Inference, etc.  At the beginning of the second semester, students received a 
report containing their goals and objectives for the year and suggested center activities, 
which included the reading strategy cards. (Each set of reading strategy cards come in 
four clusters of reading levels: 1.0-2.0, 2.0-3.5, 3.5-5.0, and 5.0-6.5 and contain a short 
story or paragraph with multiple choice questions targeting the specific reading strategy 
they are practicing.)  
 
After implementing this in class and having student conferences, two students advanced 
in their Lexile level using the Empower program.  When asked what they had done that 
helped them to improve, both of them attributed their success to the reading strategy 
cards.  One student in particular shared that she started at the 2.0 to 3.5 level using the 
Inference cards.  This was an area where she struggled.  When she was successful at 
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that level, she challenged herself with the Inference cards at the 3.5-5.0 reading level, 
and so on.  
 
Later, the teacher conferenced with the student concerning the incorrect answers, and 
she understood the reasons for her mistakes.  Then, when she attempted to do the 
Empower, she said it was clearer. She was so excited at the end of the activity because 
she had passed it. After class, she was explaining to another student the benefit of using 
these cards. The teacher thought that students could motivate each other to use this 
program.  For this reason, she recorded the students talking about the program and 
shared their videos with the other students in her class. The following is what the 
students said on the videos:  

o J. Torres- "Hello, my name is J. Torres. When I read in class, I use the flashcards 
to learn how to find the main idea, details and other things.  For example, I read 
in Empower according to my level. When I do not understand sentences, words 
or how to find the main idea, I practice with the Flashcards and then I can try 
again. It is simple.”  

o K. Muñiz- “Using the flashcards, I learned how to find the main idea. It's a 
challenge for me when I read in Empower, and I can't understand. Flashcards 
help me a lot to improve a lot. I also learn how to summarize what I read. If I 
have any weakness in my reading, then I practice a lot, and then I can improve 
my class tests.” 

o F. Rodriguez- “My name is F. When I read and I can't find the main idea, it's very 
difficult for me and I get frustrated. I always practice with the flashcards. I read 
the sentences, I analyze the answers in a, b and c, and then I can identify the 
correct answer. It is more difficult for me with Empower. But with the flashcards, 
it's easier for you and for me. For sure, the flashcards help me much more. " 

 
Professional Growth 

• ELL Director, ELL Teacher and ELL Specialist & ELL Language Facilitators were trained on 
February 21, 2018 by the Assessment Coordinator in preparation for the state FSA and 
FSAA testing for ELLs.  

• 3 English Language Learner Language Facilitators are taking braille instruction from a 
Braille Specialist in order to better prepare to work with blind/visually-impaired 
students. 

• ELL Teacher and ELL Specialist are taking American Sign Language classes to improve 
their signing skills. 

• February 21, 2018, meeting was held for ELL Teacher, Specialist, ELL Staff 
Interpreter/Translator and ELL Language Facilitators to share department updates and 
recent student information. 

• ELL Language Facilitators are continuing their FSDB adobe school training.  There are 9 
courses. 

• In February, the Pasco county ELL Director contacted the ELL Department for advice on 
assessing a deaf student new to the United States whose first language is Spanish. 
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• ELL Teacher for the blind currently taking an Instructional Design Program and taking a 
Web Programming graduate course in order to enhance her skills to better serve our 
students. 

• Illinois State University student will be completing an internship in the ELL Department 
with deaf students.  This student will be at FSDB from 3/9/18-5/9/18. 

 
ASL/English: 
Contributed by: 

• Dr. Byron Bridges (ASL/English Specialist) 
• Lenore Boerner (ASL Specialist) 

 
Monday videos with Dr. Byron Bridges (ASL/English Bilingual Specialists): 
Feb 5 - “Phatic Communication” 

• Refers to communication between people, which is not intended to seek or convey 
information. But has the social function of establishing or maintaining social contact.  
The goal of the video is to encourage people to go beyond Phatic Communication when 
talking amongst each other. 

 
Feb 12 - “Left dislocation” 

• The occurrence of a linguistic form to the left of its normal position in a sentence. The 
goal of the video is to help teachers understand why deaf students start with the right 
dislocation when ASL word order is moved around.  

 
Feb 19 - “Internalized Language and Externalized Language (I&E language)”  

• An approach to language, which sees language as internal property of the human mind 
and not something external.  The goal of this video is to construct grammars showing 
the way the human mind structures language and which principles are involved.  The E-
Language approach is part of an American structuralism tradition and applies to 
sociolinguistic and discourse analysis.  

 
Feb 26 - “Fillers”   

• (In signing) Feedback we received from the movement of sign/fingers.  The goal of the 
video is to help encourage students to sign clearly.  

 
March 5 - “Kinetics Feedback” 

• This is similar to auditory feedback in spoken language. The goal of this video is to show 
teachers how they can identify whether or not the student understands the teacher's 
message by watching the student’s head movements. 

 
March 12 - “Intonation” 

• When speaking, people generally raise and lower the pitch of their voice, forming pitch 
patterns. The video goal was to show teachers where they can find the “pitch” in ASL 
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and apply it in English. Intonation is used to carry information over and above that 
which is expressed by the words in the sentence.  

 
K-12 ASL Content Standards – Deaf Department 
The Clerc Center in Washington, D.C. announced the K-12 ASL Content Standards on January 
31, 2018.   
 
Byron Bridges and Lenore Boerner have been tasked with analyzing the K-12 ASL Content 
Standards; contacting other schools/programs for the deaf to see where we can collaborate; 
provide resources to FSDB instructional staff; and conduct training this year and next. Work is 
currently being done creating a plan of action towards implementing the ASL Standards at 
FSDB.  The progression of implementation will start with first grade. 
 
Our goal is by incorporating Clerc Center's ASL Content Standards, we will be able to monitor 
ASL development in deaf and hard of hearing students and provide key instruction to support 
language development at all grade levels. 
 
Byron and Lenore will be reaching out to teachers as we go through the process of developing 
an implementation plan and guidance documents to get teacher feedback and request 
language samples from students. As with our adoption of Florida Standards a few years ago, 
implementation is a process, which takes time and careful planning. 
 
Work has been completed to create the rough draft for 1st grade level standards.  Next steps 
are to have 1st grade teachers to look and see where or how we can use this information to 
develop an ASL curriculum for first grades.  Subsequent grade levels will follow. 
 
Professional Development 
Contributed by: 

• Randi Mitchell, Coordinator of Professional Development 
 
Slice of PD Saturday Workshops: 

• Slice of PD Saturday Workshops continued throughout February and ended in March. 
The Title IV grant supported the half-day trainings that were offered.  The topics 
included: iPad Implementation, Google in the Classroom, JAWS Part 2, Apple Teacher, 
and Learning Blade.  Highly skilled staff members from FSDB were chosen to provide the 
training to the teachers and specialist in attendance.  

• On March 3rd, Wendy Williams and Rhonda McCahill trained teachers, specialist and 
administrators at FSDB on Youth Mental Health First Aid (YMHFA).  In the course, they 
learned the risk factors and warning signs for addiction and mental health concerns, 
where to turn for help, and strategies to help someone in a non-crisis and crisis 
situations.  
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FSDB Pineapple PD- Tech Tidbit 
• New opportunities for professional development have been created based on the 

survey results from the Slice of PD Saturdays. Technology training is a highly desired 
professional development and led to the development of FSDB Pineapple PD Tech 
Tidbits.  The Tech Tidbits are short, informal trainings on desired technology and 
software on campus.  The first training started March 2nd and will continue the 1st and 
3rd Friday of each month until May 4th.  The topics include Augmented Reality and 
Virtual Reality, Google Sites, Google Classroom, Book Creator, Kahoot, Badging, and 
VoiceThread.  The topics are presented in American Sign Language or Spoken English to 
provide direct access to the presentation.  The Technology Department has been a great 
support in this endeavor. 

 
Science Textbook Adoption: 

• The departments continue to attend presentations from different textbook Publishers 
to learn more about the instructional materials.  The teachers and specialist are able to 
ask specific questions about the instructional materials and have a closer look at the 
materials before making a recommendation for textbook adoption.  

 
Conference/Workshop Presentation 

• Tracie Snow and Randi Mitchell presented to the Parents Being Supportive (PBS) on 
Pineapple PD.  They explained the “What” and “Why” of FSDB Pineapple PD and 
generated discussion on how FSDB Pineapple PD can be a resource for parents.  

 
FSDB Pineapple PD 

• FSDB Pineapple PD continues to grow at a steady pace.  Tidbits are posted to share a 
picture or brief video on the Slice of PD Saturdays and the Tech Tidbits.  The FSDB 
Pineapple PD videos are released consistently to provide an insight on best practices, 
strategies, and tools.   

 
Since the last board report, FSDB Pineapple PD social media sites have continued to grow. 

• The Facebook page has 1,684 followers (247 follows since February 6, 2018). 
• The Twitter account has 217 followers (54 follows since February 6, 2018).  
• The Instagram account has 245 followers (93 follows since February 6, 2018). 
• The YouTube account has 1461 views among the videos and 43 subscribers (485 views 

and 16 subscribers since February 6, 2018). 
 
Released in February:  
February 1, 2018 
FSDB Pineapple PD Trailer: 
Views: 472 
Reactions: 14 
Shares: 3 
Comments: 0 

 
February 8, 2018 
iPad Implementation: Plickers Trailer 
Views:  326 
Reactions: 23 
Shares: 2 
Comments: 1 
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Jessica Stultz The kiddos got me intrigued! 
I’m excited about Saturday! 
 
February 15, 2018 
June Ann Lefors: Classifiers for Academic 
Information 
ASL Instructor  
Views: 10k 
Reactions: 159 
Shares: 206 
Comments: 28 
Randy McDavid Wow, very Impressive! It 
sure makes the information much clearer 
for a visual learner 
 
February 21, 2018 
Russ Koenig: FSDB Pineapple PD Tidbit 
Video 
Deaf Elementary School  
Views: 403 
Reactions: 37 
Shares: 4 
Comments: 2 
Cally Traetto This is an awesome idea...I am 
going to use it to review science concepts 
too! 
 
February 28, 2018 
Kristen Beckham: Shared Inquiry 
Blind Middle School  
Views: 464 
Reactions: 9 
Shares: 6 
Comments: 1 
Cally Traetto I loved getting a peek into this 
classroom and seeing how differently each 
student responds. The amount of 
individualization is impressive! 
 
Released in March:  
March 9, 2018 
Ali Marchetta: Data Chats 
Deaf Elementary School  
Views: 1.6k 

Reactions: 44 
Shares: 14 
Comments: 8 
Lawrence P Camerlengo GOB BLESS HER 
SHE IS A GREAT INSPERATION FOR ALL WHO 
SEE THIS. 
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Enrollment: 
FSDB Board Report 

 

Deaf 

2/1/18  
 
Start 

to 

Adds 

2/28/18 

Drops 

 
 
End 

High School Grades 9 – 12  169 1 2 168 
Middle School Grades 6 – 8  70 1 1 70 

Elementary Grades KG – 5  90 1 3 88 
Totals: Deaf  329 3 6 326 

Blind 
High School Grades 9 – 12 

  
 

90 

 
 

0 

 
 

1 

 
 

89 
K-8 School Grades K – 8  104 1 0 105 
Totals: Blind  194 1 1 194 

ELC (PreK) 
Deaf 

  
 

10 

 
 

0 

 
 

1 

 
 

9 
Blind  4 0 0 4 
Totals: Deaf & Blind  14 0 1 13 

FSDB Overall 
High School Grades 9 – 12 

  
 

259 

 
 

1 

 
 

3 

 
 
257 

PK- 8 Grades PK – 8  278 3 5 276 
Totals: FSDB Overall  537 4 8 533 

 
Day Students     

Deaf 100 0 5 95 
Blind 73 0 0 73 

Totals: Day Students 173 0 5 168 
 

Peak Enrollment 537 on 2/7/2018 

Enrollment on Peak Day by school:  

• DES: 89  
• DMS: 71 
• DHS:  169 
• BEMS:  104 
• BHS:  90 
• ELC:  14   
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Instructional Services Board Report 
Page 19  

Parent Infant Program 
On Campus – PreK 

Early Learning Center – Deaf 

Early Learning Center – Blind 

 
 

10 

4 

On Campus 

Toddler Program 
 

6 

Overall Program Total * 
968 

Off Campus  *Represents peak enrollment during the month 
 
 
 
 
 

updated 3/12/2018 

Visually Impaired 195 
Deaf/Hard of hearing 216 
Dual Sensory Impaired 17 

 

Totals: Parent Infant Program 

 

448 

 February 2018 (as of 3/13/18) 
Eligible 

 
TA 

 
Not 
Eligible 
 

Withdrew 
this 
month 

Withdrew 
In state 
(W3A) 

Withdrew out 
of state  
(W3B)  

Aged 
out 
(WPO) 

Graduated 
(WFW, WFT,  

W06, W07) 

Deaf      
ELC 1 1 0 1 0 1 0  
Elementary 1 1 0 3 0 3 0  
Middle 2 0 0 1 1 0 0  

High 1 0 1 2 1 1 0 0 
 5 2 1 7 2 5 0 0 
Blind   
ELC 1 0 0 0 0 0 0  
Elem/Mid 2 1 0 0 0 0 0  
High 0 0 0 1 1 0 0 0 
 3 1 0 1 1 0 0 0 
   

Total 8 3 1 8 3 5 0 0 
 

Total Intake Data for 2016-2017 Fiscal Year 
 Eligible TA Not Eligible  

 
Withdrew 

 

Deaf 21 11 11 28 In state Out state Aged 
out 

 Graduated  

Blind 
Total   

18 2 9 13 30 5  3  3 
39 13 20 41  

 
Respectfully Submitted by: 
Tracie Snow, Administrator of Instructional Services 
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Technology Services  
    Board Report 

April 13, 2018 
 
The Technology Services Department has the following projects underway: 
 
● Planning for Summer Programs and Summer Outreach: preparations are being made to guide 

the information sharing regarding the campus summer programs and off-campus summer 
programs to ensure the department is aware of equipment and resources needed.  
 

● Planning for Modular Data Center: A new Data Center building is being planned as part of the 
facilities complex. The building will allow the network services equipment to be more securely 
contained and moved to the new distribution site for campus-wide cabling. 

 
● Campus-Wide Fiber: When the covered walkways were designed and built, overhead wiring was 

planned in the design. The project to complete wiring to upgrade the campus infrastructure is 
advertised and scheduled for bid opening and selection.  

 
● End-of-Year Preparations: As the school year is coming to a close, the “End-of-Year Processes” 

documentation is being updated to be distributed to staff who are off over the summer. This 
project involves not only the Technology Services Department but also the Instructional Services 
Department, Facilities and Safety and more.  

 
● Gore Hall: Equipment is being acquired to be installed in Gore Hall in preparation for the start of 

school. The equipment moved from Gore to Kramer for the year Deaf Elementary used this space 
will be placed where needed based or if the equipment is at end-of-life, surplused. 

 
● Disaster Recovery Testing: The technology for penetration testing is being acquired and will be 

run on a regular schedule, multiple times per year. This will assess both internal and external 
vulnerabilities. 

 
● Communications: Following the drills which have taken place on campus, communication and 

emergency alert systems are being reviewed to determine areas of need and improvement. Plans 
were developed to install cabling and message boards in locations which had not yet had them. 
These plans are being reviewed to re-prioritize locations to ensure student and public spaces are 
prioritized if necessary. The use of monitors to display multimedia content in addition to the LED 
messages and audio announcements are being planned for multipurpose spaces and select 
locations. We moved to a new message board communications provider this year and we are 
working to provide updated options to additional users. Previously, the pop up alerts were only 
available on Win PC machines but now will be installed to provide alerts on Apple computers as 
well.  
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● 365 Transition: Licensing is being finalized to provide the products needed to replace FirstClass, 
our email and information management system. Research is underway specific to the transition 
of content, tools available for document and communications, and more.  

 
● FSDB Strategic Plan: The Technology Department is involved in some manner in each Strategic 

Plan Primary Goal. Staff attend each scheduled meeting, provide data as requested, and are 
addressing their tasks specific to each goal’s action plan. Brainstorming has been completed with 
the Resource Materials & Technology Center for the Deaf/HH team to identify areas in the state 
which could benefit from some increased support from FSDB, such as the provision of Outreach 
Evaluations and other consultation and training.  This content will be shared with the Enrollment 
and Stakeholder Relations Teams.  

 
Network, Instructional and Assistive Technology 

● Staff are attending the CSUN conference in San Diego which focuses on the most current 
research and practices in the field of Assistive Technology.  

● Staff have been supporting the implementation of computer-based assessments. 
● Inventory and refresh projects are underway.  

 
Data/Information Systems 
● Report cards are finalized the week prior to Spring Break.  
● Surveys and other Florida Department of Education reports were submitted as required. 

Departments are being informed of data changes for the New Year. 
● Staff attended the NEFEC Student Sub-committee Meeting and had follow-up training and 

support meetings with NEFEC staff to resolve some database issues involving new processes 
being implemented.  

 
Libraries 
Programs in the libraries have been as busy as ever! Students attend library events and storytelling 
with their classes and students visit the library as individuals with a pass. In addition to regular class 
activities, the libraries both host and support special events, workshops, and school-based activities 
throughout the school year. 
 
Joy Carriger is the librarian in the Blind Department. 
David Snow is the librarian in the Deaf Department.  
 
Both librarians go above and beyond to support students’ reading/literacy development, 
informational literacy and support content-area knowledge and skills development. The programs 
support parent involvement and engagement.  
 
DeafTEC 
The DeafTEC Project facilitated information sharing, event planning, and accessibility for Deaf/Hard 
of Hearing students for the second year at the Jacksonville Science Festival. FSDB brought students 
from the elementary and middle schools. St. Johns County brought students as well. Broward County 
planning to bring students but their trip was canceled due to the incident at Marjory Douglas 
Stoneman High School. Overall, the event was extremely successful. It is a collaboration among 
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FSDB’s DeafTEC project, Florida State College at Jacksonville, UNF and the regional school district 
programs for students who are Deaf/Hard of Hearing. 
 
DeafTEC supported a teacher in Miami-Dade County who wanted support to have her students build 
bird houses to be included in their local STEM fair. The students learned a lot about planning, 
construction, and project presentation.  
 
Miami-Dade County has requested DeafTEC support two weeks, three days per week of STEM camp 
activities for their middle and high school students who are Deaf/Hard of Hearing in the North Miami 
area. We are currently working on those plans to see if this activity can be provided.  
 
Resource Materials & Technology Center for the Deaf/Hard of Hearing (RMTC-DHH) 
RMTC-DHH staff participated and/or presented at the following conferences/meetings: 
 

● Assistive Technology International Association (ATIA) conference - January 31-February 2, 
2018 

● AEM Monthly Meeting - February 7, 2018 
● TA Live! The Radical Middle - February 8, 2018 
● Accommodations Training (Hillsborough) - February 12, 2018 
● Project 10, Region 3 Winter Institute - February 14, 2018 
● Project 10, Region 2 Winter Institute - February 15, 2018 
● Project 10, Region 1 Winter Institute--February 16, 2018 
● FEDHH Board Meeting - February 20, 2018 
● ECT Train the Trainer Part 3 - February 21-22, 2018 
● Fairview online office hours - February 27, 2018 

  
Additional meetings included:  

● Jacksonville Science Festival to make accessible for the Deaf/HH, Multiple 
● FDLRS Accommodations Work Group meeting - February 8, 2018 
● RMTC/FSDB Debrief for ATIA, FCITL and FETC - February 12, 2018 
● FDLRS Sensory Island Book Study virtual meeting - February 15, 2018 
● FDLRS Visual Learning for Literacy 6-12 book study virtual meeting  - February 23, 2018 
● FDLRS Round Table Discussion (virtual) ATIA Take-aways - February 23, 2018 

  
RMTC-D/HH staff provided an onsite visit to offer support, strategies, and/or to perform 
observations and make recommendations to the following districts: 
 

● UNF Science Class for Deaf Education Department, Create STEM Projects for JSF - 
February 8, 2018 

● St. Johns County - February 20, 2018 
● Columbia County - February 23, 2018 
● Polk County - Putting it All Together Presentation - February 26, 2018 
● St. Johns County - February 27, 2018 
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Technical Assistance in the form of coaching and mentoring, consultation, support, and/or the 
sharing of information and resources were provided to the following: 
  

Districts:  Hardee, Highlands, Osceola, Polk, Seminole, St. Johns, St. Lucie, Washington 
Other Agencies/States:  State of Virginia, University of Florida Medical Professional, 
Vocational Rehabilitation 
 

Media and Materials Loan Library Information: 
New Accounts: 15 New Accounts (FSDB, Polk, Palm Beach, Columbia, Bay, St. Lucie, 
Orange, Marion, Duval) 
Media and Materials: 45 items shipped to 13 Districts (Brevard, Hillsborough, Lake, 
Manatee, Marion, Okeechobee, Orange, Osceola, Palm Beach, Pinellas, Polk, Santa Rosa, 
Other) 

Additional Items:  
● Added 37 new DVD titles to Loan Library 
● RMTC Staff reviewed ASL videos for the FSA 

Upcoming Events in March: 
● Jacksonville Science Festival - March 1, 2018 
● AEMITA team meeting - March 7, 2018 
● Ta Live! Padlet - March 8, 2018 
● RMTC-D/HH Team Meeting - March 12-16, 2018 
● FSDB HP Reveal/Google Expeditions - March 16, 2018 
● Situational Analysis and Transition Strategies for Secondary Students Webinar - March 29, 

2018 
 
Respectfully submitted by:   
Shelley Ardis 
Executive Director of Technology Services 
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