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Board of Trustees – Meeting Minutes 

Moore Hall, Center for Learning and Development 
March 1, 2019, 9:00 a.m. 

 
Attendance 

Present: Mrs. Christine Chapman, Mrs. Linda DiGonzalez, Mr. Terry Hadley, Mr. Owen McCaul, 
Mr. Christopher Wagner, and Dr. Thomas Zavelson.  
 
Call to Order 

Mr. Christopher Wagner, Chair, convened the meeting of the Board of Trustees of the Florida 
School for the Deaf and the Blind at 9:00 a.m. in the Moore Hall Center for Learning and 
Development.  

 
Pledge of Allegiance 

Blind High School student Adiana Brennan and Deaf High School student Jamy’ra Harris led the 
Board and the audience in the Pledge of Allegiance.  
 
Introduction of Mason-Dixon Champions 

Ms. Kathleen Grunder, Administrator of Boarding Services, introduced the FSDB team coaches as 
each group of champions was introduced to the Board 
 
Coach Eric LeFors introduced the FSDB Boys’ Basketball team members who took third place in 
the Mason- Dixon Tournament held at the Mississippi School for the Deaf.  
 
Coach Lia Ferrante introduced the FSDB Cheerleading team members who took first place at the 
Mason- Dixon cheerleading competition and who also helped at the Mississippi School for the 
Deaf.  
 
Coach Joy Moers introduced the Girls’ Basketball team members who took first place in the 
Mason-Dixon Basketball Tournament held on the FSDB campus.  
 

Approval of Meeting Minutes, January 8, 2019 

Mr. Hadley moved to approve the Board minutes of January 8, 2019. The motion was seconded 
by Dr. Zavelson and was approved unanimously by the Board.  
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Safety and Security Assessment 

Ms. Tracy Sampson, FSDB School Safety Specialist, reviewed the Safety and Security Assessment 
including the recommended practices and FSDB responses.  Ms. Sampson also reviewed the 
Governor’s Top 10 Best Practices and outlined the FSDB status on each initiative.  Mr. Joe Bruce, 
Executive Director of Facilities and Safety, provided information on the new project to install 
“smart technology,” lockdown pull stations, message boards, and “Giant Voice” mass-notification 
hardware and software. 

 
Break 

The meeting recessed at 10:22 a.m. for a short break and then reconvened at 10:34 a.m. 
 

President’s Reports 

Dr. Prickett said the Expo that Ms. Liz Wilcox, Director of Outreach, had held the previous day 
[Thursday, February 28], had been well received.  Approximately 50 visitors had attended the 
event, and Dr. Prickett said Ms. Wilcox would give the Board more details.  
 

Outreach Department 

Ms. Wilcox then reported on the second Expo held this school year. The Expo was successful 
and allowed Ms. Wilcox to  connect with 45 school districts. Most of the attendees were 
teachers of the blind/visually-impaired, deaf/hard of hearing, and school staffing specialists. 
Many of these have invited Ms. Wilcox to their school. This will allow Ms. Wilcox to build 
relationships with these districts throughout the state.  
 
 Public Comment  

There were no public comments during this meeting.  

 
Action Items 

 
Action Item #1 
Surplus Property 

Board approval was requested for disposal of surplus property.  All items had an original purchase 
value in excess of $1,000. 
 
Mr. Hadley moved to accept Action Item #1 as presented. The motion was seconded by Mrs. 
Chapman and carried unanimously by the Board. 
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Action Item #2 
Maintenance and Repairs – Safety and Security 

Board approval was requested to procure and install equipment to replace and enhance fire 
alarm systems, card access, emergency warning systems, and campuswide monitoring systems. 
 
Note:  This project is in alignment with the Facilities Master Plan and PECO Legislative Budget 
Request approved by the Board of Trustees on May 18, 2018.  The scope of the project has 
been expanded to a campuswide effort, which is in alignment with the safe school initiatives 
outlined in SB7026 and the Marjory Stoneman Douglas Commission Report.  This project will be 
funded with PECO and carry forward funds. 
 

• Phase 1 – This project budget is not expected to exceed $1,950,000 for 11 buildings. 

• Phase 2 – This project budget is not expected to exceed $2,100,000 for 13 buildings. 

• Phase 3 – This project budget is not expected to exceed $3,100,000 for 19 buildings. 
 
Mr. McCaul moved to accept Action Item #2 as presented. The motion was seconded by Dr. 
Zavelson and carried unanimously by the Board. 

 
Action Item #3 
FY 2018-19 Operating Budget - Revision #2 

Board approval was requested for FY 2018-19 Operating Budget - Revision #2 
 
Note:   Revision #2 reflects a budget realignment in support of safe school initiatives. 

Safety/Security/Health/Welfare Enhancements  $756,780 
Furniture – Student Spaces    ($ 58,184) 
Mechanical Enhancements               ($447,832) 
Technology Enhancements               ($150,764) 
Property Enhancements               ($100,000) 

 
Mrs. Chapman moved to accept Action Item #3 as presented. The motion was seconded by Mr. 
Hadley and carried unanimously by the Board. 

 
Action Item #4 
2019-2022 FSDB District English Language Learners (ELL) Plan 

Board approval was requested for the 2019-2022 FSDB District English Language Learners (ELL) 
plan.  
 
Mrs. DiGonzalez moved to accept Action Item #4 as presented. The motion was seconded by Mrs. 
Chapman and carried unanimously by the Board. 
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Unfinished Business 

President’s Contract Renewal  
Ms. Carrie Arnold, Director of Human Resources, said that the Board has the option to add an 
additional year to Dr. Prickett’s contract, which will take Dr. Prickett’s contract to May, 2022.  
 
Mr. Wagner asked for a motion to approve adding an additional year to Dr. Prickett’s contract.  
 
Mr. Hadley moved to accept the additional year added to Dr. Prickett’s current contract. The 
motion was seconded by Dr. Zavelson and carried unanimously by the Board. 
 

New Business 

Mr. Hadley, Chair of the Audit Committee, said the committee had received two audits 
involving student activities, and that overall, the reports were excellent. On one segment there 
was actually a 99 percent pass rate, which, Mr. Hadley said, “is incredible and virtually unheard 
of in audits.” The auditors concluded that management's response was deemed to be 
“adequate and appropriate” and was properly addressed by management. Mr. Hadley then 
moved on to the Action Items, which were approved by the Committee but which require the 
full Board’s approval. 
 

New Business Action Item #1 

Audit Committee – Internal Audit 

Board approval was requested to enter into contract with RSM US, LLP for the 2019-2020 fiscal 
year to provide internal audit and financial statement services.    

2019-2020  2018-2019 

Partner/Director $240   $240 
Manager  $190   $190 
Supervisor/Senior $160   $160 
Staff   $130   $130    
 

Mr. Hadley, as committee chair, moved to accept Action Item #1 as approved by the Audit 
Committee. The motion was carried unanimously by the Board. 

 
New Business Action Item #2 

Audit Committee Action Item #2 – Fraud Hotline 

Board approval was requested for the renewal of the Answernet contract for the 2019-2020 fiscal 
year to provide fraud reporting services ($220 per month).  The monthly service fee reflects a 
$25 increase from the previous year and is associated with the texting feature of the service.  
 



Board of Trustees, Meeting Minutes 
March 1, 2019 
Page 5  
 

 
 
 

Mr. Hadley, as committee chair, moved to accept Action Item #2 as approved by the Audit 
Committee. The motion was carried unanimously by the Board. 

 
New Business Action Item #3 

Audit Committee Action Item #3 – Endowment Audit and Limited Procedure Engagements 

Board approval was requested to enter into contract with Carr, Riggs & Ingram for the 2019-2020 
fiscal year to conduct the Annual Audit of the Endowment Funds (fiscal year ending June 30, 
2019) and Limited Procedures Engagement (Student Accounts and Student Club/Class 
Organization Accounts).  
         2019-2020 2018-2019  
Annual Audit of Endowment Funds:     $19,500 $16,000 
Limited Procedures Engagement (Student Accounts):  $2,200  $2,000 
Limited Procedures Engagement (Club/Class Org. Accounts): $2,200  $2,000 
 
Mr. Hadley, as committee chair, moved to accept Action Item #3 as approved by the Audit 
Committee. The motion was carried unanimously by the Board. 

 
Department Updates 
 
Allied Health Services 

Dr. Zavelson asked Dr. Stan Gustetic, Administrator of Allied Health Services, if FSDB provides the 
flu shot or the Measles, Mumps and Rubella (MMR) vaccine. Dr. Gustetic explained that the 
School must obtain parental consent before administering vaccines, and that the School relies on 
parents to take their child to their primary doctor or their local health department.  Dr. Zavelson 
said he feels it is important to provide at least flu shots to the students.  
 
Business Services 

Mr. Dave Hanvey of UBS reported that the Endowment Investment Fund went up in February 
by almost $250,000 or 1.83%, and that it is up by $950,000 or 6.75% for the year.  
 

Closing Comments 

Dr. Zavelson noted how proud he was of the athletic teams and their performances at the 

Mason-Dixon tournament. Dr. Zavelson thanked Dave Hanvey, “for the brevity of his 

presentation.”  Dr. Zavelson also expressed his appreciation to Ms. Elizabeth “Liz” Wilcox, 

Director of Outreach, for working so hard “to get the word out about FSDB.” 

 

Mrs. Chapman said her word for the day was “impressive.” She was impressed with the student 

athletes, and with the coaches’ enthusiasm. “They are are just a sample of what we have here 

in our school, and it's impressive,” Mrs. Chapman said.  She was also impressed with the 

thoroughness and detail of the Safety and Security presentation given earlier by Ms. Tracy 
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Sampson and Mr. Joe Bruce.  

 

Mr. McCaul said, “’Impressive’ is indeed the appropriate term for today.”  He noted that “the 

best part of coming to the meetings is seeing the students.” He said that he, too, had found the 

Safety and Security presentations very impressive.  

 

Mrs. DiGonzalez said that she was “so proud of the Mason-Dixon champions,” and that she had 

also enjoyed seeing the students and coaches earlier in the meeting.  She thanked Ms. Wilcox 

for all her grassroots outreach efforts, and she thanked Ms. Grunder for a “successful 

lockdown” after an incident in town.  

 

Mr. Hadley thanked Ms. Tracy Sampson and Chief Jerry Chandlee for the tour of the School they 

had given to the Seminole County Sheriff and his School Safety Officer in January.  Mr. Hadley 

said that after their visit, those county officials “came back singing the praises of this school; in 

fact, they feel that FSDB is the safest campus environment In the state of Florida.” Mr. Hadley 

had also enjoyed seeing the student champions at today’s meeting . “They [the students] are 

what makes us feel good about the School and being Trustees here,” Mr. Hadley said.   

 

Mr. Wagner echoed the comments made by his fellow Board members. He mentioned that he 

has heard only positive comments on the Mason-Dixon Tournament, and he congratulated the 

staff and students. He also thanked everyone for the School Safety presentation, and for the 

importance of making sure that system is fully accessible to all the students and staff who are 

blind/visually impaired or deaf/hard-of-hearing. 

 

 

Adjournment 

Meeting adjourned at 11:06 a.m. 
 

I hereby certify that, to the best of my knowledge, the foregoing minutes are accurate and 
complete.  

 
 
       
Jeanne Glidden Prickett, EdD, President 
 
 
 
       
Christopher Wagner, Chair 



        Report to the Board of Trustees 
April 12, 2019 

9:00 A.M. 
St. Augustine, FL 

President’s Report 

 
Eastern Athletic Association of the Blind Goalball Tournament 
 
During the weekend of March 15 and 16, I was pleased to receive text messages from a respected 
long-time colleague, Mr. Ed Bosso, who is the Superintendent of the Perkins School for the Blind in 
Watertown, Massachusetts.  He informed me that our Goalball teams were doing very well in the 
competition of the EAAB Tournament hosted by Perkins.  Within a few hours, he let me know that 
both our Girls’ and Boys’ teams had each taken the gold for the Tournament.  We continue to be 
very proud of their accomplishments! 
 
Legislation  
 
Ms. Patsy Eccles monitors the proposed legislation that could affect FSDB, and this year there are a 
number of bills that we are watching.  One is to change the appropriation distribution for the “Best 
and Brightest” awards for teachers, and it appears that FSDB has been deleted from the new 
distribution process.  This is, of course, important, because FSDB teachers deserve the recognition 
for their accomplishments and effective performance.  They are also required to meet the same 
certification parameters as other teachers in the state and even more than most. 
 
Other bills we are watching include the School Safety proposed legislation, and other legislation 
related to requirements for graduation.  One recent proposed requirement I have noted is for a 
semester of “Financial Literacy.”   
 
 
Onboarding – Orientation for New Staff Members 
 
Several years ago, FSDB implemented an initiative we called “Onboarding,” which is an overview 
orientation for new teachers and staff members of the operations of the school as we serve students.  
We held one such session on March 6, 2019, and do hold sessions every several months as needed for 
groups of new personnel. 
 
Onboarding is focused on building a sense of the campus team the new staff members are joining.  
My role is to set the stage by welcoming the new employees and presenting overall facts and figures 
about FSDB.  I also discuss the vision, mission and values that are incorporated in the Strategic Plan 
and how each one, regardless of the area where he or she works, contributes to the success of students.  
I talk about employee engagement and the annual survey we conduct to gauge that, with our 
percentage of engaged and highly engaged employees at 93% consistently over the past several years. 
 
Other members of the leadership team present to the new employees about their areas of 
responsibility:  Deaf Department schools, Blind Department schools, Boarding, etc.  Then the 
participants get a school tour to familiarize them with the campus.  Onboarding participants have 
remarked on how helpful they have felt the program is to their initial understanding of the school 
and all of its activities for students. 
 
Rotary of St. Augustine Presentation 
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On March 25, 2019 I presented to the Rotary Club of St. Augustine at their regular noon meeting.  
The request for me to speak on FSDB was made two months ago, and I gave an overview in fifteen 
minutes of FSDB’s programs and services.  Many of the club’s members are newer and had not heard 
the presentation I made approximately five years ago.  The presentation was received well, with many 
people coming to me afterward to thank me and remark that they learned new things even in the 
short time span.  I encouraged the club members to come and tour or join one of the two open houses 
we hold annually. 
 
Local Rotary Club members are great supporters of FSDB, and although they are not typically our 
primary target audience, they are strong FSDB advocates.  Such presentations fall within the scope 
of our mandate in FS 1002.36, the law that establishes FSDB as a state agency, in a section that 
mandates outreach to the community as part of our activities.  We interpret this to mean not only 
the community statewide of individuals involved in education of blind/visually impaired or deaf/hard 
of hearing children, but also the wider general community 
 
 
 
Jeanne Glidden Prickett, EdD  



Human Resources  

Board Report 
April 12, 2019 

 

 

 

 

Class Code Count 

Board of Trustees Administrator Positions    67 

Teacher Positions      113 

Specialist Positions          57 

Select Exempt Service Positions       56 

Career Service Positions     389 

 

General Revenue Positions     650 

Grant Funded Positions         32 

 
  
Add/Delete 
8348  Groundskeeper     Delete 
8513    Teacher Aide Delete    
8621  Specialist, 7% Delete   
8157    Telecommunications Specialist I-SES to CS 
 
             

Service Awards 

20 Years 

Loretta Sparrow 

15 Years 

David McFee 

Valerie Hughes 

Alison Crozier 

Promise Moore 

10 Years 

Eyvolle Pamphile 

Maggie Brunette 

5 Years 

Amar Crawford 
 



Communications and Public Relations Department 

Report to the FSDB Board of Trustees 

April 12, 2019 
 
This report summarizes department activities and accomplishments in fulfillment of FSDB Strategic Plan 
2017-2022 goals for the month of Febuary 2019.  

Advertisements 

▪ Ongoing: American Society for Deaf Children (ASDC) – Endeavor national magazine, full page 
digital/print ads; City of St. Augustine Fire Department annual magazine, half page print/digital ad; 
Council of Schools for the Blind (COSB)—Howe’s Now monthly digital newsletter, digital ad; First 
Coast Relocation Guide—2019 Guidebook, half page print/digital ad and directory listing (Baker, 
Clay, Duval, Nassau, and St. Johns Counties); St. Augustine Orchestra (SAO) program book for 2018-
2019 season, half page print ad. 

▪ FSDB Expanded Core Curriculum Academies: FLDOE Bureau of Exceptional Education and Student 
Services (BEESS) Weekly News, RMTC Just In Time News, and Laurent Clerc National Deaf Education 
Center National Summer Camps (digital listings); Council of Schools for the Blind (digital newsletter); 
Fun for Auggie Kids (digital listing); JAX4Kids (print ad and digital listings); Miami Kids Magazine and  
My Central Florida Family (digital listing); Tampa Bay Parenting (half page print/digital ad and 
listing); and Volusia County Moms (digital listing). 

▪ Forthcoming (short-term): First Coast Register and Ponte Vedra Recorder–Kids Summer Fun Guide 
inserts (half page ads); additional Expanded Core Curriculum summer camp advertising during 
March and April. 

Brand Identity/Standards 

▪ Elements for campus-wide brand identity/standards are under development. These include 
templates for stationery, newsletters, flyers, reports, and presentations, business cards, email 
signatures, and related digital and print materials. 

▪ Provide graphics design/layout support to departments on request—Admissions, Athletics, 
Outreach, Print Shop, and Business Services (Annett/FSDB bus wrap). 

Exhibits/Outreach 
▪ FSDB Expo, Spring 2019 (details in Outreach Department Report); 24th Annual Tools for Success 

Family Conference; Florida Instructional Materials Center for the Visually Impaired–East Florida and 
Northeast Regional Braille Challenge events; Resource Materials Technology Center for the Deaf and 
Hard of Hearing–Working With the Experts/DHH; Florida Nursery Growers & Landscape Association 
(FNGLA) Annual Show; Florida State College of Jacksonville–Mini Mathematics Conference; and 
Flagler College and Career Networking Expo. 

▪ Outreach: Supported dissemination of targeted informational packets to superintendents, ESE 
directors, and staffing specialists across the state, as well as at targeted events, meetings, and 
conferences. Provided support to various campus departments in this regard. 

▪ Forthcoming (short-term): South Florida Regional Braille Challenge; Southwest Florida Council of the 
Blind–Living the Good Life with Vision Loss Expo; Early Steps Southernmost Coast Community Fair; 
Visions XXVI Conference; Visual Aid Volunteers of Florida Annual Conference; and DeafNation Expo. 

News Stories 

▪ Posted 11 original stories on the school website and social media, including one reprint by Jasmyn 



Polite, a 2014 FSDB graduate (“The Good Old Days at FSDB” in Paths to Literacy). Additional social 
media posts were generated by various school departments.  

Photo/Video 

▪ Photos and videos were generated for the following events: FSDB Expo-Spring, Career and Technical 
Education Showcase, Kids Town Comes Alive! and athletic games. 

Social Media – Website 

▪ Garnered a total of 5,320 visitors, of which 86% were new. A total of 21,759 pages were viewed, each for 
an average of two minutes and 28 seconds. 44.18% of visitors were mobile users, with 48.93% desktop 
and 6.9% tablet users. 

▪ 51 users communicated with FSDB personnel via web contact forms (separate from phone calls made). 
Most frequent topics: Tours, admissions, outreach, athletics, internships, and human resources. 

Social Media – Facebook 

▪ Total likes for the school’s main page climbed to 11,522 (6% higher than February 2018), with 24 posts, 
reach of 71,373 and 127,660 impressions. The top post was a video of Blind Cadence drumline 
performing at Open House; the video reached 29,648 people, with 766 reactions, 377 likes, 156 
comments, and 81 shares. 

Social Media – Twitter 

▪ New followers increased to 1,450 (6% higher than Feburary 2018), with 23 posts, 14,900 tweet 
impressions, 7 profile visits, and 0 mentions. The top tweet was about the news story of Mayor Nancy 
Shaver reading to Blind Elementary students, which garnered 504 impressions. 

Social Media – Instagram 

▪ Total followers rose to 1,222 (44% higher than February 2018) with 1 post that garnered 88 likes and 367 
video views. The top post was a video of the Blind Cadence drumline performing at Open House, which 
was viewed 367 times and liked by 88 people. 

Social Media – Vimeo/Facebook Livestreaming 

▪ Uploaded five new videos; our channel had 1,121 views for 10,754 minutes. Streamed three sports 
events (Boys Varsity Basketball, Wrestling, and Girls Flag Football) for a total of 1,367 views on both 
Vimeo and Facebook. The top viewed event with 869 views was the Girls Flag Football game.  

Social Media – YouTube 

▪ Uploaded one video; our channel had a total of 186,800 impressions, 41 new subscribers, and over 
29,300 views for 80,400 minutes. The top video was The Wizard of Oz in American Sign Language with 
over 6,100 views. 

Social Media - Zenfolio 

▪ Uploaded senior photos to individual student galleries. 

School Museum 

▪ Attended the 2019 Small Museum Association Conference in Maryland. Hosted five museum 
visitors. 

Campus Tours 

▪ Hosted two campus tours for four visitors and one prospective parent. 

 



  

Legislative Services Report 

April 12, 2019 

 

The Florida Legislature has drafted its initial funding proposals for Fiscal Year 2019-2020 in both 
the House and Senate Appropriations Committees and have scheduled their spending bills to be 
heard before the full houses during the week of April 1-5.  The houses proposals currently differ 
by $423 million with the Senate recommending the higher amount. Broken down by policy area, 
the Senate proposals recommend higher amounts in education ($618.6 million), human services 
($544.4 million), criminal justice ($83.3 million), and the judicial branch ($9.7 million).  The House 
recommends higher spending in general government (740.2 million) and Natural Resources ($92.4 
million).  

 
Specific to the Florida School for the Deaf and the Blind, the House proposes $53.3 million which 
includes funds for a workload increase ($440,557) and specific funding for the implementation of 
provisions for Florida Best and Brightest Teachers and Principals ($147,500). The Senate 
recommends $52.7 million with no workload increase funding nor it seems at this time any 
increase funding for FSDB participation in the Florida Best and Brightest Teachers and Principals 
program. The omission of funding by the Senate for FSDB’s inclusion in the Best and Brightest 
program may simply be an oversight. A meeting with staffs of both houses has been requested to 
discuss the funding levels for FSDB’s participation in the Best and Brightest Program.  
 
In capital outlay funding, both houses have funded the FSDB request for PECO dollars for the 
maintenance and repair $2,807,490 of the school’s current facilities, but neither have provided 
additional funding for Gregg Hall. Continued discussions with the Florida Department of 
Education which did not recommend this funding are key to FSDB securing these funds.   
 
 
Coming activities: 
 
The Legislature is scheduled to hear and pass the General Appropriations Bill drafted in both 
houses during the week of April 1-5. A conference committee will be appointed in both houses to 
negotiate the respective budgets and an allocation of funds for both the total budget and each 
policy area will be determined.  Conference meetings are projected to be called sometime in the 
week of April 15-22 and beyond. 
 
Submitted by: 
Patsy Eccles 
Legislative Specialist 



Outreach Department  
Board Report  
April 12, 2019 

The Outreach Department continues to build collaborative relationships throughout the state and 
on campus.  The most recent and coming events and activities are summarized in the following 
sections, continuous support of the strategic plan, focusing on Priority Goal 2: Professional 
Development, Priority Goal 3: Enrollment and Retention and Priority Goal 5: Stakeholder 
Relationships and Communication. 
 
FSDB Expo Statewide Campus Event- Specifically designed for Florida school district personnel 
serving students who are deaf/hard of hearing and blind/visually impaired – it will showcase school 
resources offered to current students, including outreach services. Following were in attendance  

Districts: Brevard, Citrus, Clay, Colombia, Collier, Duval, Lake, Lee, Leon, Levy, Manatee, 
Nassau, Orange, Pasco, Polk, Saint Johns, Seminole, Volusia 
Other Agencies/States: Augustana College, Florida State University, Division Blind Services, 
Flagler College, Allied Instructional Services, Florida Instructional Material Center for the 
Blind, Resource Material and Technology Center for the Deaf, Light House of Central 
Florida, Valdosta State University, FSDB, Family Integrity Program, Vocational Educational 
Rehabilitation Center for the Blind 
Prospective Students: One family enrolled, one family is in the application process. 
 

Newly Designed Outreach Packets- Outreach packets are available during conferences, FSDB 
vendor booths, FSDB Expo and when Director of Outreach is traveling and networking.  

• One Hundred packets were disseminated directly to ESE State personnel, school personnel, 
D/HH teachers during RMTC/WWE Deaf PLUS: Professional Learning Unique Skills 
Conference, North Florida and Orlando Braille Challenge which include parents and 
teachers of the visually impaired.   

• One Hundred Fifty packets were disseminated directly to Staffing Specialists during a FL-
PASS Conference, in Saint Augustine.   

• Outreach Packets can be requested through the Communication Department by FSDB 
programs to disseminate during conferences, workshop and to families. 

• The Outreach Department will connect with these community service providers, including 
in surrounding counties: Ophthalmologists, Pediatricians, Audiologists, Early Intervention 
personnel, to provide information about FSDB for families they serve. 
 

FSDB Outreach Department Technical Support - providing information and resources across the 
State in the form of phone, virtual meeting, website e-mail inquiries, face-to-face meetings. 

Districts: Bay, Brevard, Broward, Clay, Colombia, Collier, Dade, Duval, Lake, Lee, Monroe,    
Manatee, Nassau, Saint Johns, Seminole, Washington,  
Other Agencies/States: DBS, RMTC, Florida State University, FIMC, VERC, FSCJ, UF Health- 
Neurodevelopmental Pediatric Center, Flagler College, CANVAS Educational Center, 
Community inquiries about Braille, ASL and Independent living services,   
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Florida School District Outreach Evaluations Requests Facilitated  

• Monroe County - D/HH students 

• Washington County- D/HH students 

• Bay County- B/VI students 

• Brevard County- D/HH students 

• Manatee County- B/VI students 
 
FSDB Outreach Department Representation – staff participated and/or presented at the following 
conference or meetings, 

• Duval County, Tools for Success Family Conference, Director presented FSDB Programs at a 
Glance 

• Flagler College Career Fair – FSDB Outreach Table. 

• Florida Instructional Materials Center for the Visually Impaired (FIMC) - FSDB Outreach 
Table Braille Challenge Orlando Event.  

• Florida Instructional Materials Center for the Visually Impaired (FIMC) - FSDB Outreach 
Table Braille Challenge Jacksonville Event.  

• Resource Material Technology Center for Deaf/ Hard of Hearing (RMTC)- Working with the 
Expert Conference in Saint Augustine, FL. 

• Florida State College of Jacksonville Mathematics Conference- Director Presented FSDB 
Programs at a Glance 

• FSDB Campus Expo- Presented by Outreach Department, FSDB Campus. 
 
On-Campus Outreach- Director facilitated collaboration on mutually agreed projects with the 
following departments on FSDB Campus to support FSDB Strategic goals. 

• Parent Infant Program, Blind Academics, Deaf Academics, Allied Health & Related services, 
Public Relations and Communication, Instructional Services, Technology, Resource Material 
Technology Center-D/HH, Admissions, Career Development Department,  

 
Social Media-                                                                                                                                                   

 Facebook Instagram Twitter LinkedIn 

Total Followers 144 93 125 62 

New Followers 0 28 25 1 

    

 
 
Respectfully Submitted by: 
Elizabeth Wilcox 
Director of Outreach 
 



 

April 12, 2019 
Action Item Number 1  

 
 

FLORIDA SCHOOL FOR THE DEAF AND THE BLIND 
Board of Trustees Meeting 

 
 
 

SUBJECT:  Surplus Property 
 

 
 

PROPOSED BOARD ACTION 
 
Board approval is requested for the disposal of surplus property.  All items had an original 
purchase value in excess of $1,000.00. 
 

 

Attachment:  Surplus Property List 
 
Presenter/Department:  John Wester/Comptroller           
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 



March 14, 2019 
 
Mrs. Julia Mintzer       
Administrator of Business Services 
Re:  Surplus Review 
Board Report 
 
Mrs. Mintzer: 
 
In accordance with FSDB guidelines, the following list of surplus items exceeding 
$1,000.00 have been reviewed by the surplus review board and have been 
deemed in fact, outdated, obsolete, and of no further use to this school.  
 

        
       
      

   
Review board: 
 
___________________ 
Susan Bright 
Purchasing Director 
 
 
 

FSDB# Description  Age  Acq. Cost 
#45015 ICE-O-MATIC, ICE MACHINE 24 YRS $3646.84 
#49473 METRO PROFF HOT CABINETS 16 YRS $1480.00 
#49434 THRIFT 600 EVALUATION SYSTEM 16 YRS $12,150.00 
#41564 SECO HEATER CABINET  30 YRS $1350.00 
#55642 ICE MAKING MACHINE, FLAKED ICE   7 YRS $2461.93  



 

April 12, 2019 
Action Item Number 2  

 
 

FLORIDA SCHOOL FOR THE DEAF AND THE BLIND 
Board of Trustees Meeting 

 
 
 

SUBJECT:  FY 2019-2020 Out-of-State Tuition Rate 
 

 
 

PROPOSED BOARD ACTION 
 
Board approval is requested to establish the Out-of-State Tuition rate for the 2019-2020 School 
year at a cost of $16,690 annually.  The Out-of-State Tuition charge offsets the added cost of 
providing services.  This rate represents an increase of $470 from this year’s annual tuition 
rate.  The School does not currently have any out-of-state students. 
 

 
Presenter/Department:  Alison Crozier, Director of Budgets & Grants       
 



 

April 12, 2019 
Action Item Number 3  

 
 

FLORIDA SCHOOL FOR THE DEAF AND THE BLIND 
Board of Trustees Meeting 

 
 
 

SUBJECT:  Annual Contract for Attorney Services 
 

 
PROPOSED BOARD ACTION 

 
Board approval is requested to enter into contracts for the 2019-2020 fiscal year for attorney 
services.  Currently, the school contracts with the following firms: 
 
Constangy, Brooks, Smith and Prophete, LLC – General Counsel and Human Resources Matters 
RISE, Inc. – Special Education Matters  
Foley and Lardner, LLP – Contracts and Negotiations 
 

 
NOTES: 
 
Included within the Constangy, Brooks, Smith, and Prophete, LLC contract are the subspecialty 
services of the Upchurch, Bailey and Upchurch firm, specifically Sidney Ansbacher, on an as 
needed basis. 
 
The Constangy, Brooks, Smith, and Prophete, LLC contract will reflect a $10 per hour increase in 
rates from 2018-2019 (Partner at $200 and Associate at $180). 
 
The RISE, Inc. contract will reflect the same rates per hour as 2018-2019 (Attorney at $200 and 
Paralegal at $60). 
 
The Foley and Lardner, LLP contract has no change in rates per hour from 2018-2019 and 
expenditures are limited to $35,000 annually, unless otherwise approved by the Board of 
Trustees (Partner at a range of $465 to $675 and Associate at a range of $260 to $440). 
 

 
Presenter/Department:  Julia Mintzer/Administrator of Business Services           



          

 
    

     
   

  
 
 

    
    
  

  

 
   

          

 

  

 
           

          

 

 

   
  

   

Allied Health Services Report 
April 12, 2019 

Health Care Center Report 
Total Aug 18 Sept 18 Oct 18 Nov 18 Dec 18 Jan 19 Feb 19 Mar 19 Apr 19 May 19 

ACU Visits 
(*Total includes all students that 
were assessed in the ACU clinic 
as a "Walk-ins", "Scheduled Appts." 
"Physicals", "Vision Screenings", 
and "Miscellaneous.") 

3,649 433 594 626 567 394 490 545 

TCU Visits 
(*Total includes all students that 
were admitted to the TCU.) 

383 28 40 53 67 51 70 74 

Eye Clinic- Specialty 49 3 8 16 4 8 7 3 

PDC Clinic- Specialty 104 7 17 24 13 10 16 17 

Off Campus 
(*ER visits, Opthalmology, Home) 

22 3 2 6 3 4 1 3 

4,207 474 661 725 654 467 584 642 0 0 

Physicians/ Specialists Total Aug 18 Sept 18 Oct 18 Nov 18 Dec 18 Jan 19 Feb 19 Mar 19 Apr 19 May 19 

Physician Assistant 462 102 113 103 82 62 88 104 

Medical Director/ Pediatrician 104 7 17 24 13 10 16 17 

Opthalmologist 39 3 2 16 4 4 7 3 

605 112 132 143 99 76 23 20 0 0 
Dental Report 

Dental Clinic Procedures Total Aug 18 Sept 18 Oct 18 Nov 18 Dec 18 Jan 19 Feb 19 Mar 19 Apr 19 May 19 

Hygiene 62 0 0 11 7 8 15 21 

X-ray 7 0 0 1 3 3 3 0 

Emergency 9 0 0 1 2 2 2 2 

Other 4 0 0 1 0 1 0 2 

Operative 20 0 0 7 2 7 2 2 

Surgical 8 0 0 0 2 3 3 0 

Preventative 6 0 0 1 0 1 1 3 

Screening 47 0 0 4 3 13 22 5 

Exam 27 0 0 4 4 11 1 7 

190 0 0 30 23 49 46 42 0 0 

Dental Staff Total Aug 17 Sept 17 Oct 17 Nov 17 Dec 17 Jan 18 Feb 18 Mar 18 Apr 18 May 18 

UF Dentistry 114 0 0 16 12 36 30 20 

Hygienist 38 0 0 14 11 13 19 22 

Seaside Dentistry 0 0 0 0 0 0 0 

152 0 0 30 23 49 30 20 0 0 0 

0 

0 

0 



   
  

  
 

 
 

 
        

          

          

           

        

 

        

      

        

        

 

       

           

         

 

         

       

         

 

 
 

  
    

 

Allied Health Services 
Board Report 
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Psychology 

Lucy Mitchell, evening Licensed Clinical Social Worker in the Blind Department writes: She has 

continued to present on stress management to the dorm programs and attended a presentation 

by Dr. Lombardo on Diagnostic and psychotherapeutic considerations: youth with VI and their 

families. She will also be attending a 2 day workshop on 3/18 & 3/19 on Advanced Resiliency 

Training and completing training in YMHFA this month. 

FSDB Mental Health Staff in all department will be receiving additional training from Dr. Mark 

Besen, Clinical Psychologist in QPRT(Question, Persuade, Refer and Treat) on May 13, 2019.  The 

focus of this training will be to provide additional information in the QPR model of suicide risk, 

coordinating treatment within the school and agencies/individuals providing services to the 

students. 

The learning objectives that participants will be able to obtain : 

● Describe factors contributing to suicide risk and key elements of risk assessment. 

● Identify current and emerging evidence based and informed practices for suicide risk 

reduction. 

● Display competence in assessing risk of suicide using the QPRT protocol. 

● Establish a collaborative patient safety and shared risk management plan 

● Identify community based policies and protocols to support at-risk patients 

Stan Gustetic 
Administrator Allied Health Services 



Boarding Program  
 Board Report 
April 12, 2019 

 

 
Apartment Program 

• March always brings a great deal of excitement for both students and staff members. Along with 
a ‘spring forward’ with the start of Daylight-Saving Time, comes more energy, more activities, and 
somehow time seems to pick up its pace and move even more quickly than it already has been.  

• Warmer weather has brought about some outdoor activities, one of which being gardening! 
Behind Wartmann Hall there are two raised garden beds that a few staff members and interested 
students have started to clean out.  They are working to get rid of roots and weeds and aerate the 
soil, with hopes to plant some flowers and vegetables soon.  The participating students are 
learning how they can grow some of the foods they eat, while also learning what kind of work and 
dedication is required for it to be a success.  

• The Apartments have really been pushing and emphasizing ‘Safety’ the last several weeks.  This 
month, the FSDB Police Department is presenting specialized trainings to our students regarding 
their safety on and off campus, as well as how to be safe in their home areas. The trainings are 
engaging and extremely relevant in our ever-changing world.  Safety can often get overlooked or 
taken for granted, but in taking time to share such important information with our students, we 
are giving them yet another tool for their journey to independence. 

• A couple of mobility teachers are now spending time in the Apartments working on some 
Independent Living Skills with our Blind students.  After assessing student needs, they are 
teaching cooking techniques, cleaning techniques, labeling, and much more! The students are 
very excited for the afternoons when Mrs. Enache and Mrs. Lang come to the dorm to help them 
practice vital life skills.  Staff are also learning a great deal from the lessons and will carry the 
information to help reinforce what the students are learning.  Independence, here we come! 

• Students have independently planned several movie trips this month.  They coordinate with each 
other, picking days, times, and movies that interest everyone, and then relay the information to 
their staff who is able to transport them.  In something that may seem so small to us, shows that 
our students are demonstrating initiative and motivation to make something happen. In this they 
are setting goals and working to accomplish them.  

• March is already going by so quickly.  After Spring Break, the Apartment Program is planning on 
putting together a ‘Spring Event’ where the students and staff can all get together and enjoy a day 
of sunshine and activities together.  We have to take advantage of the weather while we can, 
graduation and a lifetime of success is around the corner for many of our young men and women! 

 
Athletics and Recreation 

• The boys and girls goalball teams travel to the Perkins School for the Blind in Boston on March 
14th for the EAAB Goalball tournament.  Track and flag football started their seasons. The flag 
football won their season opener against district opponent, Baldwin High School, 32 – 12. 

• The recreation department continues to offer a well-rounded recreation program for our 
students.  The elementary department spent an afternoon on the water kayaking and had a 
great time. 
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Blind Department 
Kramer Hall  

• The Kramer kids enjoyed the month of February.  We had a Valentine’s Dinner; the kids dressed 
up in a nice outfit and enjoyed a special dinner of spaghetti and music with dancing.  This activity 
encouraged politeness, good manners, and eating appropriately.  

• We also had movie night with popcorn, made Valentines gifts for family members, went fishing, 
and shopped in the community. 

 
Cary White 

• Some of the boys made hats with a knitting loom.  Once the hats were made they went to Flagler 
Hospice Wing and donated them to the cancer patients.  They also had to say what kind of heart 
they have:  kind, caring, giving, loving, etc.  

• The entire dorm went to the movies at the Regal Cinema, where they have descripted devices for 
the kids to use.  They kids were given a choice of three movies to attend:  A Madea Family 
Funeral, Isn’t it Romantic, and the new Lego movie.  The kids behaved very well in a public setting 
and had a blast at the movies.   

 
Koger Hall  

• In February, Taking the Lead students decided to honor the Grounds Dept. and with the allotted 
funds the two students excitedly chose snacks to make the guys a snack basket with a thank you 
card.  Greg Peacock met the two students and was humbly thrilled to accept the gift for the work 
they continue doing all year. 

• Koger Hall has had two curriculum classes on Personal Safety.  This started with the staff meeting 
with LT. Wimberly and getting some great information from him on the topic and doing some 
research on their own to make sure that the students were completely informed.  The girls were 
eager to learn and they participated enthusiastically.  The staff plan on doing a review class after 
Spring Break.  

 
MacWilliams Hall  

• Student safety was in the spotlight this past month here in MacWilliams Hall.  Aside from 
curriculum that focuses on student safety and our monthly fire drill, we had several opportunities 
to practice dorm and student safety.  We had a campus-wide lockdown and accountability drill, a 
false alarm for Ramen Noodles, a student and staff personal safety meeting and presentation with 
Campus Police and an off-campus event had us all shelter in place.  I am proud of our students 
and the staff of MacWilliams Hall for their quick and efficient response to each situation.   The 
staff in MacWilliams are top-notch, regardless of the circumstance, drill or alarm, they 
communicate to the students what is needed without instilling anxiety or panic in the students, 
and communicate with each other to ensure that all students are accounted for during and after 
the “emergency.”  

• Speaking of MacWilliams staff, Mr. Amar Crawford has joined the MacWilliams team recently.  
Mr. Amar is no stranger to MacWilliams as he has been working in 2nd Middle wing all this year,  
during the overnight shift.  We are pleased that he is joining us in the afternoons. 
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Deaf Department Elementary and Middle School 
Vaill Hall 

• In February, the kids enjoyed Valentines, candy and goodies, and giving out Valentine’s cards.   

• March is upon us; we have three-basketball teams: one boys’ team and two girls’ teams.  Their 
first game is March 7th.  Our boys won their first game; our girls are still working on it. 

• Our Big Dragon and Little Dragons group is going well.  The girls really look forward meeting 
together.  The older girls help the young one’s with their homework. 

• We are gathering up our fishing gear.  Fishing is a favorite activity for those that are not on the 
basketball team. 

 
Gregg Hall 

• On Wednesday, February 13, 2019, the staff taught the students the importance of entities 
within government.  The students and staff made brownies on that day.  The following day, 
Valentine’s Day, they delivered the brownies to several departments on campus.  The staff 
reviewed CR2 with the students and the reason it is important to show appreciation for the 
various departments on campus and entities in our communities. 

• On Monday, February 18, 2019, Ms. Michelle Dunn, FSDB Clinical Social Worker, presented a 
workshop in Gregg Hall about “Personal Boundaries.” Students whose parents gave permission 
for them to participate in the workshops, were in attendance. 
 

McLane Hall 

• Staff has begun teaching the 7th grade students how to play chess.  The students now challenge 
each other and try out different strategies.  Staff and students play together and have 
competitions to test their skills.  Students support each other and are respectful regardless of 
winning or losing. 

• With the chilly weather outside, staff offered hot chocolate to students as a reward for 
excellent behavior and following the basics of CR2.  When a student had a good week, or went 
above and beyond, they could request a trip to the supervisor’s office and get some fresh hot 
chocolate.  Many students stepped up and did a little extra. 

• McLane Hall staff and students went on a trip to Main Event in Jacksonville.  The students were 
able to play arcade games and socialize in a new setting.  All of the students displayed fantastic 
CR2 behavior.  They practiced skills such as ordering food in a public setting, asking employees 
about games and rules, turn taking, sharing, and following directions as a group.  It was a good 
opportunity for the students to play and learn at the same time.  They developed their skills in 
teamwork with many of the games and strengthened their friendships. 

 
Deaf Department High School 
James Hall 

• This month, for curriculum, we focused on two areas: self-confidence and decision making.  
Our goal is to have students make better decisions and understand how their decisions have 
positive and negative results.  We also discussed how one’s actions can be perceived the wrong 
way.  We notice that several students do not have a positive self-image or understand that 
diversity in others is a good thing.  To teach this lesson we had students write a list of twenty-
seven positive attributes.  Student were told to keep the list and review it when they are feeling 
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sad or needed a positive boost.  We also discussed how our differences make us unique and 
that we should appreciate the individual characteristics in others.  

• We had our campus wide lockdown drill this month.  The students and staff reacted 
appropriately and quickly and got in the lockdown areas within two minutes.  

• To celebrate Valentine’s Day, students and staff decorated the bulletin board and room doors. 
To prepare for the Valentine’s Dance, students and staff learned that doing elaborate hair and 
makeup takes longer than thirty minutes.  We had a good system of teamwork.  Students 
jumped in to help their peers get dressed or do makeup.  Students enjoyed the dance and 
talked about it until bedtime.  

• We have been working with students to show appreciation to others.  We have some candy 
and supplies left over from an activity.  Students, with staff assistance, made a card and candy 
bouquet for Mel Goodall, the Deaf Department DSL.  They surprised her by coming to say thank 
you when it was presented to her.  
 

Rhyne Hall 

• For community service, the staff had the students stay after sporting events to help clean up 
the gym.  Staff also had the students walk off campus to pick up trash.  About ten of the Rhyne 
Hall students also went to an ASL club for two hours to socialize with kids from a public school 
who are learning ASL.  The students also went to the ASL class in Moore Hall to help teach the 
students in the community ASL class.  

• For curriculum, staff has been teaching the students various things.  June has been teaching 
her students how to iron and sew buttons on a shirt.  David was teaching his group of students 
how to read a map.  AJ said that a paper map was old and outdated because he has GPS on his 
phone.  David informed the students that they need to know how to read a map in the event 
they do not have a cell phone or cellular service.   

• Staff also conducted an emergency lock down drill with the students in Rhyne Hall.  Staff taught 
the students where to go during a lockdown.  The students were also taught that if they do not 
make it into the safe room, they need to hide in their room in the hard corners, away from 
doors and windows, such as the wall near their desk or their closet.  The students were also 
taught that if they are off campus, they need to stay where they are and have a clerk at a store 
call the school.   

• Staff also worked with the students not only showing them how to open a bank account, but 
teaching them the difference between debit and credit. 

• Events:  The students had a super bowl party in the dorm. They had pizza, drinks, and cake. The 
students are currently working with Gary to try to plan a dorm cookout. 

• PBS quotes: Willie said PBS is showing people positive attitude.  Nick said PBS means following 
rules, being respectful and helping people.  Alejandro said PBS means good behavior.  

 
Boarding Program Staff Training & Development and Student Independent Living Skills  
The Boarding Program staff and students participated in the following professional development 
activities, in-service trainings, and independent living skills activities. 
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Professional Development Activities 

• Eyvolle M. Pamphile completed and participated in the following: 

• Govloop: Webinar Seminar on 02/27/19– Next Generation Professional Development Virtual 
Summit. 

 

• S.U.P.E.R-visor Updates & Training: 

• No Supervisory Updates were forwarded during this reporting period. 
 

• Staff Workshops: 

• Spring 2019 Blind Department Professional Development Program: 

• 02/19/19 to 03/12/19: 12 Week Basic Orientation & Mobility Tuesday course with Cristina 
Sapp- FSDB Orientation & Mobility Specialist, continues for Boarding Program and Academic 
staff. 

• 02/19/19 to 03/12/19: 12 Week Braille II Tuesday course with Mary Bilancio-FSDB Blind 
Department Parent Advisor and State Trainer, continues for Boarding Program staff. 

• 02/20/19 to 03/13/19: 12 Week Braille I Wednesday course with Mary Bilancio-FSDB Blind 
Department Parent Advisor and State Trainer, continues for Boarding Program staff. 

 
Monthly Staff In-Service Trainings & Updates: 

• Individual Dorm Staff In-Service Sessions- 02/17/19 & 03/10/19 

• Staff Updates forwarded on 02/17/19 via the Training Resources Google Classroom- GovLoop 
Blog Post – Managing Conflict Like a Pro. 

• Staff Updates forwarded on 03/10/19 via the Training Resources Google Classroom- GovLoop 
Blog Post – How to Deal with Condescending Coworkers. 

• Cooperative Dorm Staff In-Service Sessions- 02/14/19 & 03/07/19 

• Staff Personal Safety workshops for the following Dorms with Lt. Dexter Wimberly- FSDB 
Police Services. 

- Apartment Program: Evening Shift- 02/14/19 
- Koger Hall: Evening Shift – 02/19/19 
- MacWilliams Hall: Evening Shift- 02/19/19 
- James Hall: Evening Shift-  02/28/19 
- Rhyne Hall: Evening Shift- 03/07/19 

 

• February Training for 140 Boarding Program Staff via a Google Classroom- 02/04/19 to 
02/17/19 

• Internet Safety & Digital Citizenship 2018-2019:  

• Lesson#5: Internet Safety, Digital Commerce, & Safe Searching.  

• This campus-wide initiative supports Strategic Planning Goal#4: Provide a safe and secure 
social and digital environment for students, enabling them to become responsible citizens in a 
technology-rich world. 

• References:  

• FSDB OPP 8.07 Student Use of Personal Electronic Devices 

• FSDB OPP 8.08 Student Internet Safety and Acceptable Technology Use Policy 

• FSDB OPP 8.09 Staff Acceptable Use Policy 
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• March Training for 140 Boarding Program Staff via a Google Classroom- 03/03/19 to 03/17/19 

• Internet Safety & Digital Citizenship 2018-2019:  

• Lesson#6: Digital Search & Research.  

• This campus-wide initiative supports Strategic Planning Goal#4: Provide a safe and secure 
social and digital environment for students, enabling them to become responsible citizens in a 
technology-rich world. 

• References:  

• FSDB OPP 8.07 Student Use of Personal Electronic Devices 

• FSDB OPP 8.08 Student Internet Safety and Acceptable Technology Use Policy 

• FSDB OPP 8.09 Staff Acceptable Use Policy 
 
Student Independent Living Skills (ILS) Workshops 

• 02/18/19: Mental Health workshop for the Gregg Hall girls with FSDB Evening Shift Social 
Worker, Michelle Dunn- Identifying Personal and Property Rights of Others. 

• 02/19/19: Law Enforcement workshop for the Ray Charles, 2nd Floor young men with FSDB 
Police Officer, Matthew Beaudua- Everything You Need to Know About Prescription and OTC 
Drugs in 22 Minutes. 

• 02/20/19: Stress Management workshop for the Cary White 8th grade girls with Evening Shift 
Social Worker, Lucy Mitchell- Week#3- Problem Solving. 

• 02/25/19: Stress Management workshop for the MacWilliams Hall 9th grade boys with 
Evening Shift Social Worker, Lucy Mitchell- Week#3- Problem Solving. 

• 02/26/19: law Enforcement workshop for the Gregg Hall girls with FSDB Police Officer, 
Matthew Beaudua- Identify Precautions to Follow When Dealing with Stranger. (follow-up 
from 02/05/19) 

• 03/04/19: Stress Management workshop for the MacWilliams Hall 10th grade boys with 
Evening Shift Social Worker, Lucy Mitchell- Week#1- Identifying Stress. 

• 03/05/19: Law Enforcement workshop for the Ray Charles 2nd Floor young men with FSDB 
Police Services Officer, Matthew Beaudua- Drinking Games: Alcohol Abuse and Overdose. 

• 03/11/19: Stress Management workshop for the MacWilliams Hall 10th grade boys with 
Evening Shift Social Worker, Lucy Mitchell- Week#1- Managing Stress. 

• 03/12/19: Personal Safety Student workshop for the Apartment Program young men with 
FSDB Police Services Officer, Lt. Dexter Wimberly- Identify Precautions to Follow When Dealing 
with Strangers. 

• 03/12/19: Personal Safety Student workshop for the Rhyne Hall boys with FSDB Police 
Services Officer, Matthew Beaudua- Identify Precautions to Follow When Dealing with 
Strangers. 

 
ILS Hour schedule- 4th Quarter of ILS Hour dates are 03/03/19 to 04/17/19 for elementary to high 
school dorms, and 03/26/19 to 05/14/19 for Apartment Program dorms. 
Weekly Sessions: 

• Mondays- Vaill Hall, Koger Hall, and MacWilliams Hall. 

• Tuesdays- McLane Hall, and Rhyne Hall. 

• Wednesdays- Kramer Hall and Cary White Complex. 
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• Sundays- Gregg Hall and James Hall.  
Bi-Weekly Sessions: 

• Tuesdays- Apartment Dorms- Collins House, Bloxham Hall, Wartmann Hall, Ted Johnson 
Center, and 2nd Floor Ray Charles Center. 

• Sundays- 1st Floor Ray Charles Center. 
 
 

Kathleen Grunder 
Administrator of Residential Services 



 

ACCOUNTING 
Submitted by John Wester, Comptroller  

 
Accounting 
Prompt Payment Compliance – Section 215.422, Florida Statutes, Prompt Payment of Vendor 
Invoices:  For the period through February 28, 2019, 100% of 161 invoices were paid in accordance 
with the statute (compliance minimum is 95%). 

STMS – The Department of Management Services’ implementation of the new Statewide Travel 
Management System at FSDB has been postponed, pending resolution of travel cost approval 
issues. 

Pcard – The Department of Financial Services’ implementation of “Works” software to manage the 
purchasing card system is proceeding with a go live date of May 6, 2019.  

 

ADVANCEMENT  
Submitted by Tanya Rhodes, Executive Director of Advancement 

 
Donations for January 2019 

Number of Donations = 148   Number of Donors = 145    Dollars Received = $15,393 
 

Donations for February 2019 
Number of Donations = 116   Number of Donors = 113    Dollars Received = $45,580 

 

FY 18/19 Year-to-Date as of February 28, 2019 
Number of Donations = 1,935 
Number of Donors = 1,221  
Dollars Received = $ 1,476,329 

FY 17/18 Year-to-Date as of February 2018 
Number of Donations = 1,808 
Number of Donors = 1,176 
Dollars Received = $815,944 

 

As of February 28th, total funds raised are 80% greater than the year prior with a 7% increase in 
number of dollars received and a 3.8% increase in number of donors.  
 
Campus Visits/Donor Visits/Presentations/Activities  

• Tour provided to a Community First Credit Union representative (the company will be 
conducting a school supply drive for FSDB this summer). 

• Tour provided to two donors.  

• Donors attended the Open House. 

• Donor visited in Plant City. 

• Donor visited in Palm Coast. 

• Presented to the Venice Lions Club with over 40 attendees. 

  
ADMINISTRATOR OF BUSINESS SERVICES 

BOARD REPORT    
BOARD OF TRUSTEES MEETING 

APRIL 12, 2019 
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• Presented to the Lions Club of Marianna with 6 attendees. 

• Received and reviewed 100 private funding requests from staff for the 2019-2020 school year. 

• Mailed Thank You & Annual Receipts to 317 donors (these donors made 2 or more donations 
during 2018). 

• Mailed 67 donor surveys to donors after receiving their second donation.  

• Mailed 1,520 Lapsed Donor Ask letters (these donors did not give during 2018 but gave in 2017 
or two or more gifts between 2013 and 2016). 

• Sold over 250 The Players Championship, Chip in for Youth tickets with a return of over $7,500 
as a donation to FSDB. 

 
Donors to FSDB help provide wonderful opportunities for our students! The Braille Challenge is 
partially funded with private dollars. 
 

On February 21, 2019, a group of FSDB students from the Blind Department boarded buses 
headed to the Jacksonville Public Library for an annual competition known as the Braille Challenge. 
This year’s theme, “Braille Fit,” was publicized as the first-ever Braille-a-thon.  
 
Competitors and staff wore sporty t-shirts with fitness pants in keeping with the theme. According 
to organizer April Wallace, “Sue Glaser from FIMC chose the theme to incorporate life-long skills 
such as good sportsmanship, health, and fitness. One of the parent workshops even included a 
Paralympian guest speaker who had won a medal in Rio!” 
 
Attendees received a nutritious breakfast and lunch, as well as morning and afternoon 
refreshments. Students filed into library rooms designated for their particular competition level—
rookie, apprentice, freshman, sophomore, junior varsity, or varsity. Braille devices were set up on 
tables in each of the rooms for students to type their competition passages. Proctors administered 
test passages, which were later scored by the judges in a separate room within the library. 
Officiating FSDB scorers this year included Leah Belger, Nancy Berger, Teresa Buffolino, Marcella 
Cavallaro, and Kathy Michaelson.  
 
At the “starting gate,” vendors with merchandise and staff with games to promote personal fitness 
and health awareness, awaited competitors. Students, especially the young ones, were entranced 
by a large anatomy exhibit featuring the organs of the body with brief summaries in English along 
with braille transcriptions. There was a magnetic body labeling game, and a kinesthetic animal 
prints exhibit. Students wandered through the exhibits before and after breakfast. Then came the 
opening ceremony, which doubled as a pep rally. After the morning competition, students had 
lunch and participated in a Braille Book Exchange. They went through four sessions of testing in all, 
while their parents/guardians attended Parent Workshops on healthy lifestyles, assistive 
technology, and fitness. 
 
After the testing was complete, an “after-challenge party” ensued in one of the testing rooms. Sue 
Glaser blew up an enormous basketball and released it for the kids to chase and bounce into the 
air; more sedate board games were set up at the tables for less energetic competitors. A drum 
circle and awards ceremony capped off a vibrant and vigorous day of activities.  
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Student winners received various prizes including talking watches and gift cards. Kudos to first-
time organizer April Wallace for a successful event in which FSDB students excelled! 
 

Rookie 
1st place – Brooke Witherington 
2nd place – Kaylee Peterson 
3rd place – Camren Lee 
4th place – Malcolm Rosebud 
 

Apprentice 
1st place – Nathaniel Figueroa 
2nd place – Arabella Hooten 
3rd place – Demitri Kostakis 
4th place – Dino Jeudy 
 

Freshman 
1st place – Danika Stanchi 
2nd place – Tie between students from other districts 
3rd place – Jasen McDaniel 
4th place – Briyonnah Fisher 
 

Sophomore 
1st place – Alden Porter 
2nd place – Student from another district 
3rd place – Khayree Lofton 
4th place – Kameron Denley 
 

Junior Varsity 
1st place – Savannah Lindberg 
2nd place – Brianna Raisor 
3rd place – Taylore Sherman 
4th place – Elijah Mehrkens 
 

Varsity 
1st place – Meliza Lorenzo 
2nd place – Richard Beardsley 
3rd place – Jonathan Wilcox 
4th place – Z’Leah Liburd 
 

 
Congratulations!  
 

AUDIT 
Submitted by Julia Mintzer, Administrator of Business Services 

 
2018 Financial Statement Audit:  The Auditor General continues its financial statement audit of 
FSDB and will conduct the exit conference on Monday, March 25th.  No issues of concern have 
been identified to the Comptroller as of the date of this report.  

Operational Audit:  The Auditor General will also conduct the entrance conference on March 25th 
for the upcoming operational audit.  The Auditor General conducts operational and performance 
audits of public programs, activities, and functions and information technology systems.  FSDB is 
audited every three years with our last report issued in August 2017 and our Six-Month Response 
submitted in February 2018. 
 
Internal Audit:  RSM continues their work on the Information Technology Risk Assessment. 
 

INVESTMENT PERFORMANCE 
Submitted by David Hanvey, CFP, Vice President-Wealth Management-UBS 

 
During the month of February, the endowment increased +$257,847.93 (+1.85%), +6.73% year-to-
date, and 2.72% for the trailing 23 months with a closing portfolio value of 
$15,362,944.19.  Dividends and interest income totaled +$12,175.46 and accrued interest 



Business Services Board Report 
Page 4 

 

increased +$8,466.52.  During the same period, the Benchmark increased +1.70%, +6.92%, and 
+3.35% respectively.  Furthermore, the S&P 500 increased +3.21%, 11.48%, and 4.68% while the 
Barclays US AG Gov./CD Int. Bond Index was flat 0.00%, +0.66% and +3.35% respectively.    
 
Year-to-date, the S&P 500 has an impressive rally of 11.48%.  Data points have been trending 
positive and the full year outlook can exceed expectations.  However, we do not want to get too 
excited about the market to continue to rally unabated.  According to UBS research, the six-month 
S&P 500 Target projected to be 2,825 or approximately +1.45% from the current levels.  In the 
short-term, look for the markets to test technical resistance levels and pull back from current 
levels.    

 

SAFE SCHOOLS 
Submitted by Tracy Sampson, School Safety Specialist 

  
• TSA Homeland Security is preparing a Baseline Assessment and recommendations for 

enhanced transportation security. 
 
• Care Assessment Team continues to meet monthly, with ad-hoc meetings conducted when the 

need arises.   
 
• Campus-wide lockdown drills conducted. 
 
• Building signage RFP completed and out for bid. 
 
• Threat Assessment Policy under development. 
 
• Integrated Security and Communications Team continues to meet to identify technology 

infrastructure and processes to enhance school safety. 
 

SAFETY AND FACILITIES OPERATIONS 
Submitted by Joe Bruce, Executive Director of Safety and Facilities Operations 

 
SAFETY/RISK MANAGEMENT 
 

February 2019 Data 
● Domestic Hot Water (Weekly)—No temperature greater than 110F.  

o Completed 148 of 148 tests with zero variations from the standard. 
● Anti-Scald Valves (Monthly)—Completion of all scheduled testing.  

o All tests (23) completed with zero variations from the standard. 
● Haz-Com Inspections (Monthly)—Zero missing MSDS; zero unlabeled products.  

o Two labs inspected with zero variations from the standard.  
● Shop Safety Inspection (Monthly)—Safety equipment in good condition.  

o Three shops inspected with zero variations from the standard.  
● Fire Drills (Monthly)—Exercise all scheduled buildings in accordance with NFPA requirements; 
   evacuate in less than three minutes.  

o All scheduled drills completed with zero variations from the standard.  
● Swimming Pool (Daily)—100% compliant with published chemical limits.  
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o Completed 18 of 20 tests with zero variations from the standard. Incomplete: two scheduled 
days off. 

● Domestic/Potable Water Quality (Bimonthly)—100% compliant with published chemical limits.  
o Results of water on file for last testing. 

 

TRAINING AND QUALITY ASSURANCE 
Submitted by Christy Slater, Director of Training and Quality Assurance 

 

Training 2018-2019 

 
Between March 1, 2019 and April 12, 2019, the Training and Quality Assurance Department 
facilitated 3 CPR classes, 1 Full CPI Class, 2 CPI Refresher classes, 1 QPR class, and 3 Youth Mental 
Health First Aid classes.  
 
TQA also hosted a New Employee Onboarding session on March 6, 2019. This class provides new 
staff members with an overview of FSDB and the services that we offer. The session includes 
presentations on Blind Awareness and Deaf Awareness, as well as a campus tour. 
 

Strategic Plan 

Strategic Plan Flash Report 

❖ Priority Goal 1: Academic Achievement/Workforce Prep Champion - Tracie Snow 

Measures of Academic Progress (MAP) - - % of students making growth 

 

MAP -- Reading 
3-12 Blind; K-12 Deaf 

2018-2019 2018-2019 
Goal 

FSDB Overall 60% 70% 

Deaf Department 61% 70% 

DES 74% 78% 

DMS 57% 70% 

DHS 56% 70% 

Blind Department 58% 70% 

BEMS 57% 70% 

BHS 59% 76% 
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MAP -- Language 
3-12 Blind; K-12 Deaf 

2018-2019 2018-2019 
Goal 

FSDB Overall 57% 70% 

Deaf Department 55% 70% 

DES 72% 80% 

DMS 54% 75% 

DHS 50% 70% 

Blind Department 61% 70% 

BEMS 65% 75% 

BHS 58% 70% 

 

 

 

MAP -- Math 
3-12 Blind; K-12 Deaf 

2018-2019 2018-2019 
Goal 

FSDB Overall 62% 80% 

Deaf Department 63% 85% 

DES 83% 90% 

DMS 54% 80% 

DHS 54% 85% 

Blind Department 61% 77% 

BEMS 71% 80% 

BHS 51% 75% 

MAP -- Science 
3-9 Blind; 3-9 Deaf 

2018-2019 2018-2019 
Goal 

FSDB Overall 58%  

 

70% 

Deaf Department 56% 

DES 56% 

DMS 57% 

DHS N/A 

Blind Department 60% 

BEMS 60% 

BHS N/A 
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Support Services 

Services as indicated by IEP 2018-2019 
YTD 

2018-2019 
Goal 

% of Students attending Speech/Audiology as 
indicated by the IEP 

99% 100% 

% of Students attending Allied Health Counseling, 
provided by a Psychologist, as indicated on the IEP 

97% 100% 

% of Students attending OT/PT as indicated by the IEP 98% 100% 

 

❖ Priority Goal 2: Staff Development Champion - Randi Mitchell 

The team continues to make progress on this goal by maintaining a Master Calendar of Academic 
and Boarding Staff Professional Development opportunities available to staff members.  All the 
grant funded trainings for the 2018-2019 school year have been scheduled. Trainings include a 
code to indicate whether the training is for academic staff members, boarding staff members, or 
open to all staff members.  Teachers can attend these to earn Master Inservice Points toward 
recertification. The calendar is continuously updated with new learning opportunities. QPR, CPR, 
CPI and YMHFA trainings are still located in FirstClass for staff member sign up.  
 
The Pineapple University (formerly known as Summer Institute) topics will be released in March 
for the teachers to register through TRACK.  Trainings for academic staff and a full day YMHFA 
training will be scheduled during Pineapple University.  
 
A Google Site for teachers was created to house information and training on the many school 
processes, people who provide support, and services to the schools. Teachers can quickly refer to 
this site for a wealth of information.  A similar Google Site was developed for the Academic Leader 
Professional Learning Community to share information and processes specific to the academic 
leaders.   
 

Achieve 3000 -- 3-12 Blind; 3-12 Deaf 2018-2019 2018-2019 
Goal 

FSDB Overall 72% 85% 

Deaf Department 67% 80% 

DES 75% 85% 

DMS 76% 79% 

DHS 62% 80% 

Blind Department 81% 95% 

BEMS 79% 95% 

BHS 84% 95% 
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Technology and Instructional Services are collaborating on procedures and processes necessary to 
use training resources and platforms that are available to FSDB. The resources include, but are not 
limited to, Hoonuit, an independent learning PD site, and Microsoft Innovative Educator program. 
The resources will help staff members as we transition to O365, as well as serve as a resource to 
individuals that wish to increase their knowledge in a specific area.  Some of the training platforms 
include Track and Google Classroom. Track is currently used for tracking points for teacher 
recertification, but has the potential to be used for registration, housing agendas, and completion 
of implementation. 
 
❖ Priority Goal 3: Enrollment Champion - Dr. Prickett 

Enrollment Data:  Reflects data collected as of January 31, 2019 

Performance Measure 2018-2019 
2018-2019 

Goal 
Peak Enrollment 535 550 

Admissions Evaluations  97  

N/A 
Number Eligible  85 

Number of Withdrawals  55 

Number of Outreach Evaluations    5 

 

❖ Priority Goal 4: Digital Citizenship Champion - Shelley Ardis, Angela Saunders, Carol Bogue 

All staff professional development modules are complete, and most staff have finished the 

trainings on time. Some additional staff at the district level who work in the schools were added to 

the pool of professional development participants. This included specialists from the Instructional 

Services Department.   Messages were sent to supervisors to follow up with staff members on any 

unfinished modules.  All 2018-2019 lessons have been delivered to students for completion. Data 

is being reviewed, discussed and evaluated to begin planning for next year.   

 
❖ Priority Goal 5: Stakeholder Relationships and Communication Champion- Nancy Bloch 

Collaborative efforts continue to see increased FSDB outreach to and relationship building with 
personnel in state government and legislative offices, school districts, and specialized service 
providers. We now have a Spanish version of the About FSDB Booklet, along with other Spanish 
collateral. Outreach packets are sent out across the state both on request and upon identification 
of key personnel. Representation at conferences, meetings, and events are ongoing - exhibits, 
presentations, poster sessions, and workshops. A FSDB Programs at a Glance slide deck continues 
to bring forth positive feedback. Radio PSAs and related publicity efforts have also increased. 
Refinement of scripts for campus tour are being developed, targeted to specific audiences. 
Legislative meetings with members and staff are under way. District personnel and parents across 
the state came to campus for the second Outreach Department-hosted FSDB Expo on February 28, 
which showcased school resources offered to current students and outreach services for school 
districts serving DHH, BVI, and deafblind students. Periodic internal news “Did You Know?” 
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postings also help campus personnel to become more familiar with individual departments and 
their roles/responsibilities. 
 
❖ Secondary Goal A:  Climate Surveys Champion - Christy Slater 

Climate Surveys are being updated in preparation for launch in early 2019. The Employee 
Engagement Survey has been completed and results will be reviewed in late spring.  Parent and 
student surveys are being prepared for distribution in April/May. 
   
Each school has written Action Plans to address strengths as well as areas of opportunity that were 
identified through the survey process.  
 
❖ Secondary Goal B:  Staff Resources Champion – Carrie Arnold 

YTD Turnover Rate = 6.1% 
YTD Retirees = 7 
Percent of filled FTE positions = 94% 
 
❖ Secondary Goal C:  Campus Infrastructure Champion - Julia Mintzer 

As of the date of this report, Our Facility Planner, GLE Associates, has conducted assessments of 24 
buildings and is currently assessing the remaining buildings.  All building assessments are 
scheduled to be completed by the end of March.  
 

❖ Secondary Goal D:  Endowment Funding Champion - Tanya Rhodes 

Performance Measure 2018-2019 
2018-2019 

Target 

Private Dollars:  Percent of Progress Toward Annual Goal 92% $1,600,000 

Number of Donors 1868 1375 

Number of Donations 1913 2400 

 

TRANSPORTATION 
Submitted by Trish McFadden, Executive Director of Transportation 

 
The Transportation Department participated in two campus-wide events throughout the month of 
March. 

 
Kids Town Comes Alive Event 
Members of the Transportation Department participated again this year in the Kids Town Comes 
Alive event held on March 12, 2019. 
 
Manning the Town’s Garage, Transportation employees, as well as Buster the Bus, modeled this 
year’s theme, Superhero Town, and came dressed as members of “The Justice League.”  This 
creative crew “edutained” the students with activities that emphasized bus safety.   
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Kids Town was an excellent opportunity for staff to interact with students in a different 
environment as they only usually see the students during their ride to and from school. 
Participating in school activities and initiatives is a great way for staff to support students in 
various educational environments. 

 
Second Annual Safety Summit 
FSDB held its Annual Safety Summit on March 14, 2019.  This event was a collaborative effort of 
Campus Police, the Safety Department, the PBS/Anti-Bullying Program, and the Transportation 
Department. 
 
This educational opportunity was held for all students and designed to promote personal safety 
awareness for youth and adolescents.  Sixteen outside safety partners participated in this event:  
  

• City of St. Augustine Fire Department 

• Department of Forestry/Smokey the Bear  

• State Fire Marshal 

• City of St. Augustine Beach Police Department 

• Fish and Wildlife Commission 

• Florida Department of Law Enforcement 

• Florida Highway Patrol 

• US Department of Justice 

• FBI 

• Honeywell 

• FSDB Campus Police 

• National Weather Service 

• City of St. Augustine Water Utility Department 

• Florida Power and Light 

• FSD Safety Patrol 

• St. Augustine Lifesaving Association 

 
Students received valuable information from our agency safety partners to improve their 
awareness of personal safety initiatives. 
 
The 2019-2020 Safety Summit will be held in October 2019 and will incorporate parent as well as 
student education into the program objectives. 
 
Respectfully Submitted, 
Julia Mintzer 
Administrator of Business Services 
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NX XX189  Fixed Income NX XX182  SMID Equity NX XX185  QGARP 
NX XX181  ESG NX XX186  Div Ruler 
NX XX191  Div Ruler NX XX188  QGARP 
NX XX190  QGARP NX XX183  ESG 
NX XX187  Fixed Income NX XX184  Div Ruler Performance review 

as of February 28, 2019 
Sources of portfolio value Portfolio value and investment results 
$ Millions 

Performance returns (annualized > 1 year) 

MTD YTD 1 Year 2018 
01/31/2019 to 12/31/2018 to 02/28/2018 to 12/31/2017 to 

02/28/2019 02/28/2019 02/28/2019 12/31/2018 
Opening value 15,084,454.27 13,904,916.17 14,196,773.55 14,076,855.86 
Net deposits/withdrawals 0.00 480,438.28 662,383.62 337,970.94 
Div./interest income 12,175.46 41,806.50 400,801.85 401,581.52 
Change in accr. interest 8,466.52 6,055.79 -2,631.74 -1,951.54 
Change in value 257,847.93 929,727.45 105,616.91 -909,540.61 

Closing value 15,362,944.19 15,362,944.19 15,362,944.19 13,904,916.17 
Net Time-weighted ROR 1.85 6.73 2.72 -4.15 

Net deposits and withdrawals include program and account fees. 

Time weighted rates of return (net of fees) 
Performance returns (annualized > 1 year) 

MTD YTD 1 Year 2018 
01/31/2019 to 12/31/2018 to 02/28/2018 to 12/31/2017 to 

02/28/2019 02/28/2019 02/28/2019 12/31/2018 
Your portfolio(%) 1.85 6.73 2.72 -4.15 
Consolidated Blended Index 1.70 6.92 3.35 -4.19 
Barclays US Ag Gov/Cd Int 0.00 0.66 3.19 1.19 
MSCI EAFE Curr (USD) -0.89 0.17 -5.51 -3.37 
Russell 2000 5.20 17.03 5.58 -11.01 
S&P 500 3.21 11.48 4.68 -4.38 
Return objective: 5.50% 0.41 0.87 5.50 5.50 

Portfolio and selected benchmark returns 
Net Time-weighted returns annualized 

Consolidated Blended Index:Start - Current: 2% MSCI EM EMEA-NR; 10% MSCI EAFE ESG-NR; 3% Russell 3000; 8% Russell 2500 Equal Wtd; 17% Russell 1000 Value; 12% Russell 1000 Growth; 48% 
Barclays Agg Gov/Cd 5-10Y 
Past performance does not guarantee future results and current performance may be lower/higher than past data presented. 
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Additional information about your portfolio 
as of February 28, 2019 
Inception to date net time-weighted returns(annualized > 1 year)

Consolidated 

Performance 
Start date 

12/08/2014 

ITD 
Start date to 
02/28/2019 

4.83% 

Portfolio does not contain applicable holdings - exhibit intentionally left blank. 
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Important information about this report
Disclosures applicable to accounts at UBS Financial Services Inc. 

This section contains important disclosures regarding the 
information and valuations presented here. All 
information presented is subject to change at any time 
and is provided only as of the date indicated. The 
information in this report is for informational purposes 
only and should not be relied upon as the basis of an 
investment or liquidation decision. UBS FS accounts 
statements and official tax documents are the only 
official record of your accounts and are not replaced, 
amended or superseded by any of the information 
presented in these reports. You should not rely on this 
information in making purchase or sell decisions, for tax 
purposes or otherwise. 

UBS FS offers a number of investment advisory programs 
to clients, acting in our capacity as an investment 
adviser, including fee-based financial planning, 
discretionary account management, non-discretionary 
investment advisory programs, and advice on the 
selection of investment managers and mutual funds 
offered through our investment advisory programs. 
When we act as your investment adviser, we will have a 
written agreement with you expressly acknowledging 
our investment advisory relationship with you and 
describing our obligations to you. At the beginning of 
our advisory relationship, we will give you our Form ADV 
brochure(s) for the program(s) you selected that provides 
detailed information about, among other things, the 
advisory services we provide, our fees, our personnel, 
our other business activities and financial industry 
affiliations and conflicts between our interests and your 
interests. 

In our attempt to provide you with the highest quality 
information available, we have compiled this report 
using data obtained from recognized statistical sources 
and authorities in the financial industry. While we 
believe this information to be reliable, we cannot make 
any representations regarding its accuracy or 
completeness. Please keep this guide as your Wealth 
Review. 

Please keep in mind that most investment objectives are 
long term. Although it is important to evaluate your 
portfolio's performance over multiple time periods, we 
believe the greatest emphasis should be placed on the 
longer period returns. 

Please review the report content carefully and contact 
your Financial Advisor with any questions. 

Client Accounts: This report may include all assets in 
the accounts listed and may include eligible and 
ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your accounts and does not reflect the 
performance of your accounts in the fee-based program. 
As a result, the performance reflected in this report can 
vary substantially from the individual account 

performance reflected in the performance reports 
provided to you as part of those programs. For fee-
based programs, fees are charged on the market value 
of eligible assets in the accounts and assessed quarterly 
in advance, prorated according to the number of 
calendar days in the billing period. When shown on a 
report, the risk profile and return objectives describe 
your overall goals for these accounts. For each account 
you maintain, you choose one return objective and a 
primary risk profile. If you have questions regarding 
these objectives or wish to change them, please contact 
your Financial Advisor to update your accounts records. 

Performance: This report presents account activity and 
performance depending on which inception type you've 
chosen. The two options are: (1) All Assets (Since 
Performance Start): This presents performance for all 
assets since the earliest possible date; (2) Advisory Assets 
(Advisory Strategy Start) for individual advisory accounts: 
This presents Advisory level performance since the Latest 
Strategy Start date; If an account that has never been 
managed is included in the consolidated report, the total 
performance of that unmanaged account will be 
included since inception. 

Time-weighted Returns for accounts / SWP sleeves 
(Monthly periods): The report displays a time weighted 
rate of return (TWR) that is calculated using the 
Modified Dietz Method. This calculation uses the 
beginning and ending portfolio values for the month 
and weighs each contribution/withdrawal based upon 
the day the cash flow occurred. Periods greater than one 
month are calculated by linking the monthly returns. The 
TWR gives equal weighting to every return regardless of 
amount of money invested, so it is an effective measure 
for returns on a fee based account. All periods shown 
which are greater than 12 months are annualized. This 
applies to all performance for all assets before 
09/30/2010, Advisory assets before 12/31/2010 and 
SWP sleeves before 04/30/2018. 

Time-weighted Returns for accounts / SWP sleeves 
(Daily periods): The report displays a time weighted 
rate of return (TWR) that is calculated by dividing the 
portfolio's daily gain/loss by the previous day's closing 
market value plus the net value of cash flows that 
occurred during the day, if it was positive. The TWR 
gives equal weighting to every return regardless of 
amount of money invested, so it is an effective measure 
for returns on a fee based account. Periods greater than 
one day are calculated by linking the daily returns. All 
periods shown which are greater than 12 months are 
annualized. For reports generated prior to 01/26/2018, 
the performance calculations used the account's end of 
day value on the performance inception (listed in the 
report under the column "ITD") and all cash flows were 
posted at end of day. As a result of the change, the 
overall rate of return (TWR) and beginning market value 
displayed can vary from prior generated reports. This 
applies to all performance for all assets on or after 

09/30/2010, Advisory assets on or after 12/31/2010, 
SWP sleeves on or after 04/30/2018 as well as all Asset 
Class and Security level returns. 

Money-weighted returns: Money-weighted return 
(MWR) is a measure of the rate of return for an asset or 
portfolio of assets. It is calculated by finding the daily 
Internal Rate of Return (IRR) for the period and then 
compounding this return by the number of days in the 
period being measured. The MWR incorporates the size 
and timing of cash flows, so it is an effective measure 
returns on a portfolio. 

Annualized Performance: All performance periods 
greater than one year are calculated (unless otherwise 
stated) on an annualized basis, which represents the 
return on an investment multiplied or divided to give a 
comparable one year return. 

Cumulative Performance: A cumulative return is the 
aggregate amount that an investment has gained or lost 
over time, independent of the period of time involved. 

Net of Fees and Gross of Fees Performance: 
Performance is presented on a "net of fees" and "gross 
of fees" basis, where indicated. Net returns do not 
reflect Program and wrap fees prior to 10/31/10 for 
accounts that are billed separately via invoice through a 
separate account billing arrangement. Gross returns do 
not reflect the deduction of fees, commissions or other 
charges. The payment of actual fees and expenses will 
reduce a client's return. The compound effect of such 
fees and expenses should be considered when reviewing 
returns. For example, the net effect of the deduction of 
fees on annualized performance, including the 
compounded effect over time, is determined by the 
relative size of the fee and the account's investment 
performance. It should also be noted that where gross 
returns are compared to an index, the index 
performance also does not reflect any transaction costs, 
which would lower the performance results. Market 
index data maybe subject to review and revision. 

Benchmark/Major Indices: The past performance of an 
index is not a guarantee of future results. Any 
benchmark is shown for informational purposes only 
and relates to historical performance of market indices 
and not the performance of actual investments. 
Although most portfolios use indices as benchmarks, 
portfolios are actively managed and generally are not 
restricted to investing only in securities in the index. As a 
result, your portfolio holdings and performance may vary 
substantially from the index. Each index reflects an 
unmanaged universe of securities without any deduction 
for advisory fees or other expenses that would reduce 
actual returns, as well as the reinvestment of all income 
and dividends. An actual investment in the securities 
included in the index would require an investor to incur 
transaction costs, which would lower the performance 
results. Indices are not actively managed and investors 

cannot invest directly in the indices. Market index data 
maybe subject to review and revision. Further, there is 
no guarantee that an investor's account will meet or 
exceed the stated benchmark. Index performance 
information has been obtained from third parties 
deemed to be reliable. We have not independently 
verified this information, nor do we make any 
representations or warranties to the accuracy or 
completeness of this information. 

Blended Index - For Advisory accounts, Blended Index is 
designed to reflect the asset categories in which your 
account is invested. For Brokerage accounts, you have 
the option to select any benchmark from the list. 

For certain products, the blended index represents the 
investment style corresponding to your client target 
allocation. If you change your client target allocation, 
your blended index will change in step with your change 
to your client target allocation. 

Blended Index 2  8 - are optional indices selected by 
you which may consist of a blend of indexes. For 
advisory accounts, these indices are for informational 
purposes only. Depending on the selection, the 
benchmark selected may not be an appropriate basis for 
comparison of your portfolio based on it's holdings. 

Custom Time Periods: If represented on this report, the 
performance start date and the performance end date 
have been selected by your Financial Advisor in order to 
provide performance and account activity information 
for your account for the specified period of time only. As 
a result only a portion of your account's activity and 
performance information is presented in the 
performance report, and, therefore, presents a distorted 
representation of your account's activity and 
performance. 

Net Deposits/Withdrawals: When shown on a report, 
this information represents the net value of all cash and 
securities contributions and withdrawals, program fees 
(including wrap fees) and other fees added to or 
subtracted from your accounts from the first day to the 
last day of the period. When fees are shown separately, 
net deposits / withdrawals does not include program 
fees (including wrap fees). When investment return is 
displayed net deposits / withdrawals does not include 
program fees (including wrap fees). For security 
contributions and withdrawals, securities are calculated 
using the end of day UBS FS price on the day securities 
are delivered in or out of the accounts. Wrap fees will be 
included in this calculation except when paid via an 
invoice or through a separate accounts billing 
arrangement. When shown on Client summary and/or 
Portfolio review report, program fees (including wrap 
fees) may not be included in net deposits/withdrawals. 

PACE Program fees paid from sources other than your 
PACE account are treated as a contribution. A PACE 
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Disclosures applicable to accounts at UBS Financial Services Inc. (continued) 

Program Fee rebate that is not reinvested is treated as a 
withdrawal. 

Dividends/Interest: Dividend and interest earned, 
when shown on a report, does not reflect your account's 
tax status or reporting requirements. Use only official tax 
reporting documents (i.e. 1099) for tax reporting 
purposes. The classification of private investment 
distributions can only be determined by referring to the 
official year-end tax-reporting document provided by the 
issuer. 

Change in Accrued Interest: When shown on a report, 
this information represents the difference between the 
accrued interest at the beginning of the period from the 
accrued interest at the end of the period. 

Change in Value: Represents the change in value of the 
portfolio during the reporting period, excluding 
additions/withdrawals, dividend and interest income 
earned and accrued interest. Change in Value may 
include programs fees (including wrap fees) and other 
fees. 

Fees: Fees represented in this report include program 
and wrap fees. Program and wrap fees prior to October 
1, 2010 for accounts that are billed separately via invoice 
through a separate account billing arrangement are not 
included in this report. 

Performance Start Date Changes: The Performance 
Start Date for accounts marked with a '^' have changed. 
Performance figures of an account with a changed 
Performance Start Date may not include the entire 
history of the account. The new Performance Start Date 
will generate performance returns and activity 
information for a shorter period than is available at UBS 
FS. As a result, the overall performance of these 
accounts may generate better performance than the 
period of time that would be included if the report used 
the inception date of the account. UBS FS recommends 
reviewing performance reports that use the inception 
date of the account because reports with longer time 
frames are usually more helpful when evaluating 
investment programs and strategies. Performance 
reports may include accounts with inception dates that 
precede the new Performance Start Date and will show 
performance and activity information from the earliest 
available inception date. 
The change in Performance Start Date may be the result 
of a performance gap due to a zero-balance that 
prevents the calculation of continuous returns from the 
inception of the account. The Performance Start Date 
may also change if an account has failed one of our 
performance data integrity tests. In such instances, the 
account will be labeled as 'Review Required' and 
performance prior to that failure will be restricted. 
Finally, the Performance Start Date will change if you 
have explicitly requested a performance restart. Please 
contact your Financial Advisor for additional details 

regarding your new Performance Start Date. 

Closed Account Performance: Accounts that have 
been closed may be included in the consolidated 
performance report. When closed accounts are included 
in the consolidated report, the performance report will 
only include information for the time period the account 
was active during the consolidated performance 
reporting time period. 

Portfolio: For purposes of this report "portfolio" is 
defined as all of the accounts presented on the cover 
page or the header of this report and does not 
necessarily include all of the client's accounts held at 
UBS FS or elsewhere. 

Pricing: All securities are priced using the closing price 
reported on the last business day preceding the date of 
this report. Every reasonable attempt has been made to 
accurately price securities; however, we make no 
warranty with respect to any security's price. Please refer 
to the back of the first page of your UBS FS. accounts 
statement for important information regarding the 
pricing used for certain types of securities, the sources of 
pricing data and other qualifications concerning the 
pricing of securities. To determine the value of securities 
in your account, we generally rely on third party 
quotation services. If a price is unavailable or believed to 
be unreliable, we may determine the price in good faith 
and may use other sources such as the last recorded 
transaction. When securities are held at another 
custodian or if you hold illiquid or restricted securities for 
which there is no published price, we will generally rely 
on the value provided by the custodian or issuer of that 
security. 

Ineligible Assets: We require that you hold and 
purchase only eligible managed assets in your advisory 
accounts. Please contact your Financial Advisor for a list 
of the eligible assets in your program. These reports may 
provide performance information for eligible and 
ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your advisory assets. As a result, the 
performance reflected in this report can vary 
substantially from the individual account performance 
reflected in the performance reports provided to you as 
part of those programs. For fee-based programs, fees 
are charged on the market value of eligible assets in the 
accounts and assessed quarterly in advance, prorated 
according to the number of calendar days in the billing 
period. Neither UBS not your Financial Advisor will act as 
you investment adviser with respect to Ineligible Assets. 

Variable Annuity Asset Allocation: If the option to 
unbundle a variable annuity is selected and if a variable 
annuity's holdings data is available, variable annuities 
will be classified by the asset class, subclass, and style 
breakdown for their underlying holdings. Where a 

variable annuity contains equity holdings from multiple 
equity sectors, this report will proportionately allocate 
the underlying holdings of the variable annuity to those 
sectors measured as a percentage of the total variable 
annuity's asset value as of the date shown. 

This information is supplied by Morningstar, Inc. on a 
weekly basis to UBS FS based on data supplied by the 
variable annuity which may not be current. Portfolio 
holdings of variable annuities change on a regular (often 
daily) basis. Accordingly, any analysis that includes 
variable annuities may not accurately reflect the current 
composition of these variable annuities. If a variable 
annuity's underlying holding data is not available, it will 
remain classified as an annuity. All data is as of the date 
indicated in the report. 

The account listing may or may not include all of your 
accounts with UBS FS. The accounts included in this 
report are listed under the "Accounts included in this 
review" shown on the first page or listed at the top of 
each page. If an account number begins with "@" this 
denotes assets or liabilities held at other financial 
institutions. Information about these assets, including 
valuation, account type and cost basis, is based on the 
information you provided to us, or provided to us by 
third party data aggregators or custodians at your 
direction. We have not verified, and are not responsible 
for, the accuracy or completeness of this information. 

Account name(s) displayed in this report and labels used 
for groupings of accounts can be customizable 
"nicknames" chosen by you to assist you with your 
recordkeeping or may have been included by your 
financial advisor for reference purposes only. The names 
used have no legal effect, are not intended to reflect any 
strategy, product, recommendation, investment 
objective or risk profile associated with your accounts or 
any group of accounts, and are not a promise or 
guarantee that wealth, or any financial results, can or 
will be achieved. All investments involve the risk of loss, 
including the risk of loss of the entire investment. 

For more information about account or group names, or 
to make changes, contact your Financial Advisor. 

Account changes: At UBS, we are committed to 
helping you work toward your financial goals. So that 
we may continue providing you with financial advice 
that is consistent with your investment objectives, please 
consider the following two questions: 
1) Have there been any changes to your financial 
situation or investment objectives? 
2) Would you like to implement or modify any 
restrictions regarding the management of your account? 
If the answer to either question is "yes," it is important 
that you contact your Financial Advisor as soon as 
possible to discuss these changes. For MAC advisory 
accounts, please contact your investment manager 

directly if you would like to impose or change any 
investment restrictions on your account. 

ADV disclosure: A complimentary copy of our current 
Form ADV Disclosure Brochure that describes the 
advisory program and related fees is available through 
your Financial Advisor. Please contact your Financial 
Advisor if you have any questions. 

Important information for former Piper Jaffray and 
McDonald Investments clients: As an accommodation 
to former Piper Jaffray and McDonald Investments 
clients, these reports include performance history for 
their Piper Jaffray accounts prior to August 12, 2006 and 
McDonald Investments accounts prior to February 9, 
2007, the date the respective accounts were converted 
to UBS FS. UBS FS has not independently verified this 
information nor do we make any representations or 
warranties as to the accuracy or completeness of that 
information and will not be liable to you if any such 
information is unavailable, delayed or inaccurate. 

For insurance, annuities, and 529 Plans, UBS FS relies on 
information obtained from third party services it believes 
to be reliable. UBS FS does not independently verify or 
guarantee the accuracy or validity of any information 
provided by third parties. Information for insurance, 
annuities, and 529 Plans that has been provided by a 
third party service may not reflect the quantity and 
market value as of the previous business day. When 
available, an "as of" date is included in the description. 

Investors outside the U.S. are subject to securities and 
tax regulations within their applicable jurisdiction that 
are not addressed in this report. Nothing in this report 
shall be construed to be a solicitation to buy or offer to 
sell any security, product or service to any non-U.S. 
investor, nor shall any such security, product or service 
be solicited, offered or sold in any jurisdiction where 
such activity would be contrary to the securities laws or 
other local laws and regulations or would subject UBS to 
any registration requirement within such jurisdiction. 

Performance History prior to the account's inception at 
UBS Financial Services, Inc. may have been included in 
this report and is based on data provided by third party 
sources. UBS Financial Services Inc. has not 
independently verified this information nor does UBS 
Financial Services Inc. guarantee the accuracy or validity 
of the information. 

UBS FS All Rights Reserved. Member SIPC. 
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Consolidated report prepared for Board Of Trustees For 
NX XX189  Fixed Income NX XX182  SMID Equity NX XX185  QGARP 
NX XX181  ESG NX XX186  Div Ruler 
NX XX191  Div Ruler NX XX188  QGARP 
NX XX190  QGARP NX XX183  ESG 
NX XX187  Fixed Income NX XX184  Div Ruler Performance details by month 

for December 31, 2018 to February 28, 2019 

Net time-weighted 
Consolidated returns 

Annualized 
Opening Net Dividend Change Change Closing (>1 yr) 
portfolio deposits and and interest in accrued in portfolio Period since 
value ($) withdrawals ($) income ($) interest ($) value ($) value ($) Returns start date 

2019 13,904,916.17 480,438.28 41,806.50 6,055.79 929,727.45 15,362,944.19 6.73% 6.73% 

Feb 2019 15,084,454.27 0.00 12,175.46 8,466.52 257,847.93 15,362,944.19 1.85% 6.73% 

Jan 2019 13,904,916.17 480,438.28 29,631.04 -2,410.73 671,879.51 15,084,454.27 4.80% 4.80% 

Total $13,904,916.17 $480,438.28 $41,806.50 $6,055.79 $929,727.45 $15,362,944.19 6.73% 

Returns prior to 12 months are not annualized. 
Past performance does not guarantee future results and current performance may be lower/higher than past data presented. 
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Important information about this report
Disclosures applicable to accounts at UBS Financial Services Inc. 

This section contains important disclosures regarding the 
information and valuations presented here. All 
information presented is subject to change at any time 
and is provided only as of the date indicated. The 
information in this report is for informational purposes 
only and should not be relied upon as the basis of an 
investment or liquidation decision. UBS FS accounts 
statements and official tax documents are the only 
official record of your accounts and are not replaced, 
amended or superseded by any of the information 
presented in these reports. You should not rely on this 
information in making purchase or sell decisions, for tax 
purposes or otherwise. 

UBS FS offers a number of investment advisory programs 
to clients, acting in our capacity as an investment 
adviser, including fee-based financial planning, 
discretionary account management, non-discretionary 
investment advisory programs, and advice on the 
selection of investment managers and mutual funds 
offered through our investment advisory programs. 
When we act as your investment adviser, we will have a 
written agreement with you expressly acknowledging 
our investment advisory relationship with you and 
describing our obligations to you. At the beginning of 
our advisory relationship, we will give you our Form ADV 
brochure(s) for the program(s) you selected that provides 
detailed information about, among other things, the 
advisory services we provide, our fees, our personnel, 
our other business activities and financial industry 
affiliations and conflicts between our interests and your 
interests. 

In our attempt to provide you with the highest quality 
information available, we have compiled this report 
using data obtained from recognized statistical sources 
and authorities in the financial industry. While we 
believe this information to be reliable, we cannot make 
any representations regarding its accuracy or 
completeness. Please keep this guide as your Wealth 
Review. 

Please keep in mind that most investment objectives are 
long term. Although it is important to evaluate your 
portfolio's performance over multiple time periods, we 
believe the greatest emphasis should be placed on the 
longer period returns. 

Please review the report content carefully and contact 
your Financial Advisor with any questions. 

Client Accounts: This report may include all assets in 
the accounts listed and may include eligible and 
ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your accounts and does not reflect the 
performance of your accounts in the fee-based program. 
As a result, the performance reflected in this report can 
vary substantially from the individual account 

performance reflected in the performance reports 
provided to you as part of those programs. For fee-
based programs, fees are charged on the market value 
of eligible assets in the accounts and assessed quarterly 
in advance, prorated according to the number of 
calendar days in the billing period. When shown on a 
report, the risk profile and return objectives describe 
your overall goals for these accounts. For each account 
you maintain, you choose one return objective and a 
primary risk profile. If you have questions regarding 
these objectives or wish to change them, please contact 
your Financial Advisor to update your accounts records. 

Performance: This report presents account activity and 
performance depending on which inception type you've 
chosen. The two options are: (1) All Assets (Since 
Performance Start): This presents performance for all 
assets since the earliest possible date; (2) Advisory Assets 
(Advisory Strategy Start) for individual advisory accounts: 
This presents Advisory level performance since the Latest 
Strategy Start date; If an account that has never been 
managed is included in the consolidated report, the total 
performance of that unmanaged account will be 
included since inception. 

Time-weighted Returns for accounts / SWP sleeves 
(Monthly periods): The report displays a time weighted 
rate of return (TWR) that is calculated using the 
Modified Dietz Method. This calculation uses the 
beginning and ending portfolio values for the month 
and weighs each contribution/withdrawal based upon 
the day the cash flow occurred. Periods greater than one 
month are calculated by linking the monthly returns. The 
TWR gives equal weighting to every return regardless of 
amount of money invested, so it is an effective measure 
for returns on a fee based account. All periods shown 
which are greater than 12 months are annualized. This 
applies to all performance for all assets before 
09/30/2010, Advisory assets before 12/31/2010 and 
SWP sleeves before 04/30/2018. 

Time-weighted Returns for accounts / SWP sleeves 
(Daily periods): The report displays a time weighted 
rate of return (TWR) that is calculated by dividing the 
portfolio's daily gain/loss by the previous day's closing 
market value plus the net value of cash flows that 
occurred during the day, if it was positive. The TWR 
gives equal weighting to every return regardless of 
amount of money invested, so it is an effective measure 
for returns on a fee based account. Periods greater than 
one day are calculated by linking the daily returns. All 
periods shown which are greater than 12 months are 
annualized. For reports generated prior to 01/26/2018, 
the performance calculations used the account's end of 
day value on the performance inception (listed in the 
report under the column "ITD") and all cash flows were 
posted at end of day. As a result of the change, the 
overall rate of return (TWR) and beginning market value 
displayed can vary from prior generated reports. This 
applies to all performance for all assets on or after 

09/30/2010, Advisory assets on or after 12/31/2010, 
SWP sleeves on or after 04/30/2018 as well as all Asset 
Class and Security level returns. 

Money-weighted returns: Money-weighted return 
(MWR) is a measure of the rate of return for an asset or 
portfolio of assets. It is calculated by finding the daily 
Internal Rate of Return (IRR) for the period and then 
compounding this return by the number of days in the 
period being measured. The MWR incorporates the size 
and timing of cash flows, so it is an effective measure 
returns on a portfolio. 

Annualized Performance: All performance periods 
greater than one year are calculated (unless otherwise 
stated) on an annualized basis, which represents the 
return on an investment multiplied or divided to give a 
comparable one year return. 

Cumulative Performance: A cumulative return is the 
aggregate amount that an investment has gained or lost 
over time, independent of the period of time involved. 

Net of Fees and Gross of Fees Performance: 
Performance is presented on a "net of fees" and "gross 
of fees" basis, where indicated. Net returns do not 
reflect Program and wrap fees prior to 10/31/10 for 
accounts that are billed separately via invoice through a 
separate account billing arrangement. Gross returns do 
not reflect the deduction of fees, commissions or other 
charges. The payment of actual fees and expenses will 
reduce a client's return. The compound effect of such 
fees and expenses should be considered when reviewing 
returns. For example, the net effect of the deduction of 
fees on annualized performance, including the 
compounded effect over time, is determined by the 
relative size of the fee and the account's investment 
performance. It should also be noted that where gross 
returns are compared to an index, the index 
performance also does not reflect any transaction costs, 
which would lower the performance results. Market 
index data maybe subject to review and revision. 

Benchmark/Major Indices: The past performance of an 
index is not a guarantee of future results. Any 
benchmark is shown for informational purposes only 
and relates to historical performance of market indices 
and not the performance of actual investments. 
Although most portfolios use indices as benchmarks, 
portfolios are actively managed and generally are not 
restricted to investing only in securities in the index. As a 
result, your portfolio holdings and performance may vary 
substantially from the index. Each index reflects an 
unmanaged universe of securities without any deduction 
for advisory fees or other expenses that would reduce 
actual returns, as well as the reinvestment of all income 
and dividends. An actual investment in the securities 
included in the index would require an investor to incur 
transaction costs, which would lower the performance 
results. Indices are not actively managed and investors 

cannot invest directly in the indices. Market index data 
maybe subject to review and revision. Further, there is 
no guarantee that an investor's account will meet or 
exceed the stated benchmark. Index performance 
information has been obtained from third parties 
deemed to be reliable. We have not independently 
verified this information, nor do we make any 
representations or warranties to the accuracy or 
completeness of this information. 

Blended Index - For Advisory accounts, Blended Index is 
designed to reflect the asset categories in which your 
account is invested. For Brokerage accounts, you have 
the option to select any benchmark from the list. 

For certain products, the blended index represents the 
investment style corresponding to your client target 
allocation. If you change your client target allocation, 
your blended index will change in step with your change 
to your client target allocation. 

Blended Index 2  8 - are optional indices selected by 
you which may consist of a blend of indexes. For 
advisory accounts, these indices are for informational 
purposes only. Depending on the selection, the 
benchmark selected may not be an appropriate basis for 
comparison of your portfolio based on it's holdings. 

Custom Time Periods: If represented on this report, the 
performance start date and the performance end date 
have been selected by your Financial Advisor in order to 
provide performance and account activity information 
for your account for the specified period of time only. As 
a result only a portion of your account's activity and 
performance information is presented in the 
performance report, and, therefore, presents a distorted 
representation of your account's activity and 
performance. 

Net Deposits/Withdrawals: When shown on a report, 
this information represents the net value of all cash and 
securities contributions and withdrawals, program fees 
(including wrap fees) and other fees added to or 
subtracted from your accounts from the first day to the 
last day of the period. When fees are shown separately, 
net deposits / withdrawals does not include program 
fees (including wrap fees). When investment return is 
displayed net deposits / withdrawals does not include 
program fees (including wrap fees). For security 
contributions and withdrawals, securities are calculated 
using the end of day UBS FS price on the day securities 
are delivered in or out of the accounts. Wrap fees will be 
included in this calculation except when paid via an 
invoice or through a separate accounts billing 
arrangement. When shown on Client summary and/or 
Portfolio review report, program fees (including wrap 
fees) may not be included in net deposits/withdrawals. 

PACE Program fees paid from sources other than your 
PACE account are treated as a contribution. A PACE 
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Disclosures applicable to accounts at UBS Financial Services Inc. (continued) 

Program Fee rebate that is not reinvested is treated as a 
withdrawal. 

Deposits: When shown on a report, this information 
represents the net value of all cash and securities 
contributions added to your accounts from the first day 
to the last day of the period. On Client Summary Report 
and/or Portfolio Review Report, this may exclude the 
Opening balance. For security contributions, securities 
are calculated using the end of day UBS FS price on the 
day securities are delivered in or out of the accounts. 

Withdrawals: When shown on a report, this 
information represents the net value of all cash and 
securities withdrawals subtracted from your accounts 
from the first day to the last day of the period. On Client 
summary and/or portfolio review report Withdrawals 
may not include program fees (including wrap fees). For 
security withdrawals, securities are calculated using the 
end of day UBS FS price on the day securities are 
delivered in or out of the accounts. 

Dividends/Interest: Dividend and interest earned, 
when shown on a report, does not reflect your account's 
tax status or reporting requirements. Use only official tax 
reporting documents (i.e. 1099) for tax reporting 
purposes. The classification of private investment 
distributions can only be determined by referring to the 
official year-end tax-reporting document provided by the 
issuer. 

Change in Accrued Interest: When shown on a report, 
this information represents the difference between the 
accrued interest at the beginning of the period from the 
accrued interest at the end of the period. 

Change in Value: Represents the change in value of the 
portfolio during the reporting period, excluding 
additions/withdrawals, dividend and interest income 
earned and accrued interest. Change in Value may 
include programs fees (including wrap fees) and other 
fees. 

Fees: Fees represented in this report include program 
and wrap fees. Program and wrap fees prior to October 
1, 2010 for accounts that are billed separately via invoice 
through a separate account billing arrangement are not 
included in this report. 

Performance Start Date Changes: The Performance 
Start Date for accounts marked with a '^' have changed. 
Performance figures of an account with a changed 
Performance Start Date may not include the entire 
history of the account. The new Performance Start Date 
will generate performance returns and activity 
information for a shorter period than is available at UBS 
FS. As a result, the overall performance of these 
accounts may generate better performance than the 
period of time that would be included if the report used 
the inception date of the account. UBS FS recommends 

reviewing performance reports that use the inception 
date of the account because reports with longer time 
frames are usually more helpful when evaluating 
investment programs and strategies. Performance 
reports may include accounts with inception dates that 
precede the new Performance Start Date and will show 
performance and activity information from the earliest 
available inception date. 
The change in Performance Start Date may be the result 
of a performance gap due to a zero-balance that 
prevents the calculation of continuous returns from the 
inception of the account. The Performance Start Date 
may also change if an account has failed one of our 
performance data integrity tests. In such instances, the 
account will be labeled as 'Review Required' and 
performance prior to that failure will be restricted. 
Finally, the Performance Start Date will change if you 
have explicitly requested a performance restart. Please 
contact your Financial Advisor for additional details 
regarding your new Performance Start Date. 

Closed Account Performance: Accounts that have 
been closed may be included in the consolidated 
performance report. When closed accounts are included 
in the consolidated report, the performance report will 
only include information for the time period the account 
was active during the consolidated performance 
reporting time period. 

Portfolio: For purposes of this report "portfolio" is 
defined as all of the accounts presented on the cover 
page or the header of this report and does not 
necessarily include all of the client's accounts held at 
UBS FS or elsewhere. 

Pricing: All securities are priced using the closing price 
reported on the last business day preceding the date of 
this report. Every reasonable attempt has been made to 
accurately price securities; however, we make no 
warranty with respect to any security's price. Please refer 
to the back of the first page of your UBS FS. accounts 
statement for important information regarding the 
pricing used for certain types of securities, the sources of 
pricing data and other qualifications concerning the 
pricing of securities. To determine the value of securities 
in your account, we generally rely on third party 
quotation services. If a price is unavailable or believed to 
be unreliable, we may determine the price in good faith 
and may use other sources such as the last recorded 
transaction. When securities are held at another 
custodian or if you hold illiquid or restricted securities for 
which there is no published price, we will generally rely 
on the value provided by the custodian or issuer of that 
security. 

Ineligible Assets: We require that you hold and 
purchase only eligible managed assets in your advisory 
accounts. Please contact your Financial Advisor for a list 
of the eligible assets in your program. These reports may 
provide performance information for eligible and 

ineligible assets in a fee-based program. Since ineligible 
assets are not considered fee-based program assets, the 
inclusion of such securities will distort the actual 
performance of your advisory assets. As a result, the 
performance reflected in this report can vary 
substantially from the individual account performance 
reflected in the performance reports provided to you as 
part of those programs. For fee-based programs, fees 
are charged on the market value of eligible assets in the 
accounts and assessed quarterly in advance, prorated 
according to the number of calendar days in the billing 
period. Neither UBS not your Financial Advisor will act as 
you investment adviser with respect to Ineligible Assets. 

The account listing may or may not include all of your 
accounts with UBS FS. The accounts included in this 
report are listed under the "Accounts included in this 
review" shown on the first page or listed at the top of 
each page. If an account number begins with "@" this 
denotes assets or liabilities held at other financial 
institutions. Information about these assets, including 
valuation, account type and cost basis, is based on the 
information you provided to us, or provided to us by 
third party data aggregators or custodians at your 
direction. We have not verified, and are not responsible 
for, the accuracy or completeness of this information. 

Account name(s) displayed in this report and labels used 
for groupings of accounts can be customizable 
"nicknames" chosen by you to assist you with your 
recordkeeping or may have been included by your 
financial advisor for reference purposes only. The names 
used have no legal effect, are not intended to reflect any 
strategy, product, recommendation, investment 
objective or risk profile associated with your accounts or 
any group of accounts, and are not a promise or 
guarantee that wealth, or any financial results, can or 
will be achieved. All investments involve the risk of loss, 
including the risk of loss of the entire investment. 

For more information about account or group names, or 
to make changes, contact your Financial Advisor. 

Account changes: At UBS, we are committed to 
helping you work toward your financial goals. So that 
we may continue providing you with financial advice 
that is consistent with your investment objectives, please 
consider the following two questions: 
1) Have there been any changes to your financial 
situation or investment objectives? 
2) Would you like to implement or modify any 
restrictions regarding the management of your account? 
If the answer to either question is "yes," it is important 
that you contact your Financial Advisor as soon as 
possible to discuss these changes. For MAC advisory 
accounts, please contact your investment manager 
directly if you would like to impose or change any 
investment restrictions on your account. 

ADV disclosure: A complimentary copy of our current 
Form ADV Disclosure Brochure that describes the 
advisory program and related fees is available through 
your Financial Advisor. Please contact your Financial 
Advisor if you have any questions. 

Important information for former Piper Jaffray and 
McDonald Investments clients: As an accommodation 
to former Piper Jaffray and McDonald Investments 
clients, these reports include performance history for 
their Piper Jaffray accounts prior to August 12, 2006 and 
McDonald Investments accounts prior to February 9, 
2007, the date the respective accounts were converted 
to UBS FS. UBS FS has not independently verified this 
information nor do we make any representations or 
warranties as to the accuracy or completeness of that 
information and will not be liable to you if any such 
information is unavailable, delayed or inaccurate. 

For insurance, annuities, and 529 Plans, UBS FS relies on 
information obtained from third party services it believes 
to be reliable. UBS FS does not independently verify or 
guarantee the accuracy or validity of any information 
provided by third parties. Information for insurance, 
annuities, and 529 Plans that has been provided by a 
third party service may not reflect the quantity and 
market value as of the previous business day. When 
available, an "as of" date is included in the description. 

Investors outside the U.S. are subject to securities and 
tax regulations within their applicable jurisdiction that 
are not addressed in this report. Nothing in this report 
shall be construed to be a solicitation to buy or offer to 
sell any security, product or service to any non-U.S. 
investor, nor shall any such security, product or service 
be solicited, offered or sold in any jurisdiction where 
such activity would be contrary to the securities laws or 
other local laws and regulations or would subject UBS to 
any registration requirement within such jurisdiction. 

Performance History prior to the account's inception at 
UBS Financial Services, Inc. may have been included in 
this report and is based on data provided by third party 
sources. UBS Financial Services Inc. has not 
independently verified this information nor does UBS 
Financial Services Inc. guarantee the accuracy or validity 
of the information. 

UBS FS All Rights Reserved. Member SIPC. 
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Principal’s Report 
Department for the Blind  
To the Board of Trustees  

April 12, 2019 
 

 
Read Across America Day 
 
The Library celebrated Dr. Seuss's birthday this year in a big way. All elementary students were 
invited to a Seuss style birthday celebration. We played games online, created group poems, 
practiced rhyming and watched videos about the author. The youngest students created a craft Cat 
& the Hat to make sure all our littlest learners know about this iconic character. This event was 
made possible through funding from PBS (Positive Behavior Support), which provided Cat in the Hat 
hats, and a new Dr. Seuss book for all students. Each group of classes listened to the story, You Are 
Kind by Dr. Seuss, which highlights the characteristics of Horton the Elephant and was our mascot 
for the PBS party. 
 
Joy Carriger - Librarian  
 
 
Elementary Math and Chess Update 
 
The elementary students are continuing to work hard to finish off the year on a good note.  They are 
learning, reviewing, and practicing addition and multiplication facts, and related this to their inverse 
operations.  We have focused heavily on fractions and their multiple representations. The students 
are working well with a wide variety of manipulates and examples to reinforce these concepts.  

 
During chess club, the students are mastering rules, learning opening principles, and getting into 
tactics and strategies.  We are going to begin preparing for our end-of-year 'in-house' chess 
tournament.   
 
Luci Garay – Elementary Math Teacher 
 

 

Pi Day -  3.14 
 
During March the high school Algebra 1A/B classes participated in Ms. Jensen's Annual Pi Day 
Celebration. There was pie, of course, math music videos and poems, a circle hunt and measure, 
math art, and even the chance to “pie” the teacher after school.  We also held a contest to 
determine who could recite the most digits of Pi, and student, Matthew Campblin blew all 
competition away with a total of 60 correct digits recited!  
 
Brigit Jensen – High School Math Teacher 
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Coding Club Update 

Students in the blind department are learning coding using the app, Swift Playground, on Apple IPads. 
The coding club consists of mostly middle school students, and a few high school students, and they 
meet on Tuesdays and Wednesdays after school.  Ms. Beckham, middle school teacher, is the coding 
club sponsor with the help of DJ Prater, FSDB Assistive Technology Specialist, and Tim Slater from the 
FSDB technology department. 

Most students are at a beginning coding level, and a few students have coding experience.  Students 
are writing code for an alien named byte, in order to get him through mazes and collect gems.  In the 
near future, we plan to code a robot and a drone.  As students become more experienced, the app 
offers them the opportunity to create their own apps. 

Technology has a language and it’s called code. We believe coding is an important skill and learning 
to code teaches students how to solve problems and work together in creative ways.  We want to 
help our students learn to code, build apps, and bring their ideas to life! 

Kristen Beckham – Middle teacher and coding club sponsor  
 
 
Senior Class Carnival Event 
 
The Blind High School Senior class hosts a Carnival filled with games, food, and endless amounts of 
joy. This year, the Blind High School class of 2019 decided to switch things up and move the carnival 
from the fall to the spring as a way to provide something fun right before the state testing season 
began.  These seniors worked hard during the weeks leading up to the Spring carnival to choose 
events, divvy out duties, collect donations, and schedule all of the help needed to make the carnival 
a success. When the day finally came, they worked together as a group to turn tables into booths, 
pieces of wood into games, and donations into desirable treasures.   Some of the activities available 
at the Spring carnival included concession stands sales, a white elephant sale, a marriage booth, 
corn hole, cake walk, and even a booth to pie a teacher. Each senior took turns working shifts to 
ensure that each booth was always manned and always open for students and staff to enjoy.  
 
The funds raised from the Spring carnival will go to the Blind High School Senior Class to be used for 
end of the year senior trips and activities. This group of seniors put in a lot of work to make this 
carnival happen, and they are extremely thankful for the support of staff, volunteers and donators 
who, they feel, really made this carnival possible.  
 
Teresa Buffolino – High School Teacher and Class Sponsor 
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N'Vision and Outta Update 
 
N'Vision and Outta Sight musical groups broke some new ground on March 12 when both groups 
performed at the opening of this season's Night Market which is held weekly at the St. Augustine 
Amphitheatre. Outta Sight also performed well at the most recent Eddie Mooney Awards Banquet 
hosted by the ARC of Putnam County. 
 
We are looking forward to the Spring Music Festival on May 2, and Outta Sight's performance at the 
Romanza Festivale on May 7.  Both groups will wrap up their year with our end-of- year party at 
Creekside Dinery on May 21. 

 
Jim Carpenter   - Director: Outta Sight and N'Vision 
 
 
FSDB Ski and Winter Sports Athletic Club - Ski Trip 2019 

 
3/4/2019 - The Ski Club arrived safely in Vermont and had a nice relaxing afternoon in the lodge 
playing Foosball, Pool, Ping-Pong, throwing darts, and skateboarding. Once everyone had a chance 
to relax, the real fun began. Snowball fights! The group went from fun in the sun to fun in the snow! 
 
3/5/2019 - The Ski Club started in full force today with groups splitting off to try Snowshoeing, 
Downhill Skiing, X Country Skiing, or Snowboarding. All the students pushed themselves and tried 
new things. While there were some spills in the snow, everyone came through smiling. The club 
reconvened and enjoyed much deserved sandwiches in the lodge before splitting off again to try 
more of the activities offered. In the evening, the Ski Club was invited to participate in indoor rock 
climbing at Petra Cliffs and had a pizza party!  

 
3/6/19 - The Ski Club had a very unique opportunity!  They had the chance to go Ice Climbing. All of 
the students had to put on the equipment and hike up a mountain to the frozen waterfall.  In order 
to climb the wall, they had spikes attached to their boots and an ice pick in each hand. Many 
students made it all the way to the top with the assistance of Sunrise Mountain Guides.  It was very 
challenging but everyone tried and pushed themselves!  Afterwards, in order to thaw out after all 
the time in negative degree weather, the group went bowling and bonded over great food! 

 
3/7/19 - The students split into groups again to experience either snowshoeing, cross country skiing, 
downhill skiing, or snowboarding.  All students have experienced all four activities with the week. 
Everyone worked so hard and has pushed themselves beyond their perceived limits.  After a 
morning and afternoon of activities, the students had an opportunity to unwind and play some card 
games before heading out for a nice family dinner before exploring downtown Burlington, Vermont. 

 
3/8/19 - The FSDB Ski Club spent the day on the mountain either skiing or snowboarding.  Many of 
the students graduated from the bunny slopes to green or even blue ranked slopes!  It was 
wonderful to see the students tackle the mountain together. Each student provided encouragement 
and support to each other as they worked hard to reach their goals.  Afterwards regrouped to get 
some homework done before heading to an Ice Hockey game in Burlington. 



Blind Department 
Page 4 

  
 

3/9/19 - The FSDB Ski Club spent their last day in Vermont doing the activities they loved the most. 
Some chose snowboarding, some chose skiing.  Everyone set a personal goal they wanted to hit 
before heading back to Florida. These goals were “complete 10 runs in a row, (Elijah)” “go on a chair 
lift, (Z’Leah)” “ski through the trees, (Martin)” “improve on snowboarding turns, (Malcolm)” “glide 
down a green slope, (Fahad)” “ski down a green run, (Meli)” “go all the way up the mountain, 
(Luke)”  “make it down a run without falling, (Triston)” “go up and down the mountain without 
falling, (Natalie)” and “get up independently from a fall (Juan)” All students completed their goals 
and everyone should be proud of their progress! 

 
3/10/19 - Our trip came to an end. 
 
The ski trip touches on all of the Expanded Core Curriculum areas and teaches our students things 
about themselves that they do not learn in the classroom. It improves confidence, advocacy skills, 
concept development, independent travel, athletic abilities and so much more.  
 
We would like to thank everyone that made this possible including:  Florida Ski Council and the ski 
clubs throughout the state of Florida, Kelly Walsh, Vermont Adaptive Ski and Sports, Bolton Valley 
Ski Resort, private donors, volunteers, community members that donated items, reduced costs, and 
volunteered time with our group, and FSDB administration and staff members who support the ski 
club.  We truly cannot thank you all enough!  

 
Jennifer Enache – O&M Specialist and FSDB Ski & Winter Sports Club Sponsor 
 

 
My Experience with the Ski Club 

 
Over the week of March fourth though the tenth, four instructors and ten students including myself 
traveled to beautiful, snowy Vermont from sunny St. Augustine Florida. It was many of our first 
times seeing snow and all of the student’s first times participating in winter sports. Personally, my 
experience was one I will always remember. I have learned so much about myself and my friends 
that I didn’t know before. For example, I didn’t know that I would be good at winter sports. 
 
Activities we took part in included cross country skiing, down-hill skiing, snowboarding, snow 
shoeing, and ice climbing. My favorite activity was cross country skiing. I felt that it was easier than 
the rest of the activities and that I was more independent. I had more control with this sport. I liked 
the feeling of flying across the snow, up and down bumps on the terrain.  
 
The activity I found most challenging was ice climbing. We were climbing a fifty feet ice wall with 
picks to dig into the ice. I was using only one pick. I found this activity challenging because there 
were a lot of points that I couldn’t find a spot to support my feet. Every time I found a good spot, I 
would lose my grip and swing back and forth on the rope I was attached to. At one point, I thought 
that I wouldn’t be able to get to the top of the wall; they would have to bring me down from the 
wall, but the top was closer than I thought. I took a second to breathe and use my head, and before 
I knew it, I was standing at the top. 
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Activities like this gave me an opportunity to get to know myself better. They say that no one knows 
us better than we do, but sometimes, we don’t even know things about ourselves. Activities like the 
ice wall showed me the determination and perseverance I have. This and other activities showed 
how adventurous I am. With snowboarding in particular, I didn’t think I would be good at some of 
these sports. It turns out that I was actually okay with these sports. 
 
This trip has provided me with experiences that I will always remember and cherish. Given the 
opportunity, I would go on the trip again. I plan to be in ski club again next year. I have learned so 
much about myself that I didn’t know before.  
 
Submitted by Meli Hatcher – Blind High School Student 
 
 
Girl Scout Adventure Weekend February  

 
FSDB Girl Scouts planned an adventure weekend over the President’s Day holiday. 
The troop camped at Camp Chowenwaw, a Clay County park that was a Girl Scout camp built in 
1932. It has been preserved in its original natural state and provided a wonderful camping 
environment.  
Friday night girls attended a performance of Stomp at the Times Union Performing Arts Center in 
Jacksonville. It was an amazing show with no dialog, featuring performers playing improvised 
percussion instruments:  push brooms, grocery carts, zippo lighters, plastic milk jugs.  After the 
performance, the troop was able to chat with the performers, a rare treat.  
Saturday was dedicated to roller skating in Orange Park, pudgy pies by the campfire, and crafting at 
night, a favorite Girl Scout pastime. Sunday, brrrrr! Ice Skating in Jacksonville complete with polar 
bears and holiday trees. The troop wrapped up the weekend visiting two public parks along the St. 
Johns River, hiking, and picnicking.  
The girls planned and prepared meals, set up and cleaned up, provided public service at 
Chowenwaw (a Girl Scout tradition), and learned how to prepare for a great time outdoors 
adventuring. The scouts learn and practice skills that help them grow into young women with 
courage, confidence, and character to make the world a better place.   
 
Edith Stein – Girl Scout Supervisor 
 
 
Adapted Physical Education Workshop Present by Keith Young, FSDB APE Teacher 
 
FSDB Coach and PE teacher Keith Young and Dr. Lauren Lieberman will present a half day workshop 
on April 10, 2019 from 12:00-4:00 at the Manhattan Center in Tampa.  They will present strategies 
and techniques for adapting physical education for visually impaired students.  Coach Young is also 
FSDB’s boys goalball coach and he presents at workshops on adapted sports for both teachers and 
families. 
 
Carol Bogue - Principal 
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Physical Education Update 
 
Deaf Elementary Students 
The little ones in ELC learned about personal space, general space, body awareness, spatial 
awareness and moving at different speeds through countless activities that are fun and engaging. 
 
The lower and upper elementary boys upped their fitness game by performing warm-up stations 
which include various body weight exercises (squats, lunges, push-ups, etc) using weights 
(sandbells), resistant bands, and medicine balls. They completed a unit on floor hockey. They 
repeatedly practiced puck control such as dribbling, passing, and shooting. They learned the basic 
rules of hockey, how to safely engage in game play, and the importance of teamwork. 
Our elementary girls have learned to strike objects (puck and balls) with a long-handled implement. 
Later in the unit, it led to a basic game of the floor hockey. One of their favorite activities was the 
“Dragon Fish in the Middle”. The object of the game was to keep puck/ball away from the Dragon 
Fish. Our elementary girls also completed their fourth quarter physical fitness testing. Many girls 
showed a lot of improvements in one and/or more areas.  
 
Deaf Middle School  
The Deaf Department Middle School boys have been learning to play volleyball.  We started off with 
the lifetime game of middleball which is played on the tennis courts with one bounce between 
touches allowed.  It was a great lead-up game that helped the students understand how to pass, 
rotate, and keep score.  After middleball, we played mini volleyball on a badminton court with a 
beach ball.  The 3-on-3 game promoted longer rallies and more touches for the students.  Then, 
finally, we played regulation 6-on-6 volleyball. 
Our middle school girls have learned to strike the puck and balls with a long-handled implement. 
They practiced specific skills (passing, dribbling, and shooting) that helped them correctly play floor 
hockey. They really enjoyed playing mini game of 3 on 3 with no goalie. This encouraged our 
students to play cooperatively. Our middle school girls also completed their fourth quarter physical 
fitness testing. Many girls improved in one and/or more areas.  
 
Deaf High School  
The HOPE class discussed different facts related to alcohol, tobacco, and drugs. They also discussed 
issues such as addiction.  Students watched a movie regarding people whose lives were affected by 
drugs.  The Adolescent brain is still not fully developed to assess risk when presented with the 
opportunity to try drugs. Therefore, these were important topics for our students. 
 
Blind Elementary School  
K-2nd 
Students honed their skills of dribbling and shooting a basketball.  They loved the game swiper and 
practiced taking turns at being "the swiper".  They also continued to improve the cardiovascular 
endurance on track days. 
 
3rd to 5th 
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Students participated in a variety of independent lifelong activities that can be pursued outside of 
their physical education classes.  They participated and were successful in First Tee golf activities, 
displayed their bowling prowess at Gibbs Hall, and gained some history of FSDB while evoking 
critical thinking skills during their orienteering adventures around campus.  They also completed the 
last round of fitness testing for the year.  All students showed improvement over their previous 
scores.  
 
Blind Middle School  
Middle school students have been participating in a recreation and leisure unit this quarter. 
Students have been participating in orienteering, bowling and golf. For orienteering, students were 
given clues both in large print and braille that led them to different locations on FSDB’s campus. At 
each location students were to perform an exercise given by the teacher. Students really enjoyed 
working together to figure out the clue that led them on the journey to the next location.  
 
Blind High School  
The HS Weight Training class incorporated more total body workouts into their push and pull 
routines.  Students learned that incorporating more muscles throughout the body can lead to better 
results.  Also, the students realize that function is more important than just having big 
muscles.  Next month, we will shift our daily routines to work on muscular hypertrophy, which is the 
next progression from muscular endurance.  
 
High school HOPE class has just completed a unit on Healthy Relationships. The two chapters 
included skills for healthy relationships as well as information about family relationships. Other 
topics that were covered in these chapters include problem solving skills, traits of healthy 
relationships, bullying, communication styles and active listening.  
 
Donna Johnson – Assistant Principal Physical Education Department 
 
 
Respectfully Submitted by:  
Carol Bogue 
Blind Department Principal  
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ELEMENTARY 
In March we enjoyed many special activities. Some students celebrated Dr. Seuss’ birthday at the 
beginning of the month. They enjoyed green eggs and ham and there was a lot of talk of “one fish, 
two fish, red fish, blue fish.” Did you know that Dr. Seuss’ name was Theodor Seuss Giesel? He was 
born on March 2, 1904 and authored over 60 children’s books. 
 
We also added a cool new feature to our lobby this month! When you enter Gore Hall, you will 
notice our “growth wall” on the windows in the lobby. There are stencils of three large flowers and 
students can add a stenciled flower blossom to celebrate growth milestones. Each of the flowers 
are on a different window, and students may place a flower blossom on the first window when they 
complete 50% of the ST Math program and again when they complete 100% of the program. 
Students may place a flower blossom on the second window when they move up a color level in the 
100 Book Challenge Independent Reading Level Assessment. Finally, students may place a flower 
blossom on the third window flower when they have met their projected growth on the NWEA 
Measures of Academic Progress (MAP) Assessment. We are so excited about this opportunity to 
celebrate our growth! While we played catch up to get our year-to-date growth documented, 
moving forward we will bring students to place their flower blossom on the window immediately 
upon meeting their milestone. What a cool way to chart progress! 
 
So many things are happening around Gore Hall! Here are just a few. Kinderbabies are turning into 
Kinderkids! These students are moving up levels in ST Math, 100 Book Challenge, and High 
Frequency Words! There was a sweet moment in First Grade when one student tied the shoe of 
another student. Second graders wrote a hero narrative. They used a story board and video to tell 
their story and then with teacher edits, became published! A young student saw that a classmate 
was becoming upset so she reminded her to use the problem-solving steps they learned during 2nd 
Step...say the problem, think of solutions…etc. Her classmate started smiling and the problem was 
forgotten.  Fifth graders have been learning about the 13 colonies.  Pairs of students worked 
together to name the colonies.  Finally, one really amazing thing happened for the students in our 
Learning Labs. Students use a program called IXL, an online learning site providing practice in math, 
language arts, science, and social studies. Students in Mr. Russ’ Learning Lab class recently were 
recognized by the company for completing 100,000 questions! What an amazing accomplishment! 
Be sure to congratulate any of the students from the following classes when you see them! They are 
working so hard in Learning Lab! I know our younger students are not far behind, and will soon be 
recognized as well! Fantastic! 
 
Check out some of our favorite moments from this month! Kinderkids celebrated Dr. Seuss' 
birthday for Read Across America week by making handshape “one fish, two fish,” sorting colored 
goldfish, and tallying up how many and creating a graph. A First grader was heard exclaiming, “I 
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know how! I can do this myself!” And yet another student exclaimed, “I know these words.” Fifth 
graders learned about the games colonial children played. See some games at: 
https://www.youtube.com/watch?v=-L3ciXjjNac  

 
MIDDLE SCHOOL 
On March 7th, the 8th graders attended a Science Festival in Jacksonville, hosted by Presented and 
sponsored by Florida State College at Jacksonville (FSCJ) and The Foundation Academy.  The students 
explored various booths related to science concepts that contained student driven questions that lead to 
student led projects in collaboration with teachers and local community experts related to STEAM (Science, 
Technology, Engineering, Arts, Math). The booths included interactive STEAM activities and artifacts that 
enhanced the experience of the students. 
 
Three of our DMS students recently competed in a vocabulary competition for 5th-12th grade students who 
are deaf, or hard of hearing. The DEAFINITION, as it is called, was created by St. John’s County Deaf/Hard of 
Hearing Department and was open to all students in the county as well as FSDB. The purpose of the 
Deafinition is to: 

• increase knowledge of vocabulary words that are found in all subject areas, literature, assessments, 
transition and independent living. 

• to give students an opportunity to socialize and interact in a collaborative team approach with 
other peers. 

• to provide a fun place for students to meet other students who are deaf/hard of hearing. 
A great time was had by all! Dinner and T-shirts were provided. We came in 2nd and 3rd place for the middle 
school competition. We were joined by a few teams of our very own 5th graders. FSDB also had a DHS team 
compete at their level. 
 
PBS had a Positive Basket Drawing in February.  The students used their Dragon Dollars to purchase tickets 
for a drawing for packets that contain different items.  The baskets had items grouped together by theme 
such as snacks, tech, games, movies, or sports. 
 
On February 20, DMS students joined in CTE Showcase.  Four of our students represented DMS in the 3D 
Print Booth during the event. 
 
DMS hosted its 3rd Quarter Honor Roll on March 29.  The Math Team, Scholastic Reading Certificates, A/B 
Honor Roll, and various students’ achievements were honored. 
 
DMS will display some of the students’ work from 3D Print Class. 

 

HIGH SCHOOL  
An exciting endeavor happening in the classroom is the use of the Signed Reading Fluency for Deaf Children 
Rubric created by Huston and Easterbrooks and adapted by our DHS Reading Specialist and ELA Team. This 
adapted rubric is designed to enhance two parts: fluency envelope (sign speed, facial expression, body 
movement, sign space, sign movement, and fingerspelling) and visual grammar (use of space, role taking, 
eye gaze, negation, directionality, use of classifiers, and pronominalization). One teacher is seeing these 

https://www.youtube.com/watch?v=-L3ciXjjNac
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skills transfer from a signed reading fluency video recording to the students’ book review video projects.  In 
one class, an analysis of Macbeth occurs using different strategies and avenues such as Padlet.  
 
In the Driver Education class, we just finished a unit on Drunk Driving. The students will be involved in a few 
hands-on activities that simulate drunk driving. These activities are an eye opener to the students. We will 
be using the Fatal Vision Goggles which simulates vision impairment and might cause loss of balance.  
 
Digital Media/Multimedia Design students participated in the CTE Showcase.  The students were able to 
show off past yearbooks and explain about design and copyright. They also set up a small 3-point lighting 
area with a backdrop and took some student portraits.  
 
The robotics team attended their first tournament March 1st-3rd at the North Carolina School for the Deaf 
and came home with three awards! This is the 1st NRSC & Vex D/HH Robotics Regional Tournament for 
high school Deaf and Hard of Hearing teams that are in the Southeast Region of the United States and is 
specific to these teams only.   
 
Both ASL I and ASL II students completed their 9-week project. ASL I students presented their “All about 
me” project.  They incorporated ASL grammar rules such as Topic & Comment and Listing and 
Ordering.  ASL II students presented ASL poems that they created based on ASL Personification.  
 
Pi Day activities started with field trips on campus to find circle shapes in anything and taking pictures then 
moving into review of diameter and radius then doing group activities determining circumference.   
 
Some of the teachers went to IXL training and have introduced IXL in the classroom. 
 
 
OFF-CAMPUS PROGRAM 
As third quarter ends and fourth quarter approaches, students attending St. Augustine High School 
and St. Johns River State College have completed their third quarter assignments and are 
preparing for their last quarter/semester course work. 

• First Coast Technical College students are encouraged to complete the requirements 

necessary to earn their OCP’s (Occupational Completion Points). 

• St. Augustine High Student is reading a short story, “Flight”. The story outlines a young 

man, Pepe who is sent into town by his mother.  She says he is not yet a man. 

• St. Johns River State College students are completing coursework in Elementary Statistics, 

English Comp II, Macroeconomic, Psychology, and Medical Terminology (Awesome!) 

• Agriculture Science students are learning how to mow geometric patterns on St. Augustine 

High School sports fields that transforms the grass into a work of art.  Students are 

encouraged to create their own design. 

• Child Care students are learning how to observe and screen children so that they can 

facilitate growth and development of every child in their program.  They will identify 

certain performance and behavior by using a checklist. 
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• Automotive students are learning how to properly service a vehicle’s steering and 

suspension system. Steering and suspension are responsible for keeping your wheels firmly 

intact with the ground. 

• Culinary students are studying and preparing for the Safe Serve exam. Safe Serve training 

provides students with safe food handling. 

• Cosmetology students are learning steps of applying makeup.  In addition, they are learning 

how to paint, decorate, enhance and embellish nails. 

 
INTERPRETER SERVICES 

The interpreting department is still in the hiring process to fill two vacancies. We have provided interpreted 
services for classes, IEP meetings, Admissions meetings, as well as other events on and off campus.  
 
The Sign Language Proficiency Interview (SLPI) program is up and running. Interviews, ratings and follow-up 
meetings continue to take place.  
 
 
 
 

ANGELA SAUNDERS 
Principal, Deaf Department 
 

 
 

 
 

 



Instructional Services  
    Board Report 

April 12, 2019 
 

 
Parent Services Department 

Submitted by Cindy Day, Executive Director of Parent Services 

 

Parent Information 

● Parent Services provided tours for 595 prospective parents, professionals, and community 

members during February 2019. 

● The PEW (Parent Engagement Workshop) held on February 1 was well attended. During 

the morning session, FSDB students served as panel members and shared experiences and 

aspirations with attendees.  Parents and family members enjoyed this experience and felt 

uplifted and inspired.  This was the highlight of the workshop.  Participants also learned 

about ABLE United, special needs trusts, guardianship, the Florida Standards Assessment, 

and Florida’s State Standards. 

● Parent Sign Language Classes began on February 24, 2019.  During the first class, students 

and families were encouraged to “learn by doing.”    The group had conversations, played 

games, and learned new vocabulary.  Upcoming class dates are March 3, 10, 24, 31 and  

April 7. 

● Our first Family STEM event was held on Sunday, February 24 for Blind Department 

students and families. Families worked together to solve various problems using science, 

technology, engineering, math, and tons of creativity.  Our next STEM event will be on 

March 24 .  

● Parent Liaison, Misty Porter, attended the North Florida Regional Braille Challenge along 

with many other FSDB staff to support both FSDB students and families in attendance. 

Parent workshops were held throughout the day.  These workshops were facilitated by 

Florida Instructional Materials Center.  The keynote speaker was Tyler Merren, World 

Goalball Champion and Paralympian. 

● The Parent Services Department continues to work in collaboration with the Positive 

Behavior Support program by providing support to FSDB teachers and staff across campus 

with activities and events.  Staff is looking forward to participating in this year’s Kid’s Town 

Comes Alive event. 

 

Parent Infant Program 

● During February 2019, FSDB’s Parent Infant Program (PIP) served a total of 484 infants and 

toddlers ages 0-5 and their families.  There were 230 Deaf/Hard of Hearing, 232 

Blind/Visually Impaired, and 22 Dual Sensory Impaired students. 
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● Final details are being worked out with the Department of Health and the state Early 

Hearing Detection and Intervention program on a Memorandum of Understanding (MOU) 

to serve families with young children, who are Deaf/HH.  15 Deaf Mentor part-time 

positions have been approved by FSDB pending completion of the MOU to secure funding.  

This service will be available to families during the term of the Health Resources and 

Services Administration (HRSA) grant cycle.  Training for these individuals is tentatively 

scheduled the first week in June and will be finalized when the funding is secured.    

● Jennifer Cato, Gail Strassel, Silvia Velarde-Hoyos, and Sonia Garcia-Denight represented 

FSDB during the Early Hearing Detection and Intervention (EHDI) conference in Chicago in 

the beginning of March.   The conference included a state of Florida stakeholders meeting 

where Jessica Meyer shared information and data regarding the state of Florida’s EHDI 

system, including the collaboration with FSDB to meet HRSA grant requirements and the 

contract that is under development between the two agencies.  

● Jennifer Cato and Elizabeth Wilcox represented FSDB at the February Flagler Career Expo 

on February 6.   The majority of inquiries from Flagler students related to volunteer and 

internship opportunities for drama, videography, and interaction in ASL.  

●  Silvia Velarde will be representing FSDB at the Community Fair organized by the 

Southernmost Coast Early Steps on March 23.  She will share information about FSDB and 

the Parent Infant Program with families. 

● A regional family outreach event was planned in St. Augustine.  One family attended at the 

March 2 Family Forward event.  Michelle Dunn presented to parents and Jeannine 

Lawrence conducted the children’s session. 

● Christine Moleski held the first regional family event in the Pensacola area.  Cynthia 

“Michelle” Seal, new Parent Advisor for that area, was present to meet families.  She will 

be taking over services in that area.   

● Future scheduled events include: 

o   May 18 - Family Forward at FSDB 

o   Tallahassee regional family event scheduled at Tallahassee park for late March/early 

April.  Exact date TBD 

o   April 16 - Panhandle Region will partner with FSU’s Delta Zeta sorority to include 

regional PIP families in the FSU SLP Department’s Egg Hunt. 

o   March 11 - Duval Area Playdate 

o   April 13 -- Regional Family Gathering at Feel the Wheels event 

● The Blind/VI Parent Infant Program in Jacksonville hosted a family event at Sensory Towne.  

Sensory Towne is an activity center in the community that provides sensory activities for 

children of all abilities.  Twenty families participated in the event and connected with each 

other.  In March, another event will take place at Sensory Towne with a "glow party" focus. 

● Kim Carr attended the Florida Rehabilitation Council for the Blind as a new Board member. 

● The Division of Blind Services (DBS) invited several Community Resource Providers to be a 

part of the changes in the up and coming contracts.  There have been weekly conference 
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calls that Ms. Carr has been a part of. DBS is looking to change the contracts to reflect 

units/hours served instead of clients served.  DBS is indicating that the monies provided 

will not change.  Contracts are still being discussed. 

● Parent Advisors in West Palm met with Ms. Carr to change out old computers with new 

computers.  She used this time to talk with them about how things are going with the 

children they serve and any concerns they may be experiencing. 

● Kim Carr also met with Bobbie Howard Davis of DBS and staff at Early Steps.  She discussed 

the program and provided them with brochures and flyers. 

● There is still a concern about meeting the numbers in the West Palm Beach contract. 

Currently, there are 55 children being seen by FSDB Parent Advisors. FSDB is six away from 

meeting the contract number. If the school does not have the minimum number served by 

June, the Parent Infant Program will have to pay a penalty for each child underserved.    

● Regional Coordinator, Teresa Donaldson Thomas, planned and attended the Bouncin Big 

event for families of Blind and Deaf children of all ages to meet and learn together. 

Children enjoyed being with their peers and parents enjoyed meeting other parents and 

talking about the challenges they face raising children with sensory impairments and 

services that are available to help (including local school system services, DBS, FSDB, etc.) 

Families from the DBS Children’s Caseload and from the FSDB Parent Infant Program were 

invited to come to and participated in this event. Eighteen families (79 total family 

members) attended this event. Plus, the additional staff persons: David Linn, DBS 

Children’s Counselor, attended this event and offered information to families about the 

Children’s Program and answered questions about blindness. There were also two 

volunteers from the Delta Gamma Sorority who helped. Many thanks were given to Lily 

Carter, Owner of Bouncin’ Big, for hosting this event for free for DBS Children’s Program 

and FSDB Parent Infant Program families. Information and program brochures were given 

to interested extended family members and referrals were encouraged. 

● Regional Coordinators, Paula Rounsavall and Carol Fratti, and Director Kim Carr ran a table 

at an event that was organized by Access Life volunteers. The event provided 

encouragement, support and fun for individuals and families living with disabilities. The 

event featured boat rides, bank fishing, kayaking, archery, crafts, games, food and more. 

FSDB invited all families raising children, who are Blind/Visually Impaired, to join the event.  

FSDB had a table set up with information about the program and a craft for children and 

their families. Adults and/or children could wear low vision simulator goggles while making 

a bracelet using small round beads and letter beads. The letter beads had a letter on one 

side and Braille on the other. Adults and children enjoyed making the bracelet. Some 

wanted to wear the goggles, others did not. Wearing the goggles prompted people to ask 

some interesting questions and comments about visual impairments. “How can I make a 

bracelet wearing this?” “How do people do this when they don’t see?”  Children enrolled in 

the DBS/FSDB Blind Babies Program received a small gift to take home. FSDB had 5 families 

with a total of 24 people attending this very successful event.  
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L. Daniel Hutto Early Learning Center 

● The Toddler Class is a 4-day/week program that meets Monday through Thursday from 

9:00-11:30. Parents are welcome to bring their children any or all of those days.  The 

Toddler Class offers opportunities for language, social, and emotional development for 

toddlers ages 18-36 months.  The enrollment as of March 8, 2019 was six Deaf/HH toddlers 

and their parents. 

● Deaf Mentor Activities - Did you know that the Toddler Class is led by FSDB’s only Deaf 

Mentor – Sonia Garcia DeNight!  Sonia Garcia DeNight is the Deaf Mentor for the ELC and 

PIP children. Every Monday through Thursday morning she can be found surrounded by 

Deaf/HH children ages 18-36 months and their parents – providing a nurturing, supportive 

and safe environment for the children to come together with their families to learn 

together.  In her role as Deaf Mentor in the ELC, Sonia provides an ASL rich environment 

for the children in the toddler class, guiding them through different activities using rich and 

developmentally appropriate ASL.  Every Thursday, the toddlers and their families go into 

the community for a ride on the carousel, to play at Davenport Park and to participate in 

story time in the library. Sonia has taught the man who runs the carousel to ask each child 

if they are ready to ride in ASL! After the park, the children go to the Main Library for 

Toddler Story Time. Through a partnership with FSCJ, the story times are interpreted by 

interpreter training students. This partnership has developed during the school year and 

not only are our toddlers and their parents benefiting, Deaf mothers with hearing children 

have started participating because of the access that the interpreters provide. In her role as 

Deaf Mentor in the community, Sonia participates in community events in Northeast 

Florida and makes home visits with families to share some of her experiences growing up 

Deaf and help parents understand the value of full access to language. 

● The Baby Dragon Club meets each Wednesday morning. Feedback has been very positive 

and we look forward to carrying this initiative into our next school year.  Topics have 

included Theory of Mind, Reading to Your Deaf Child, Love and Logic, Screen Time and 

Young Children and Intro to Montessori.  Guest presenters include Gail Strassel, Jennifer 

Cato, Randi Mitchell, Cally Traetto, Bille Jo Mayo and Dan Binder.  An end of the year, a 

satisfaction survey will be distributed in April to guide the planning for 2019-20 school 

year.   

● The ELC Pre-K Program has grown this year!!  Currently, there are nine Deaf/HH students 

and eight Blind/VI students (one Blind/VI child is accepted and will begin classes before the 

end of March).  If the other children, who are in the enrollment process, are determined to 

be eligible, the Blind/VI class will have 10 children and the Deaf/HH class will have 13 by 

the end of this school year.  With the ELC numbers growing, Gail Strassel, Director of Early 

Learning and supervisor of the ELC is working with Cindy Day and ELC staff to identify 

opportunities and solutions to space, bathroom and staffing issues. 

● The second annual Great Kindness Challenge ended with well over 100 documented acts of 

kindness.  The children celebrated with their families and each other.  The Challenge 
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culminated with rock painting.  The children painted rocks and the staff and parents 

painted messages of kindness on them.  The children have hidden rocks around campus 

near the Gore playground and the ELC.  If you find one, please know that it was created 

with love and we hope you pass it on. #kindnessrocksatFSDB 

● ELC Pre-K classes have completed their artist study of Kandinsky and are now focused on 

the works of Henri Matisse. They love creating art and comparing their masterpieces to 

prints of the originals. 

● The Pre-K children are currently studying the continent of Africa and have been learning 

about animals, habitats and some flags of Africa. Works related to animals of Africa are in 

every curricular area of the classroom – in the math area, the children can sort animals by 2 

or 4 legs; in the language area, they can use a story box with props to help tell a story 

about animals and in the social studies area, they are able to dress up in traditional African 

clothing, match flags from African countries, study maps of Africa, etc. 

● Upcoming events for the ELC include an Alligator Farm visit and Countdown to 

Kindergarten for families of transitioning kindergarteners. 

 

“We especially need imagination in science.  It is not all mathematics, nor all logic, but it is 

somewhat beauty and poetry.”   Maria Montessori 

 

Career and Workforce Development Department 

Submitted by Andrea Armstrong, Director of Career and Workforce Development 

 

Priority Goal 1: Academic Achievement and Workforce Preparation 

3D Animation class is learning the twelve principles of animation and what tools are used in the 

Adobe Animate CC program. Four students in the 3D Animation class are currently preparing to 

take the Adobe Certified Associate Animate CC Industry certification exam. Deaf Middle School 

seventh graders are currently working on their 3D printing projects. Deaf High School Fine Arts 

students are also working on their 3D printing projects. One student in the Fine Arts class is 

working on a separate project–creating a four-page manga comic book. 

 

On February 22nd, two Deaf High School students went to the SkillsUSA regional competition in 

Ocala, Florida to participate in the Culinary Arts competition among with their coach and other 

eligible participants. Both of the young men did not advance to State, but they did gain a new 

experience and feel of competing against other talented students in a new environment. Dragons 

Lair Café is still serving lunches to FSDB staff and visitors and the students are continuously 

learning the ins and outs of running a business. 

 

Fundamentals of A/V & Print Technology eighth-grade Deaf Middle School students are working 

on their stop motion animation project using a new software program called ‘DragonFrame.’ This 

new program was recently installed in January. DragonFrame is a software program that college-
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level students are known to use in college to pursue a degree in Animation as well as Lakia Studios 

and other animation studios. DragonFrame is also the same software that was used to create stop 

motion films such as The Boxtrolls, Paranorman, and Coraline. 

 

The level one Culinary Arts students spent the bulk of the third quarter studying and preparing for 

their SafeStaff examinations. Upon successful completion, each student will be given the same 

certification that is required by every food service worker in the state, giving them an awesome 

addition to their resume. When they were not preparing for the exam, the students made some 

pretty amazing carrot-cake cupcakes with a homemade cream cheese frosting, and started taking 

end of the year cookie platter orders for various campus celebrations. 

 

STEM Club participated in the CTE Showcase again this year. Two of the club members 

demonstrated to onlookers an experiment that they have worked on before, utilizing steam, ice 

water, and air pressure to crush aluminum cans. Additionally, the STEM Club spent Valentine’s Day 

this year learning about chemical reactions while making homemade bath bombs, complete with 

colored pigment and essential oil scents. 

 

The Building Construction Technologies program had a busy month beginning with a full day 

working for Habitat for Humanity where students experienced the basics of wall framing and 

fastening for a good cause.  The other full day was spent at Construction Career Day where 

students learned and explored hands-on road construction training in the fields of making asphalt 

cookies, tying, rebarbing, and how to use an excavator and welding tools. The students took a tour 

out on the field and were as able to experience being lifted 40 feet in the air.  They learned about 

apprenticeship opportunities in the trade. 

 

Students in Horticulture visited Worldwide Orchids in Apopka.  Owner Chris Wallin guided the 

students through the nursery explaining the process of raising orchids to sell to retail stores and 

other businesses.  The students visited greenhouses that had orchids in various stages of growth.  

Mr. Wallin explained how he prepares and packages the orchids for deliveries all around the 

world. 

 

High school Horticulture students attended the Jacksonville Landscape Show in February.  They 

were able to meet and speak to representatives from various aspects of the nursery business 

ranging from large equipment suppliers to businesses dealing with only mulch and soil. 

NE FNGLA (Northeast Florida Nursery, Growers and Landscape Association) donated a booth area 

for the D & B Garden Center where the students explained about our student run nursery.  They 

sold orchids and handmade pots to people that visited their booth. 

 

Several high school students are assisting with opening the nursery after school and on some 

weekends for the public.  Students are continuing to learn how to use the new cash register to 
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handle credit, debit, check, and cash purchases. Students earn community service points when 

they volunteer to assist. With the warmer weather upon us, the students in Horticulture have 

been getting more experience with assisting with plant deliveries from wholesale nurseries. They 

assist with the inventory and the physical labor of setting up the plants after delivery. 

 

The Horticulture students are doing another community service project this spring.  They are 

collecting cat and dog for the humane society. Customers receive 10% off their purchase when 

donating food or small toys.  This will give students experience using the discount aspect of the 

new cash register in addition to their earning more community service hours. 

 

Many new and exciting things are happening in D&B Designs! One of the new projects the 

students from Blind High School are working on include assembling pencil bags to donate to the 

deaf elementary and blind elementary schools. D&B Designs donation plan also includes personal 

care kits for our students in need and assorted staff stationery designed by DBD students. 

Designing, manufacturing and donating cane bags is a future project the D&B Designs anticipate 

starting after Spring Break. These projects are exciting because they involve collaboration between 

deaf and blind students.  Students are participating in meaningful work while developing hard and 

soft job skills that they will one day bring to the workplace.  

 

The collaborative efforts D&B Designs have also included ongoing partnerships with Lend an Ear, 

Vicar's Landing, Coldwell Banker, VerdeGo Landscaping, Model Secondary School for The Deaf 

(MSSD), Pinellas County Schools, Florida Division on Career Development and Transition, Ward's 

Creek Elementary, and National Park Service. New partnerships have been forged with St. Johns 

County Education Foundation, Lion's Club, Tri Force Fitness, Quince Orchard High School in MD 

and the Office of Representative Cynthia Stevenson.  

 

Additionally, D&B Designs classroom tour calendar has enjoyed an impressive uptick this year! 

Students led presentations of the program include daily visitors, prospective families, FSDB Expo 

participants, interns from all over the state as well and many high school and college groups of 

varying disciplines. It has been a busy, challenging and rewarding year for D&B Designs students 

and staff. 

 

English Language Arts Specialists 

Submitted by the Reading Specialists 

● Elisha Zuaro, Blind Department 

● Brent Bechtold, Deaf High School 

● Kathy Pyle, Deaf Middle School 

● Cally Traetto, Deaf Elementary School 

Priority Goal 2: Professional Development  
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All four Reading Specialists participated in a Florida Standards Assessment (FSA) train-the-trainer 

session with the district assessment coordinator.  They then trained teachers and other specialists 

campus-wide in groups based on communication preference. Make-up and IA training is on-going. 

 

DMS reading and language arts teachers participated in their Literacy Lead Team (LLT) meeting.  

Several items were on the agenda; one included digital programs we utilize connected to reading, 

grammar, or writing. Teachers shared student engagement and successes within those programs, 

and discussed which programs we should continue with in the 2019-2020 school year.  Other 

topics on the LLT agenda included Lexile PowerV (vocabulary and choosing books by Lexile level), 

BrainPop and our Florida State Standards, using the FSDB website link for Signed Reading Fluency, 

reviewing the Student Assessment Report (SAR) which is shared with parents quarterly, and finally 

an introduction to Book Review Videos, signed by students, and posted in the Alexandria library 

system.  The DHS Reading Specialist initiated this project, and we appreciated his coming to our 

meeting to explain how it works! 

 

Priority Goal 3: Enrollment and Retention 

DMS Reading Specialist met with a new parent to explain how independent reading levels are 

determined using the Independent Reading Level Assessment criteria.  A Lexile score, which is 

determined through Achieve 3000, was also explained.  The materials used were shared with the 

parent which she appreciated as it helped to clarify what her student’s reading level looked like. 

She was also provided with ways to support her child and our reading programs at home. 

 

The DHS Reading Specialist facilitated the 212° Dragon Readers Book Club for student and staff 

members to read The Hate U Give by Angie Thomas. The club met February 25th at 6:30 p.m. in 

the Lindheimer Media Center (LMC) to chat about the book and eat pizza. At 7:30 p.m. they had a 

captioned movie night in Kirk Auditorium to compare the book and movie. If interested in reading 

the book, there are copies available to borrow from the LMC, as well as from the FSDB OverDrive 

and SJCPLS OverDrive collections via Sora: https://tinyurl.com/FSDB-Sora.  

 

Priority Goal 4: Digital Citizenship 

The Reading Specialists have completed the Digital Citizenship Lesson 5: Internet Safety, Digital 

Commerce, & Safe Searching. 

 

Math Specialists 

Submitted by the Math Specialists 

● Mark Largent, Blind Department 

● Sue Clark, Deaf Middle and High Schools 

● Billie Jo Mayo, Deaf Elementary School 

Priority Goal 1: Academic Achievement and Workforce Preparation 

https://tinyurl.com/FSDB-Sora
https://tinyurl.com/FSDB-Sora
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DES students added one flower each to the growth wall in front of the office for ST Math progress 

of 50% and 100% of curriculum completion  as well as meeting or exceeding their projected MAP 

score for math.  

 

Problem of the week solution submissions have been increasing in DES and so have game winners!  

 

Priority Goal 2: Professional Development 

POWwow lunch PD with a focus on effective mathematics teaching practice: purposeful questions 

was held on March 4th.  

 

Admissions Department 

Submitted by Tracie C. Snow, Administrator of Instructional Services 

 

 

 

Enrollment as of 03/25/2019 

Deaf Department     

High School Grades 9 – 12  162 

Middle School Grades 6 – 8    73 

Elementary Grades KG – 5     81 

Totals: Deaf Department  316 

   

Blind Department     

High School Grades 9 – 12    97 

K-8 School Grades K – 8  102 

Totals: Blind Department  199 

   

ELC (PreK)     

Deaf    9 

Blind    8 

Totals: Deaf & Blind ELC (PreK)  17 

   

FSDB Overall     
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High School Grades 9 – 12  259 

PK- 8 Grades PK – 8  273 

Totals: FSDB Overall  532 

   

Day Students (PreK -12)   

Deaf    88 

Blind    79 

Totals: Day Students  167 

 

 

Admissions as of 03/01/2019 to 03/25/2019 
 

Deaf Department Eligible TA Not Eligible 

High School Grades 9 – 12   0 0 0 

Middle School Grades 6 – 8   0 0 0 

Elementary Grades KG – 5    2 0 0 

YTD Totals: Deaf 42 7 8 

 

Blind Department Eligible TA Not Eligible 

High School Grades 9 – 12   0 0 0 

K-8 School Grades K – 8   1 0 0 

YTD Totals: Blind 18 3 3 

 

ELC (PreK) Eligible TA Not Eligible 

Deaf 0 0 0 

Blind 1 0 0 

YTD Totals: Deaf & Blind 9 1 0 

 

 Applicants Scheduled:  7 

 Applicants Pending:   22 

 

 New information to report:  As of 03/25/19, 77 of 81 (95%) of eligible students since 8/1/18 have enrolled.   

Withdrawals as of 03/25/2019 and YTD* 
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Deaf Department 
  

Month YTD 

High School Grades 9 – 12  0 28 

Middle School Grades 6 – 8  1  7 

Elementary Grades KG – 5   0 10 

Totals: Deaf Department 1 45 

 

Blind Department   Month YTD 

High School Grades 9 – 12  0 10 

K-8 School Grades K – 8  1   4 

Totals: Blind Department 1 14 

 

ELC (PreK)   Month YTD 

Deaf 0 0 

Blind 0 0 

Totals: Deaf & Blind ELC (PreK) 0 0 

 

FSDB Overall Month YTD 

High School Grades 9 – 12   0 38 

PK- 8 Grades PK – 8   2 21 

Totals: FSDB Overall 2 59 

 

 *Year to Date Totals begin August 1, 2018 

 

Professional Development for Academic Staff Members 

Submitted by Randi Mitchell, Coordinator of Professional Development 

 

Priority Goal 2: Professional Development 

On-Campus Professional Development: All of the grant funded professional development has been 

scheduled for the 2018-2019. The dates are on the Master Calendar and registration has been sent 

out to the Academic Departments. The Pineapple University (formerly known as Summer Institute) 

topics will be released after Spring Break. Different formats of professional development are 

taking place on campus including after school series, Saturdays, and book chats.  Two after school 
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series started at the beginning of March. The series are Advanced ASL presented by June Ann 

LeFors, ASL Specialist, and Writing Strategies presented by April Wallace, Braille Specialist.   

  

In February, four Curriculum Project Teams were established. Each team has a specific focus and 

project that they will develop by the end of the year. The teams are Expanded Core Curriculum, 

ASL and English Bilingual, Math, and STEAM/STEM. The teams will meet monthly to work together 

on their projects.  They will be implementing and reflecting on the success and areas of 

improvement on their project. At the end of the year, the projects with be shared with the 

academic departments for teachers to use in their classroom.   

  

In March, the Slice of PD Book Chats started. Elisha Zuaro, Reading Specialist, is leading a book 

chat with the book How to Teach so Students Remember by Richard Curwin, Allen Mendler, and 

Brian D. Mendler. Jessica Stultz, 5th grade DES teacher, is leading a book chat with the book 

Disciplining with Dignity by Richard Curwin, Allen Mendler, and Brian D. Mendler. The teachers will 

meet at an agreed upon time virtually on Google Classroom and in-person to discuss what they 

have learned and what they plan to implement. The book chats have staff members from the 

different academic departments to contribute various perspectives. 

 

Priority Goal 5: Stakeholder Relationships and Communication 

Stakeholder Relationships: Tracie Snow, Administrator of Instructional Services presented an FSDB 

Program Overview and Pineapple PD as a resource to Florida Professional Association of Staffing 

Specialists. She shared outreach packets with the Staffing Specialists and Pineapple PD QR codes 

and half sheets to provide the districts with more information. 

Tracie Snow also participated on a collaborative panel discussion at Flagler College on Wednesday, 

February 27th for parents of deaf/hard of hearing students, Flagler College students, and others 

interested in the field of Deafness.  The goal of this event was to provide a bias and judgement 

free environment for parents and students to ask questions of the panelists to further their 

knowledge and understanding of the resources available to them and their children.  The panel 

also included Michella Miorana-Basas, coordinator of the Flagler College Deaf Education 

undergraduate program, and Sonia Howley, program specialist for Saint John County’s deaf/hard 

of hearing and speech impairment program.  The panelist’s discussions were moderated by Kim 

Nichols, Deaf Education Lab Director and adjunct faculty of education at Flagler College.   

FSDB Pineapple PD team set up a table at the FSDB expo to share the resource with teachers from 

all over the state of Florida. Teachers were able to grab information on the breakdown of each 

video, QR code cards, and learn about the information on the Learning Network website. 

Off-Campus Professional Development:  Randi Mitchell attended Microsoft EduDays to learn the 

how counties around the state of Florida are implementing o365 products in the classroom. She 

learned digital publishing ideas, STEAM projects, and teacher productivity with the applications in 
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o365. This will support the professional developments to come when the academic departments 

have access to o365.   

FSDB Pineapple PD: FSDB Pineapple PD continues to film and produce videos, distribute post on 

the social media pages, and share Pineapple PD QR codes at conferences. The FSDB Pineapple PD 

cards are shared in the Outreach packets that are given out from the Outreach Department and 

given to RMTC-D/HH to continuously share at their professional development. Specialists are 

working on scripts to develop Slice of PD on popular topics such as Elementary Writing, Social-

Emotional Development, Tactile Graphics, Assistive Technology, Signed Reading Fluency, and 5 

Parameters of ASL. 

  

FSDB Pineapple PD continues to grow on the social media platforms and can be noted with the 

information below.   

  

Since the last board report, FSDB Pineapple PD social media sites have continued to grow. 

● The Facebook page has 2,142 followers (101 follows since February 13th, 2019). 

● The Twitter account has 296 followers (9 follows since February 13th, 2019). 

● The Instagram account has 420 followers (3 follows since February 13th, 2019). 

● The YouTube account has 5,519 views among the 40 videos and 158 subscribers (379 views 

and 4 subscribers since February 13th, 2019).   

 

Respectfully submitted by:   

Tracie C. Snow 

Administrator of Instructional Services 



Technology Services  
    Board Report 

April 12, 2019 
 
 
Technology Services Department contributions and collaborations: 
● Strategic Planning Goal 1 - Academic Achievement/Workforce Prep  

● Libraries –  
o The Cary White Library had 337 students utilize the library/media center in the 

month of February and a total of 700 items were checked out. Battle of the Books is 
scheduled for April 19 and 26. Family Reading Night has been on-going and the 
Book Club fieldtrip has been schedule. Ms. Carriger is presenting at the PEW (Parent 
Engagement Workshop) on Literacy. 

o The Lindheimer Library/Media Center had a total of 952 materials checked out in 
February by students and staff. Some renovations were completed to improve 
visibility from staff desks to the entrances and exits and to allow a lower counter for 
younger students who previously had no access to staff with the high counters 
previously across the entire check-out space.  

o Reading is Fun has been scheduled. 
o The Cary White Library hosted two Saturday workshops and is also hosting a variety 

of school-based activities such as Honor Roll celebrations.  
o Both Libraries are doing research to establish Maker Space areas within their 

locations.  
 

● Strategic Planning Goal 2 - Staff Development 
o Saturday March 13 a workshop was held for FSDB teachers, specialists and instructional 

assistants – Assistive Technologies 
o Saturday April 6 a workshop will be help for FSDB teachers, specialists and instructional 

assistants – Braille Technologies 
o Both workshops were closed with 25 registrants and the events were funded by the 

Johnson Assistive/Adaptive Technology project. 
o June 7th a training is being planned to introduce teachers to Office 365. 

 

• Strategic Planning Goal 4 – Internet Safety and Digital Citizenship 
o The 6th and final module for staff has received great reviews from participants.  
o Planning is underway for the 2019-2020 year’s activities. The professional development 

for staff will shift to data security topics.  
 

• Strategic Planning Goal 5 – Stakeholder Relations 
o Planning is underway for the FSDB DeafTEC STEM Summer Camp to take place June 24-

28. This will be offered to students who are deaf/hard of hearing who do not attend 
FSDB as well as a limited number of students who attend FSDB currently.  
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Data/Information Systems 
 
● Survey 3 was submitted to the Florida Department of Education.  
● Quarter 3 grading and report cards have been completed. 
● Scheduling is underway for the 2019-2020 school year.  
● Track, the system utilized for certified educator professional development data collection and 

reporting, is being tested for use to replace the “registration” process in FirstClass. 
● Consistent progress is being made in the set-up and testing of the new server and data system 

to replace our current Oracle system.  
 
Network Administration and Instructional Technology 
 

• All 2018-2019 Contracts are being reviewed to ensure completion and closure. 

• 2019-2020 Contracts are being reviewed for budgeting and service implementation. 

• A variety of projects are underway supporting our transition to O365 including a training for 
teachers June 7th, support and training for the IT Team members, evaluation of new laptop 
models, and the acquisition of 2019-2020 licenses.  

• A new project is being implemented to replace our Single Sign-On platform with one which 
provides much more support for rostering student and teacher information to FSDB supported 
applications in alignment with the Student Data Privacy standards.  

• MessageBoards have been updated in some locations which did not yet have both visual and 
audio messaging. They have also been added in Blind Department Academic locations which 
previously did not have any boards.  

• Fiber upgrades across the campus are almost complete.  

• The Data Center move from McClure to the new location near the Hogel Plant is being 
planned. Once the new Data Center building has life safety alerts and generators the primary 
data center will be moved to the new location.  

• The IT Staff have received more than 3100 IT Request “help desk” tickets so far this school 
year.  

• The IT Team has done amazing work this year! There have been a record number of projects 
while we have had new staff and vacancies. The team is extremely dedicated and I’m proud of 
their effort and accomplishments.  

 
Resource Materials & Technology Center  
for the Deaf/Hard of Hearing (RMTC-DHH) 
 
RMTC-DHH staff participated and/or presented at the following conferences/meetings: 

• Assistive Technology Industry Association Conference (Attend and Present), 1/31/19-2/2/19 
• Project 10 Regional Meeting, 2/7/19 
• National Deaf Center on Post-Secondary Outcomes Transition Meeting, 2/8/19 
• Region 1 Project 10 meeting, 2/11/19  
• BEESS English/Language Arts Strategic Planning Meeting 2/13/2019 
• Orange County Fairview Webinar, 2/13/2019 
• TA Live! Presentation on COACH Implementation, 2/14/2019 
• Brevard County Virtual Training, 2/15/2019 
• Working with the Experts: Deaf+ Professionals Learning Unique Skills 2/22-23/2019 
• Exceptional Deaf and Interpreter Education Advisory Meeting, 2/11/19 and 2/28/19 
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• FSDB Tour for Teachers 2/21/2019 
• Working with the Experts: Deaf+ Professionals Learning Unique Skills, 2/22-23/2019 
• One Love Train the Trainer Webinar, 2/26/19 
• FSDB Expo, 2/28/19 
• Visible Learning 4 Math Book Study, Ongoing 
• Foundations for Literacy Refresher Series, ongoing on Tuesday afternoons 
• WWE Mental Health, 3/1/19 
• Region 2 Discretionary Project Meeting, 3/5/19 
• FSA Bias and Sensitivity, 3/4-5/19 
• National Deaf Center on Post-Secondary Outcomes Transition Meeting, 3/8/19 
• TA Live, 3/14/19 
• RMTC-D/HH Team Meeting, 3/25-27/19 
• Visible Learning 4 Math Book Study, Ongoing 

  
Additional meetings included:  
 

• RMTC-D/HH met with UF Health University of Florida Multidisciplinary Diagnostic and 
Training Program to see how the two agencies can collaborate. 

• RMTC-D/HH staff provided an onsite visit to offer support, strategies, and/or to perform 
observations and make recommendations to the following districts: Bay, Columbia, Duval, 
Leon 

 
Technical Assistance in the form of coaching and mentoring, consultation, support, and/or the 
sharing of information and resources were provided to the following: 
  

Districts:  Alachua, Baker, Bay, Brevard, Broward, Clay, Columbia, DeSoto, Duval, 
Hardee, Hillsborough, Flagler, Leon, Madison, Manatee, Marion, Monroe, Nassau, 
Okeechobee, Orange, Osceola, Palm Beach, Polk, Santa Rosa, Seminole, St. Johns, 
Sumter, UPC Charter Schools, Volusia, Washington 
Other Agencies/States:  Debbie School, FDLRS Springs, Florida Division of Blind 
Services, TLC 

 
Media and Materials Loan Library Information: 
New Accounts: 6 New Accounts-  
2 D/HH Itinerant Teacher (Walton, Hardee) 
3 Interpreter (Dade, St. Johns, Polk) 
1 Discretionary Project Personnel (Volusia) 
 
Media and Materials: 65 items checked in by 20 participants- 44 items were checked out by 10 
districts (Dade, Hillsborough, Leon, Manatee, Marion, Nassau, Polk, St. Johns, Seminole, Volusia) 
 

 

 
Respectfully submitted by:   

Shelley Ardis 

Executive Director of Technology Services 
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